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The article presents the results of experimental studies of the professional consciousness 
dynamics of future teachers of sociohumanitarian profile. Special influence of a teacher educational 
profile on the features of the professional consciousness content is shown. Quantitative changes in 
the individual meaning of professional space concepts and ways of classifying the world objects are 
demonstrated. These factors were proved to be indicators of the professional consciousness 
development dynamics of students of I - V courses. The presence of dynamic changes in 
development of the professional consciousness of students of IV and V courses is statistically verified. 
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The article describes the importance and features of the development of responsibility as an 

important characteristic of a prospective employee socio-psychological sphere. Analysis of the 
scientific literature over the past 20 years on the issue of professional and personal qualities of the 
expert socio- psychological sphere has shown that there is a definite relationship between the 
personal and professional qualities, namely, performance management specialist in socio-
psychological sphere. 
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Based on the results of the test-questionnaire that developed E.F. Bazhin and others, are 
described: general internality scale, the scale of internality in achievements, failures in interpersonal 
relations. We found that more than half of the subjects the girls I-II courses is Interanalyt on all scales 
of the questionnaire, and the guys have internality on a common scale, on a scale of internality and 
achievements in the field of externality on other scales.  
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