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(determines the value orientations of future specialists of the ORS of CD, possession of strategies for
achieving the goals); strategic-informational (reflects the understanding of the essence of strategy as a
system of effective regulatory actions that lead to the expected result; styles of collecting modern
information on the basis of thinking operations – analysis, synthesis, abstraction, concretization,
comparison, systematization, generalization); operational (involves the formation of different skills);
reflexive-affective (the ability of the future specialist to self-analysis and adequate self-esteem, self-
expression of individuality). It is proved that the strategic competence of future specialists in higher
education is an integrative unity of their personal and professionally significant qualities, which are
acquired in the process of vocational training and consists of a system of values, motives, scientific and
theoretical knowledge, practical skills, abilities, emotions, competences, emotions, adequate selection
and implementation of effective strategies and tactics in different situations, ensuring successful self-
realization and self-improvement in the process of professional activity. The results of the study were
realized using the diagnostic tools: “Employee Value Orientations” (M. Rokich), “Diagnosis of Goal
Achievement Strategies”, “Determination of Information Assimilation Style” (M. Fetiskin, V. Kozlov,
G. Manuilov), “What is a Strategy teaching?” (author’s methodology), “Assessment of communicative
and organizational inclinations – COI” (V. Sinyavsky, B. Fedorishin), “Strategies of self-affirmation of
personality” (E. Nikitin, N. Kharlamenkova). The results of the conducted pedagogical experiment
showed the prevalence of productive (from 46.84% to 57.48%) and reproductive (from 27.91% to
35.22%) levels of manifestation of the studied components of strategic competence of the respondents.
It is proved that the empirical data obtained stimulate the development and implementation of a
comprehensive development program for the formation of strategic competence of specialists of the
operational and rescue service of civil defense in the practice of higher education institutions.

Keywords: strategic competence, operational and rescue service of civil protection, training,
structure of strategic competence, diagnosis of strategic competence.
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POLISCHCHUK A. V. Complex methodology of diagnosis of conflictological competence of future
teachers of foreign languages.

The article examines the features of pedagogical diagnostics, its difference from psychological
diagnostics, and tips on the selection of diagnostic tools. According to a certain structure of
conflictological competence, the next comprehensive diagnosis of the levels of formation of the
phenomenon under study is proposed: a cognitive-reflective component - a methodology for studying
interpersonal perception in a conflict situation (A. Tashchev as modified by A. Misenko) self-assessment
of horizons by conflictology (S. Kalaur) determination of the levels of formation of pedagogical reflection
(A. Kalashnikova) value-motivational component - diagnosis of motivational orientations in interpersonal
communications (I. Ladanov, V. Urazaeva) test "How tolerant are you?" (A. Tushkanov) “Express-
diagnostics of resistance to conflicts” (M. Fetiskin, V. Kozlov, G. Manuylov) corrective-operational
component - test “Behavior style in a conflict situation” (K. Thomas), methodology “Assessment of the
level of competence in conflicts resolving” (P. Heppner, I. Petersen). An experimental study was
conducted using the proposed integrated diagnosis, and its results has been analyzed by the author.

Keywords: conflictological competence, future teachers of foreign languages, diagnostic
techniques, comprehensive diagnostic technique.
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