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 The article highlights the scientific approaches to the study of individual sobystisnyh special 
qualities of future psychologists. The analysis of scientific, student-active, professional and 
acmeological approaches in the study of individual personality traits. Particular attention is paid to the 
problem of the professional activity is closely associated with the problems of personality psychology.  
 The basic structure of the components of the professional and personal characteristics 
psychologist. The attention to sruktur  professionally important qualities psychologists, theorists and 
psychologists as practitioners in the field of special and personal characteristics. Presented 
meaningful for the special requirements of professional psychologists.  
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In the article the problem of the development of self-perfection process has been considered 

and the interrelation between the process and the values of personality has been traced. The 
conceptual approaches to definition of psychological content of the self-perfection phenomenon have 
been analyzed, social-psychological determinants have been selected, and the basic conditions of its 
forming have been substantiated.  

Empirically has proved that in real life self-perfection reveals itself in indissoluble unity of its 
separate internal processes – self-knowledge, emotional-valued attitude toward itself and self-
regulation of conduct in diverse forms of people cooperation in society. The self-perfection of 
personality relies on its own activity which promotes development and affirmation the value of “Self”.  
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