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European integration process of higher education of Ukraine and its 
impact on the preparation of military experts 

The article considers influence of Ukrainian higher education Euro integration 
on the process of humanisation and democratisation of higher military education, The 
national education system, including military education, opens possibilities for real 
integration of Ukraine into European educational space. Combination of traditions 
and new trends in higher education especially in professional military training, which 
is supported by state cooperation, is a guiding line of Ukrainian success on the Bolon 
way. 
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military specialists. 
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Terepyschyy S., PhD, associate professor, National Pedagogical 
University . P. Drahomanov (Kyiv, Ukraine), som_org@ukr.net 
Theory and models of decision making in educational policy 

The article is devoted to the general theories of decision making in the context of 
their effectiveness in the field of educational policy. Methodological basis of research 
is defined approach that is based on the principles of objectivity and integrity. In 
particular, the paper used, the method of historicism and hermeneutics; dialectical 
method; method of system analysis; comparative method. 

Based on the experience of domestic and foreign researchers in educational 
management, the author shows the great importance of the ideas of the theory of 
management and leadership in the job preparation, implementation and monitoring of 
policy decisions. The investigation logically approaches to the typical models of 
selection searches by using semantic analysis and synthesis of the concepts of 
"model", "educational policy" and "decision." The study focuses on the possibility of 
certain theories to meet the needs of managers in education. 

In national traditions of social studies remains unfilled niche dedicated to 
systematization of the possible answers to the problem of correct decisions in the field 
of educational policy. Education Policy and Management methodology combines 
rather on the basis of similarities in the structural model of society and educational 
system of a country. Therefore, with the target overview of the main models of 
decision-making in education, it is appropriate to examine the possibilities of 
applications of general models of decision-making to the realities of educational 
policy. 

Decision – is a time point, which is motivated by choice between alternative and 
usually competing possibilities. This concept is important to distinguish between 
process and outcome. The decision is an act that combines two features: first, it 
caused a purpose and motives (and any action), on the other hand, it is precisely the 
motivation of action. The structure of the decision process, scientists isolated the time 
"point of no return", that is the place from which the feasible choice cannot be 
changed or corrected managers. The author also identifies three main priorities 
optimal solution: 

The quality of the solution – a priority associated with the possible consequences 
of a particular choice of quality educational services to optimize the quality 
indicators of education, opportunities for meaningful monitoring and evaluation of 
learning outcomes, and so on. 

The effectiveness of the solution – a priority aimed at optimizing resource and 
time investment associated with the discussion, adoption and effects of decisions. The 
objective of any solution is to simultaneously reduce costs and increase the benefits of 
system elements or structures in general. 

Equality solution is a principle of targeting business decision to maximize the 
satisfaction of the interests of all participants in the educational system, regardless of 
age, articles, activities, income and so on. Equality is determined by a political 
decision as impartial virtue. 

In the Ukrainian language environment are contrary to their own interpretation 
of the word "politics" because in our language there are no analogues in both English 
terms “policy” and “politics”. The second concerns the notion of political activity 
"core" and politicians associated with the struggle for the support of the electorate 
and lobbying, foreign and domestic actors struggle highest level of management, and 
so on. The first term is more general and applies it decision-making process by any 
person endowed with at least a minimum "mandate" leadership or authority. Politics 
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is not just a process of action, but also the process of omission as well as the rejection 
of the solution is also a solution. Education policy can be defined as a series of 
targeted actions aimed at achieving the objectives of educational organizations and 
/ or education system. 

Epistemological analysis of various types of simulation should start with finding 
out the exact meaning or meanings of the term "model". Model – a conceptual 
material presented or implemented a system which, reflecting or reproducing the 
object of study; able to replace it so that its study gives us new information about this 
object. 

Therefore, decision making model in education – a conceptual framework is 
presented that in the process of replacing the specific situation of choice, provides 
new information about the nature and significance of the elements of the educational 
system. 

The paper addressed the following general decision theories: a model of "trash 
container" rational-deductive model of scientific management model, discrete 
incremental model, reductionism, total quality management model, chaos theory and 
theory of games. 

Keywords: decision, “decision-making”, educational policy, model, educational 
management, efficiency. 
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