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Preface

Dear reader,

The actuality of the theme of the monograph concerning the
investigation of the origin of general theory of management lies in
the fact that the globalization displacements in the structure of
global life have led to formation of ontological, information and
organization unite of world community. That is why the theoretical
idea in the sphere of management of social development is strongly
searching for philosophical-world view and ideological reasons for
development the general theory of management that should ensure
steady growth in the stage of creation of communicatory
civilization.

During the 20th century the chain of administrative paradigms,
conceptions, even theories have been formed; they purport to have
the status of general one, for example: theoretical cybernetics,
tectology or general theory of systems (systemology) by
O. Bogdanov, B. Milner system of organization, the system of social
theory (social systemology by Y. Rieznyk), the theory of social
management (social management) and so on. Unfortunately, some
of them particularly cybernetics and tectology, or general theory of
management by O. Bogdanov theoretically do not lead to general
shape, others, from their initial position, cannot reach the mature
form. Impartial obstacles on this way are challenging conditions of
modern society, the absence of integrity in world view of the epoch
and in the i1deology of management of social development in the
condition of stable unbalance of social organism of the planet.

Theoretical value of the investigation on the origin of general
theory of management by the author consists in the methodological
soundness and theoretical consistency of formation the aim of
analytic and searching work, in organization and solving the chain
of scientific tasks by inductive way, that in the end will lead to
fulfillment of the aim — the explanation of the origin and the
structure of general theory of management.
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Such substantial investigation of the author has its own
scientific novelty that lies in some terms, that firstly in native
philosophical thought the integral conception of philosophical basis
of management general theory formation was created and the
mechanism of this process philosophical support was proved on the
base of using such cognitive means as: a) integral world-view
(world wholeness), that is opened for awareness of transition from
dynamic balance imperative to innovative unbalanced development;
b) dynamic balance ideology in the administrative activity, that has
in the conditions of world community development misbalance
extremely active borders and is sensitive to correlation and
opposition to technocratism, eco-humanism an humanism;
c) dispositive — a social organism of the planet, that finishes the
formation of its integrity; d) categorical apparatus of management
philosophy or the knowledge about management; e)present stream
of social information(general semantic field); f) means and
methodology of analytic work; g) organizational consciousness;
h) organizational culture; 1) general algorithm of making
management decisions; j) the logic of the generic-aspectual
subordination of notions; k) algorithm of the scientific theory
development.

So, the researcher formulates and solves the actual scientific
problem of modern period of development of our native and the
world theoretical idea in the sphere of regulation of organization
relations in the period of deepening the globalization and
simultaneous globalization of managerial structure of world
community.

Practical meaning of the received results is determined by the
introduction of the three products of this investigation to the
theoretical heritage: 1) cognitive mechanism of general theory of
management formation; 2) the structure of general theory of
management, that concords with the structure of sociology; 3) two
educational disciplines “Philosophy of management” and “The
general theory of management”, and also by the opportunities of
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using separate regulations and ideas in formation of educational
disciplines in the system of higher professional education and the
modernization of educational plans for training the specialists of
management on the qualitative new world view and ideological
platform. At the same time, it all attests to the higher level of
philosophical and methodological culture of the researcher.

Professor V. P. Bekh
Kyiv, 2015
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INTRODUCTION

The actuality of the study of the genesis process of the general
theory of administration or management of technical, biological and
social systems is determined by the fact that any branch of
knowledge, that has reached a certain stage of maturity, requires a
reflection of its own reason of being. Reduction to a single semantic
field of different types of management is the essence of the
cognitive analysis. In this case the analogue is the work of H. Gegel
«Philosophy of Religion», in which he proved the regularity of
occurrence and development of religious believes (A. Gulyga),
without recreating the mechanisms of religious action itself that was
accepted by one part of his followers as atheistic teaching and by the
other part — as the undeniable existence and explanation of
indestructibility of God.

There are enough reasons for the study of the world-view and
ideological principles of general management theory. Firstly, these
are the ontological reasons. They consist in the fact that the modern
science exactly shows that the technical, the biological and the
social worlds are closely connected by the attribute human qualities,
and here operate the same patterns in the field of management.

Secondly, the environmental causes, which now threaten the
existence of the international community by the large-scale
disasters, are the result of poor management of technical and
biological systems on which the principles of the technical
management have been transferred.

Thirdly, the praxeological reasons, because in the context of
globalization and globalization of the contemporary social world the
large-scale transformations essentially actualize the problem of
justification of the most effective forms and methods of managerial
cooperation in the systems of management of different areas and
hierarchical levels.

Fourthly, the cognitive reasons are laid in the idea that the
management theory, which has the logic of the formation of generic-
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aspectual concepts and three types of reflection: elementary, scientific
and philosophical, cannot be created violating the general levels of
epistemology. H. Gegel formulated the regulating role of the
philosophy: «Philosophy manages ideas, and they rule the world».

Fifthly, there are formational reasons. The basis of disorganized
capitalism and socialism/communism like it was in the Soviet Union
is the crisis of the management which was caused by the
maladjustment of the management systems to the conditions of an
open society being.

Sixthly, there are actual general civilization reasons that
engulfed all sides of the planetary life forms and steer it in a single
evolutionary direction of social development.

Seventhly, there are reasons of national extraction, because the
transformation of Ukrainian society and its integration into
European and world area require the appropriate scientific support
like a cancellation of the old ones and creating a number of new
organizational structures and management techniques.

Eighthly, there is now the competition in the field of
development of the general theory of management, as the
corporative management has overshadowed the cybernetics and
social management and is trying to encompass the extrinsic areas
such as public administration.

Ninthly, there are human reasons, because there i1s no program
of training, retraining and advanced training of managers in the
algorithm of the stable disequilibrium to which the global economy
is transforming.

Tenthly, the philosophy apriori is designed to find the common
ideological and methodological grounds and the corresponding ideology
to explain the organizational cooperation in the globalized society.

In the eleventh, the educational reasons require the updating of
the content and forms of the professional training of the new
generation of management specialists.

The severity of the problem is increased due to the following
factors: a) the substantive unity of the technical, biological and
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social systems; b) the establishment of the informational and
organizational unity of the international community; c) the
dependence of the management on self-organization and self-
regulation of natural processes that land people in certain limits of
the organizational behavior; d) the people’s need to continue the
synchronizing, the planning and the developing not only their own
development, but also systems that serve it and in which it self-
realizes (technical and social ones).

The state of the scientific research of the problem causes
some concern because of the lack of fundamental research of the
problem; the source base of the study is dispersed and requires the
special analysis. It is clear that the source base foundation was
founded during the formation of cybernetics as a science. Among its
founders there are: Andre Marie Ampere (1775-1836),
Vyshnegradsky Ivan (1831-1895), Norbert Wiener (1894-1964),
William Ashby (1903-1972), Heinz von Forster (1911-2002),
Claude Shannon (1916-2001), Gregory Bateson (1904—-1980),
Alexei A. Lyapunov (1911-1973), Victor M. Glushkov (1923-
1982), Stafford Beer (1926-2002), Axel I. Berg, Lev T. Kuzin
(1928-1997), Geliy N. Povarov (1928-2004), Konstantin A. Pupkov
(born 1930), Andrei N. Tikhonov (1906—1993) and others.

In the earlier period the philosophical aspects of cybernetics
were concerned especially by Klaus Georg (1912-1974) — German
writer of famous works «Cybernetics and Philosophy» (1963),
«Cybernetics and Society» (1967) [211, 212]. We may add to this
the works by Ludwig von Bertalanffy, V. Nalimov [316],
B. Biryukov [60-61], I. Novik[321] 1. Makarov [261],
O. Moroz [304], B. Petrov and B. Pekelis [343], B. Ukraintsev [469],

]
]

V.Parin, A. Spirkin, E. Geller [337], M. Zhukov [173-174],
V. Veselovskiy [91], S. Ivanov[184], Z. Rovenskiy [387],
S. Shalyutin [519], A. Ursul [475] in this field.

It is sad to know that for a long time Marxist-Leninist
philosophy rejected the cybernetics as pseudoscience and didn’t
work with it. «Even well-known representatives of the exact
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sciences — according to H. Claus — initially were rather skeptical
about the cybernetics. But the period of general uncertainty finished
quickly» [212, p. 13—14].

There are certain scientific works on this problem of our native
authors. These are researches by I. Shavkun [518], V. Pavlov [334],
S. Popov [359], B. Shevyakov [523] and others.

Experts are trying to create on their own a philosophic type of
management. Here we can mention a work by Oliver Sheldon «The
philosophy of managing» (1924) [569], works with the same title by
Russian authors L. Golubkova and V. Rosin [389], A. Nazaretyan [314],
I.  Bogachek [63], P. Shchedrovytskiy [531], publications by
V. Diyev [151-153], B. Sokolov, E. Tsyvirko, R. Yusupov [423],
V. Mirzoyan in such magazines as «Voprosy Filosofii» (“Issues of
philosophy») [298] and «lIpobGnembl Teopur ¢  MOPAKTUKH
ynpaBienus»  (“Problems of theory and practice of
managing») [296-297], by our native authors V. Kremen’ [226;
4241, V. Bekh [22; 47; 398], V. Voronkova [99], V. Lysyi [259],
O. Mugolatiev [290], O. Ponomarev [353-359], I. Shavkun [518],
S. Popov [358-359] and I. Goncharenko [130], a great amount of
publications about Japanese philosophy of production
management [445] and especially of staff management [546].

For practicians a lot of books are recommended [164; 457; 485],
and there is a working web-site [484]. A pleasant exception is a
collective work of our native authors V. Kremen’, S. Pazhynich and
O. Ponomarev, which is called «Philosophy of management» (2007)
which is approved by the Ministry of Education and Science of Ukraine
as a manual for the students of higher education institutions [227].

After losing by cyberneticist a leading role in the foundation of
the integral theory of managing, the researchers weren't interested
in it, and started to develop only its separate components:
a) philosophy of technology, b) philosophy of biological systems,
c) philosophy of social systems. In the sphere of philosophy of
technology this set of problems was fixed with technocratic thinking
and corresponding culture and ideology. Technocratism as a subject
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of analysis wasn't purposefully reviewed, but its control component
in science was examined in works by X. Arendt, B. Berri, M. Veber,
E. Giddence, R. Dal’, X. Lassuell, S. Luks, K. Marx, C. Merriam,
T. Parsons, B. Rassel, D. Rong, M. Fuko, P. Morrice and others.
Works which are connected with different aspects of power are
presented by V. Andrushchenko, O. Babkina, L. Bayrachna, V. Bekh,
I. Vasyliev, V. Gorbatenko, R. Zymovets’, 1. Kresina,
M. Kalinichenko, I. Kuras, Yu. Levinets, V. Ledyaiev,
V. Ledyayeva, M. Myhkalchenko, V. Pazenko, K. Raida,
Yu. Romanenko, F. Rudych and others. The basic fundaments for
researching the technocratic mind in our native philosophy were
established by the members of Kyivan philosophic school
(M. Bulatov, V. Knyazev, S. Krymskiy, A. Loi, V. Lyakh,
R. Martynov, V. Shynkaruk).

Certain source base is also accumulated in the sphere of
biological systems philosophy. Here we can mention monographic
works by 1. Shmalgauzen [528], Yu. Gorskiy [132-133],
M. Matvieyev devoted on issues of self-organization of
prebiological and biological systems [278], A. Melnykov on issue of
biocybernetical systems [282], V. Fedorov on connection of
physiology and cybernetics [478], V. Yeskov[171], V. Zilov,
A. Aidaikin [5], I. Dobrynin, V. Lazaryev, A. Hadartsev — about
new directions in clinical cybernetics.

There are also developments of the researchers in the sphere of
philosophy of social systems in which the philosophical basics of
management are revealed. For example, N. Sledniayeva has works
on social cybernetics [416], V. Andrushchenko [16], V. Kremen’,
D. Tabachnyk and V. Tkachenko [470—471] — are creators of works
about the organization and self-organization of society, V. Anohin,
N. Bozhko, N. Morozov have works which reveal the cybernetics of
the second order [18], I. Ladenko, V. Rozumov and A. Tesminov
created the intelligent basic of  systematization [242],
A. Koliesnikov and V. Yakovliev are the authors of works which
consider cybernetics as a predecessor of informatics [207; 216],
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A. Cherep and K. Potop are the authors of reengineering as a
philosophy of management [513], I. Tsykunov is known for his
work about the informative environment of society [512] et al.

The source base got a separate systematization during the analysis
of humanity management philosophy [99, p. 11-13] in the context of
developing the history of philosophical thought. Several theories of
western philosophers should be named, in the context of which only
separate ideas of humanity management were given. These thoughts
are common in theories of «human side of enterprises» (Douglas
McGregor), «work motivation» (F. Gertzberg), «revolution in
consciousness» (A. Pechcheya), «revolution of hope» (E. Fromm),
«hierarchy of needs» (A. Maslou), «psychotherapy in practice»
(E. Frankl), «people’'s relationships» (E. Meyo, W. Dikson,
F. Rothlysberg), «new people’s relationships» (R. Bekhard,
R. Blake, J. Mouton), «hygienic motivation» (F. Gertzberg), «four
systems» (R. Laikert), «situational administration» (M. Gersi and
K. Blanchandra). In the view of already said, we need to add that in
the conditions of globalization there appeared a great need in
research of this new science direction, which can explain all the
problems of human development both, at the regional level and on
global level, in order to overcome great deformations, which
appeared at the beginning stage of the process of modernization.

Socially-anthropomorphous basics of the humanistic management
philosophy analysis are represented in works of classics of socially-
humanitarian and managerial sciences, such as: a) institutionalists
(T. Veblen, A. Helen, J. Bernard, L. Thompson, T. Parsons,
J. K. Gelbrait, J. Commons and others); b) neoinstutionalists (D. Nort,
R. Cause, J. Bukenen, P. Riker, O. Williamson, A. Stepan, E. Ostrom,
P. Hall); c¢) in «sociology of development» (D.Lerner, U. Mur,
A. Etizioni, U. Rostou, E. Giddens); d) «political science of
development» (G. Almond, L. Pay, S. Gattington, R. Inglegart).

Attempts to characterize the common theory of managing
technical, biological and social systems were undertaken at various
times during almost the whole XX century until now. To ensnre that
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this statement is true, we just need to follow the destiny of such well-
known theories as: a) common theory of organization (tectology by
O. Bogdanov); b) the common theory of systems (systemology);
c¢) the common theory of management (cybernetics); d) systematical
social theory (social systemology by Yu. Rieznyk) and others.

According to Yu. Rieznyk, for instance, we should consider the
three other theories mentioned earlier in this work as «the most
general theoretical premises of social systemology» [384; p. 298].
We do consider that the systemic social theory (social systemology
by Yu. Rieznyk) doesn’t have its conceptual core, so it won’t be
studied 1in this research [384]. The works mentioned above make up
the first level of the most grounded doctrine, which is able to
contribute to the development of general theory of managing the
technical, biological and social systems.

Cybernetics is almost one of the theories working hard to master
the selected subject of science; it has passed through several
development stages, and it acquired a new quality at each of them.
The base of this theory consists of three principles, which give us
possibility to refer one phenomenon or another to management: a) the
availability of the process of transmission, handling and storage of
information; b) existence of teleological effect or goal setting;
¢) existence of feedback mechanism to correct goals setting activities.
Cybernetics explores patterns of functioning of the management
mechanisms, which have already formed, but not their development
through the processes of self-organization, as self-organization is the
subject of synergy [218, p. 98]. Science literature gives us three stages
of its forming: pre-cybernetic, systemic-cybernetic, post-cybernetic
(modern) [455]. V. Styopin and V. Arshynov distinguish classical,
non-classical and post-non-classical approaches.

Now, we can observe some underestimation of management,
which is fatal for social development. We can explain it by the lack
of tool chain appropriate to the regularities of the new stage of the
world community development during the transition period.
Especially it was revealed, when the functional systems became the
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subject of science. Proof of this is the anti-system movement of the
management thought, which 1is directed against the strictly
technological management and against the transference of the
system analysis and cybernetic models on social organisms and
organizations. It isn’t structural yet and manifests itself as a protest.
The matter concerns the existential theory of management by
J. Odiorne and anti-system approach to organizing and management
by K. Wake, R. Greenwood, A. Pettigryu, S. Robins, B. Rowan,
S. Renson, B. Hudoba, D. Silvermen, B. Haydyngs and others [See:
455, p. 54]. All these authors are common in methodological
position based on the existential philosophy and phenomenology of
E. Husserl, entometodology and symbolic interactionism.

Certainly, there are also sprouts of new approaches to the
formation of the methodological base of researches in the world,
which becomes unstable and specific. Today the search of new
administrative paradigm moves on a broad front: there is an active
deepening in the history of administrative thought, management is
associated with civilization changes and globalization processes,
with the spiritual revival of society and person, with power and
political stabilization, with the problems of attainment of economic
efficiency and social justice [See: 38, 185, 293, 474]. At other level
among the most widespread approaches we can distinguish:
a) economic; b) politological; c¢) sociological; d) psychological
approaches to determination of philosophical features of social
management.

The analogical ideas, which were accumulated and worked up
by science of state administration, should be examined separately.
In foreign and home literature, it is easy to find the corresponding
plots, which distinguish its meaningful characteristics and,
correspondingly, the divergences with a notion «administration». It
is highlighted that a rather substantial difference between two
concepts consists in the fact that this concept means «to serve, to
satisfy», and «management» — means «to control, to achieve the
resultsy». In other words, on the one hand — there are «service, duty
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and practice», on the other hand — there are «results, efficiency,
purposefulness and science» [570]. According to these definitions,
we receive the following: «administration (administrating) gives
substantial advantages to such aspect as following by the services
the instructions, while a management priority is: a) achievement of
results; b) personal responsibility of a manager concerning the
achievement of results» [459, p. 49]. More detailed information on
correlation of these semantic units we can find in scientific work
«Educational  politics (review of  order-paper)» by
V. Andrushchenko and V. Saveliev [17; p. 155-177].

At the third stage particular ideas are accumulated and on their
base we could create firstly — a paradigm, and afterwards — a
conception, and finally — a general theory of management the
technical, biological and social systems [19, 64, p. 113, 127, p. 10,
12,202, 239, p.72].

There are other original approaches to creating general theory of
management. For the present the single theory of management is not
developed yet; M. Angolenko suggests to do i1t on the basis of the idea
of K. Pavlov about the system of main functions (SMF), or, according
to the author — MFS (Main Fastens Systems) [14, p. 11-12].

As a source for development of the general theory of
management, it 1s possible to examine the known theory of
equilibrium [448], which was defended by O. Konte, H. Spencer,
E. Dyuryng, K. Kautskiy, A. Bogdanov and others, which in the
USSR was appraised as a hostile to Marxist-Leninist philosophy,
vulgar-mechanistic and anti-dialectical theory that carries over to all
phenomena of nature and society the law of equilibrium that
operates in industry of mechanics». The supporters of the theory of
equilibrium consider equilibrium the natural and «normal» state,
while motion, development — temporal and passing. This theory sees
the source of motion in the struggle of outer opposite forces. The
theory of equilibrium denies inner contradictions of objects and
phenomena and the struggle of inner contradictions as a source of
development.
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Simpler picture appeared in the sphere of the professional
training of manager personnel. According to P. Druker words, «the
work on increase of the productivity of brainworkers has just begun.
In 2000, we were approximately at the stage, where our workers
(according to their productivity) were in 1900» [158, p. 180].

Except that, we should note that a lot of foreign authors, forecasting
the perspective of development of management and trying to estimate its
achievement during a century, even don’t rise to the level of
understanding the necessity of development of general theory of
management the technical, biological and social systems in the
conditions of organizational and informative unity of world community.

Thus, the working out of the ideological and methodological
grounds of the universal management activity — of its object,
principles, methods, means and other basic notions — 1is
exceptionally actual problem for today.

The problem situation of the development lies in the necessity
of the grounding the entire conception of the world view and
ideological principles of the general theory of management, in view
of which there are three types of organizational interactions:
technical systems management, biological systems management and
social systems management, in other words, there appears the
necessity to reduce the existing in practice paradigm diversity of
knowledge about management to common notional denominator —
the generic concept «managementy.

It’s necessary to distinguish the object and subject of study to
have a subject field of research. Thus, the object of study is the
totality of organizational relations that penetrate into all spheres of
social life of modern person and are presented in the theoretical field
as the diversity of management paradigms that include technical,
biological and social systems. In turn, the subject of the study
includes the philosophical principles of forming a general theory of
management of the technical, biological and social systems.

It 1s necessary to determine the main hypothesis of the study — the
paradigmatic knowledge about the types and varieties of organizational

15



Bekh Yu.V.

==
relations in technology, biology and the social world that was
accumulated by the international community can be reduced to unitary
meaningful picture at the higher level of the conceptions formation due
to philosophy cognitive potential of management that should explain
their genesis, world view and ideological components and the main
philosophical characteristics: nature (subjectivity), essence, content,
form, ontology, morphology and functionality.

The aim of this monograph lays in the philosophical
comprehension of the general theory mechanism of management of the
technical, biological and social systems integral conception formation.

The structure of monograph has six specialized chapters that
solve the following problems:

— to specify the sense of the main concept of the study
«general theory of managementy;

— to show the formation of the general theory of
management as an acute social problem of today;

— to analyze the scientific approaches to the study of
phenomenon of management;

— to form the methodological principles of the general theory
of management analysis;

— to develop the social and philosophical matrix to study the
formation of the general management theory;

— to analyze the world view and ideological component and
the state of development of the philosophical principles of
management of social (functional) systems as a part of the
general management theory;

— to analyze the world view and ideological component and
the state of development of the philosophical foundations
of management of technical (material) systems as a part of
the general management theory;

— to analyze the world view and 1deological component and
the state of development of the philosophical foundations
of management of biological (living) systems as a part of
the general management theory;
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— to realize a comparative analysis of management of
technical, biological and social systems in the context of
formation of the general theory of management;

— to determine the contradictions and leading trends of
modern stage of the formation of philosophical principles
of the general theory of management.

Methods of study. The basic methods of study of the
philosophical principles of management are: morphogenetic method
that studies the form and construction of any object; synergistic
method, which is used for the analysis of administrative links as
nonlinear system; comparative method, which analyses different
forms of administrative ties in natural, technical and social systems;
historical method that shows the dynamics of management ties
formation in the temporal coordinates of a particular historical
epoch; phenomenological method that allows to understand the
essence of management as a contradictory phenomenon, trying to
recreate its integrity; system method, which discovers the structure
of management ties as a dynamic system that assists in self-
development of technical, biological, and social systems and their
self-regulation; dialectical method, which makes it possible to
consider the development of management in the process of
interaction with the environment and personality; general scientific
methods of analogy, analysis and synthesis, ascent from the abstract
to the concrete, which contributed into understanding the
philosophical foundations of management; heuristic modeling,
which 1s for verbal descriptions of conceptual approaches to the
formation and development of various management systems;
comparative method, which is for comparison specific systems of
management formed on different theoretical and methodological
principles; structural and functional method, which discovers the
basic characteristics of management mechanisms, interdependence
between technical, biological and social systems; the aim of method
of scientific abstraction and non-linear (non-determined) thinking is
to show an interaction of direct and reverse connections in linear
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(Object-Object), (Subject-Object) and non-linear (Subject-Subject)
systems; complex method, which is provided with perceiving
management ties as a means of forming the integral theory of
management of complex systems; economic-mathematical method,
which 1s for construction of the prognosticate model of management
of three different systems in all parts of life of the social organism;
method of anthropological expertise is aimed at detection
humanistic component in management, in the center of which there
is a «human as the measure of all things», and the elucidation the
place and role of personality in the field of objective research.
Theoretical importance of the investigation lies in the fact that
we can use the received results in the solution of theoretical and
practical problems of detailing of the offered by the author content
of the general theory of management, especially the management of
technical, biological and social systems. First of all, the idea of the
perceptual unit has an objective to the perception of the ontological
unity of these types of management, and therefore it requires
overvaluation of the place and role of personality in the Universe,
and 1t exposes the possibilities of generalization of ideological
principles of the general theory of management, because the
technical, biological and social systems are the products of the one
subject — a human. Secondly, the affluent heuristic potential
includes the offered by the author mechanism of formation of the
philosophic base of the general theory of management. Thirdly, the
author puts forward the idea of impossibility of realization of
management of technical, biological and social processes under the
acgis of one of extant ideologemes nowadays, which means:
technocratism, eco-humanism and humanism, which directs us
towards searching and theoretical argumentation of the ideology of
dynamic balance in managerial activity, which has too mobile
boundaries in circumstances of consistent unbalanced development
of the planetary community, and it is also too sensitive concerning
ratio of technocratism, ecohumanism and humanism. Fourthly, the
resulting from the comparative analysis proof of the incongruence
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of the mentioned above trends of management activity in the
ontologically single social world confronts the science with the
question about theoretical mastering of managerial activity by
generalization of the phenomenon in the much higher logical level,
1.e. the reasoning with including into science a new conception,
which leads to the automatic differentiation of the acquired by the
world community knowledge concerning administrational activity
and requires from the science the inclusion into theory of
management the idea of three-level being of organizational
relationships, which ontologically, functionally and cognitively
shows the unity of the structure of knowledge of the theory of
sociology and of the general theory of management: the subject of
management completely coincides in the horizon of social
management with the object of management.

Practical significance of the received results is conditioned by
the introduction into the theoretical heritage the three products of
this research: 1) the cognitive mechanism of the general theory of
management formation; 2) the structure of the general theory of
management, which is in harmony with the structure of sociology;
3) educational subject «General theory of management», and also
the possibilities of using some particular theses and ideas in the
elaboration of educational subjects in the system of the high
professional education, for example, «Philosophy of managementy,
«Management of  organizations», «Social = managementy,
«Administrational management», «The system of the local self-
administration and self-government», «Administration of the
organizational changes», «Management of educational institutesy,
«Management of the ecology», «Management of the technical
systems», «Management of complex systems and networksy,
«Informational management», «Theories of resolving», «Situational
managementy, etc. Classification of extant paradigms has additional
meaning depending on the condition of social systems such as:
homeostasis, homeorhesis and homeoklasis.
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Chapter 1

HISTORICAL AND
METHODOLOGICAL PRINCIPLES
OF THE GENERAL THEORY OF
MANAGEMENT

1.1. The general theory of management as the
main concept of research

The task of this chapter is to specify the concept of
philosophical principles of forming the general theory of
management of technical, biological and social systems, i.e. to
outline the object of study. We proceed from the fact that the term
«concept» (from Latin. conceptus — concept) is the meaning of the
concept. Its semantic filling is in abstraction from the specific
linguistic form of its expression [320, p. 503].

In other words, the concept is a logical-intuitive scheme of
studying the problem, establishing the connection between its
elements, and the conceptualization is a special form of perception
(cognition) reality [486, p. 262]. Therefore, it is essential to uncover
the meaning of the research subject which is hidden in an integrated
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expression «philosophical principles of forming the general theory
of management», and simultaneously the limits of the research field.

To develop the philosophical analysis of the subject of this
study it is necessary to make one important clarification. In the case
of the general theory of governance, we mean the content which is
implied in the dictionary in the term «cybernetics», but with some
differences. We’ll explain what the main point is.

Cybernetics (from ancient Greek Kvpepvyrtixny / kybernetike —
«the art of managingy»; kybernao — «steer, governy»; kyberneétés —
«helmsman, governor», in particular from this root such English
words as «governor» or «government» originate) — 1s the science of
the general laws of management processes and transfer of
information in the systems of animate and inanimate nature of
natural and artificial origin. The ancient Greek philosopher Plato
was first to use the word «cybernetics» (Gr. «the art of steering») as
the term for management in the general sense [210]. Another
definition (V. Glushkov) — says that it is the science of the general
laws of receiving, storage, transmission and transformation of
information in the complex systems of management.

Considerable contribution to the establishment and development of
cybernetics has been made by known Ukrainian scientists M. Amosov,
P. Andon, A. Anisimov, I. Voytovych, V. Glushkov, V. Gubariev,
V. Deyneka, Yu. Yermolyev, M. Zgurovsky, A. Ivakhnenko,
I. Kovalenko, V. Korolyuk, Y. Kryvonos,V. Kuntsevych, S. Lebediev,
A. Letichevskiy, I. Lyashko, A. Morozov, A. Palagin, V. Red’ko,
I. Sergiyenko, V. Skopetskiy, V. Skurykhin, K. Yushchenko [210].

Therefore, we consider it appropriate to further separate the terms
«cyberneticsy — as the science about information exchange in the
management of technical, biological and social systems and between
them, and «management» — as the science about the organizational
human iteraction from the perspective of three different sites and
between them, as well as having different tools and technologies.
Formation of a new research direction in the science of law — information
law — establishes the difference between these phenomena in law.
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We begin our analysis of the main concept by clarifying the
term «philosophy», as we can start the solution of the problem
situation underlying the research with any concept. However, the
law of working time economy requires starting the analysis from
this particular item. It would seem that there is no problem, but this
is not the case and it is not an easy task, as the authors of French
«Dictionary of Philosophy Language» suggest 60 definitions of
«philosophy» [555]. However, in our opinion, the existing wordings
of philosophy are well summarized in «Encyclopedia of
Philosophy» (1970): it is «a form of social consciousness, aimed at
developing a holistic view of the world and man’s place in it, which
studies the ontological, epistemological, axiological, aesthetic and
ethical aspects of «subject-object» relationship» [481].

What is the cognitive potential of philosophy, and what is the
essence of philosophical analysis? During the division of
philosophical and scientific subject of the research such
methodological principle as reflection is used. In the «Philosophical
Dictionary» (2006) it 1s stated that there are three types of
reflection: elementary, scientific and philosophical. Elementary
reflection returns the subjects to the self-examination of their
actions and knowledge. Scientific reflection is focused on the
analysis of techniques and methods of cognition used in a particular
field of research [487, p. 809]. Philosophical reflection except the
critical principle that allows us to describe, explain and predict the
effects of regularities, forms the principle of heuristic knowledge,
that is serves as a source of knowledge. This is due to the fact that
the «philosophical reflection is focused on the awareness and
understanding of the limiting grounds of being, thinking and human
culture as a whole» [487, p. 717].

It should be added that the analysis of the concept is the force
with which the philosophy affects the science. This is confirmed by
G. Gegel who to the question what philosophy is replied: «The
peculiar feature of this science is that in it its concepts only,
perhaps, are its initial, in fact the whole consideration of this science
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is the evidence and we can say actually finding this concept; the
concept is essentially the result of this consideration» [104, p. §].

Philosophy, though closely associated with science, but is not
identical to the latter. «Science is the sphere of human activity, the
purpose of which is to study objects and processes of society,
thinking and nature, their properties, relationships and regularities; it
is a social institution that provides the production of knowledge, its
storage, use and change, the system of knowledge about the laws of
nature, society and thinking development, as well as a separate
branch of such knowledge. More generally, science is understood as
the objectively accurate and systematic knowledge about the
phenomena of nature and human life, represented in terms of their
regularities and permanent order» [487, p. 582].

Philosophical determinants, and we study them as principles,
make up what we call the philosophical basis of the theory of
management. In this study, we distinguish between the concepts of
«principles» and «basis» in such vein, in which they are used in the
legislative decree of Ukraine [177]. For us, the term «basis»
(foundations) is broader than the concept of «principles». In
addition to philosophical foundations, the theory of management has
other determinants.

Therefore, the phenomenon that lies in the term «basis» is
something that for the subject of the management theory is genetically
provided, ontologically undisputed, that preconditions the main
features of its essence, of the limits of its space-and-time being, that
provides a constant dynamic unity of its structure and content.

This is due to the presence in the management phenomenon, as
in everything in the world, the causes of its appearance, its
development and functioning and the management theory studies
them. But apart from them there are also the reasons for these
reasons. In other words, there are general grounds of the managerial
reality being. Having a metaphysical, ontological, culturalogical,
anthropological, existential nature, these reasons, (we refer to them
as to the basics of forming management theory), are not the subject
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of pure management theory, but are the subject of philosophical
reflection.

Thus, the philosophical principles are a set of determinants of
the management theory formation, which are under investigation
and engaged in action in the course of spiritual production. Then
we’ll come back to that point and suggest the items of production,
which on the one hand, are the products of philosophical analysis
and set up its philosophical basis, and on the other hand, they
confront metaphysical, ontological, methodological, cultural,
anthropological, existential, and other factors.

The term «formation» requires a separate analysis. The
«Explanatory Dictionary of Great Russian Living Language» by V. Dal’
gives the definition of the term «to form» as something that has its
own ontology and means «to gather, build, compile, add to the
whole» [142, p. 538]. The dictionary of foreign words, edited by
V. Liokhin and F. Petrov it is presented in two ways, namely: a) to
establish, b) to form. This means that during the special study of the
process of management of technical, biological and social systems it
is necessary to reveal to what the harmonic form is given and what
kind of form, and also what to create and in what way.

According to the content, the term «formationy is the process of
shaping something, in a broad sense under formation we understand
any process where stability, completeness, specific type is given to
anything or creates, organizes, schedules, connects [495]. By nature,
it 1S a spontaneous process without restrictions in time and space,
without nationality, as opposed to rational process of management,
in which mandatory elements are target, subject, period of
performance, and means of realization and other parameters of the
design activity.

In this case we shall emphasize that the definition of social
management problem is fundamentally different to the definition of
social task. The difference is that there are no means yet to solve the
problem and this is qualitatively different from the task, solution of
which will always have the means. Karl Marx says: «The problem
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itself occurs only if the material conditions for its solution are
already available, or at least, are in the process of formation» [271,
p. 7]. In some another abstract K. Marx expresses his thought about
it more categorically, namely: «The problem occurs simultaneously
with the means of its solving» [273, p. 98].

Analyzing more deeply the subject of our research, we will
specify the notion «management» which does not coincide with the
term «organization». The question of the separation of the theory of
organization and the science of management in the researches being
carried out and the published works is solved ambiguously [292].

The meaning of the concept of management can only be
revealed through philosophical categories of causality and
feasibility, structure and function, and several others. Therefore, the
term «management» is extremely complicated even if it is not
placed synonymously alongside with the term «organization», as it
relates to technical, biological and social systems.

Any sense can be unpacked. On this occasion Gegel wrote:
«The concept for its development would not require any external
incentives; its nature, involving a contradiction between simplicity
and difference and therefore restless, induces it to self-realization, it
makes it to unfold and to make real the difference that exists within
it only in ideal way, i.e. in a contradictory form of something
indistinguishable; in this way it results in the situation when by
withdrawal of its simplicity as a certain shortcoming, a certain
unilateralism to make it really intact 1 besides it initially includes
only ability» [113, p. 12].

The term «management» has at least three discourses: of
technical, biological and social origin and purpose. There are known
dictionaries on management of the technical and social systems. We
have to decide as for its integrated form and consider it as the
conflict (contradiction) of social being.

Thus, we consider the philosophical discourse not just as the use
of a categorical means serving human activity and its entities, but as
a symbolic representation of the phenomenon of management in
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general, as its production, its theoretical justification of its system
integrity and links with the outside world by the example of such
geological processes as technocenosis, biocenosis and sociocenosis.

Even ex facte relating to the reflection of the management in
this dimension indicates that it now requires immediate attention of
philosophers and theorists, because: a) it is in crisis, as evidenced by
the current state of technology (e.g., Chernobyl meltdown (Ukraine,
1986), Fokusima (Japan, 2011), the crash of «Challenger» (USA,
1986), the outbreak of the AIDS epidemic in the world (1999) and
other disasters of bio- and socio-sphere) b) recommendations for its
modernization do not have generalized nature but are aimed at
solving small problems of practical tendency. That is what Professor
A. Tikhonov said about this: «There has formed — he writes — a huge
market of recommendations to practical workers, about the way how
best and more efficiently conduct their business. One «panacea» is
competing with another, and yet there is no consensus in science on
the nature and functions of management, its distinctive features and
qualities. It seems what may be easier? — first tell what management
is, and then how to improve it» [455, p. 32].

Therefore, before proceeding to study the philosophical
foundations of management, we have to decide on its definitions. There
are many opinions, and therefore the definitions regarding this
phenomenon. The most radical ones are the views of mathematicians
working in the field of cybernetics, and social managers serving the
institutional needs of the state, civil society and market economy. We
proceed from the fact that management is considered as the
«incorporated in social process deliberately designed socio-cultural
mechanism for the regulation of relations between the participants of
joint activity, combining their interests, organization and self-
organization, formal and informal norms, the achievements of
productive goals and sustainability of social relations» [455, p. 260].

There was certain confusion made by the observations and
subsequent interpretations of many natural phenomena that
outwardly resemble management. For example, a renowned expert
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in the field of management philosophy, Academician V. Afanasyev
in determining the nature of management in the «Big Soviet
Encyclopedia» says that it is the «elementary function of organized
systems of different nature (biological, social, technical) that
provides maintaining of their defined structure, support for the
regime of activity, the realization of the program, the purpose of
activity» [74, p. 33].

More precise, in our opinion, is the definition proposed by
A. Spirkin, according to which, «management is a function of any
organized system aimed to maintaining its quality definiteness to
supporting dynamic equilibrium with the environment, and to its
development». The author considers management to be a kind of
response to «the full amount of information interactions of the system»
designed «to providing it such behavior and condition, such structural
organization and tendency of development that would meet all the
information stored by the system and take into account its objective
needs. « In this context, he considers management to be focused not only
on the information past of the system, but also on its future [433, p. 435].

Rather close to it but more clear definition is given by the
Belarusian authors M. Dyachenko and A. Kandybovych, who
assume that the management is «a function of organized systems
that provides preserving of their structure, support of the mode of
operation, the realization of activity programy» [163, p. 440—441].

Recognition of the need for philosophical reflection of the
phenomenon of management has also found its place in the national
and philosophical literature. For example, a dictionary of social
terms interprets management as a specific function of «special
organized systems of nature, society, industrial and mechanical
sphere, which provides their vital activity, purposeful dynamics of
their development, the implementation of specific programs and
practical tasks» [492, p. 605].

The Donetsk researchers of management philosophy such as
V. Alekhin, V. Burega, S. Povazhnyi and L. Alekhina believe that
«in a broad philosophical sense management is a fundamental
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general functional property of the objective world, organic and
inorganic nature, conscious and natural forces, in which are inherent
quality of patterns (regularities), purposefulness, goal-setting and
focus on result of the action» [486, p. 13].

Here are some other definitions that were in the dictionaries and
encyclopedias on Management — «the element, the function of
organized systems of different nature: biological, social, technical,
providing the safety of their certain structure, maintenance of the
mode of activity, the implementation of the program, of the activity
goal» [489, p. 704]. This definition also covers the subject of our
study, and it fits into the problem field.

Management is the «steering of movement of anyone / anything,
guidance of the actions of anyone» [330, p. 683]. Management is the
«impact on a governed system to provide its required
behavior» [322, p. 9].

Awareness of this phenomenon occurs in the context of a global
outlook. «Dominant global outlook is a management imperative, or
a relationship to reality for which there is a natural desire to
understand any problem to its practical solutions,» — said V. Terin
[450, p. 106]. It is caused by permanent-crisis nature of modern
human existence, the awareness of which cannot lose control of
global processes and thereby prevent a global catastrophe. This
understanding of governance («governance») within the meaning of
responsible government is easily confused with a simple exercise of
the powers of management («government»), but these concepts are
separated from one another.

Rigid mathematical logic of management in techno-sphere, the
lack of conceptualization in the sphere of management of biological
organisms and their organizational associations, scattered ideas and
conflict of concepts on social development, especially in the
political sphere, are pushing us to seek general theoretical
framework of organizational interaction [466]. Management
philosophy will serve us as our cognitive tool that will help to
search for them.
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It 1s not necessary to talk about the number of concepts in the
field of social management. There are several dozens of them and
every year there are more and more of them. To check this, just look
up in the dictionaries of management or study the works of our
authors: «Modern management theories» by M. Tulenkov (2007)
[465], «The philosophy of humanistic management» by V. Voronkova
(2008) [99], «Theoretical foundations of rational way of social
management» by M. Tulenkova and A. Chuvardynskiy (2009) [467]
et al.

Techno-sphere and socio-sphere are products of human’s
activity as a representative of the biosphere. That is, the same
substance exists in different organizational and substrate forms.
They are doomed to social interaction, including the organizational.
«We believe — says Alexander Tikhonov — that governing connects
ontologically different realities by introducing causal relationships
between them, resulting a natural process into a state of integrity,
which is deliberately developed and directed» [455, p. 171].

This is about the formation of scientific management
theory [495]. Positive attitude for a general theory of management
had, as you know, the Frenchman Anry Fayolle (1841-1925) and
the Russian A. Bogdanov (Malenovskiy) (1873—1928).

In 1916 Anry Fayolle published the work «General and
Industrial Management» [476]. In it he generalized elaborated
governing schemes, creating a coherent, logically balanced
systematic management theory.

Subsequently, A. Bogdanov more fully lodged a similar idea in
the famous book «Tectology. A Universal Organizational Science»
(1912) [64—65]. «Any human activity is objectively of organizing or
disorganizing character. This means any human activity — technical,
social, cognitive, artistic — can be regarded as a certain material of
organizational experience and explored from an organizational point
of view. In everyday Ilanguage, the words «organizey,
«organization», «organizational activities» are provided with
narrower sense, more special. But if we want to give the notion of
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scientific certainty and accuracy, this everyday sense cannot be kept
as vague and [it must contain] inconsistencies — confusing, unclear
and contradictory» [64, p. 69]. A. Bogdanov for a long time, namely
from 1912 to 1928, had a «pervasive monistic focus: search for
institutional relations of the world wholey.

The idea of the universality of science was perceived in Russia
in the early 20" of the XX century as the ideological confrontation
to materialist philosophy. It received the classics of Marxism, even
own definition —  «empirio monistic  philosophy by
B. Bogdanov» [64, p. 19]. With regard to the idea of universality,
Bukharin in 1920 Lenin wrote: «Before Bogdanov there was the
position recognition philosophy. Now he destroys the philosophy.
...«Tectology» 1s, according to Bogdanov, the replacement of
philosophy [64, p. 19]. It was a back view of Marxist philosophy
through to management.

Now we face a world view and 1deological and methodological
problem of integrating the above content of the three discourses that
exist in management into a single consistent picture upon which it is
possible under conditions of organizational unity of the international
community to create a general theory of management of social

development.
We believe that there should be used a methodological tool that
introduced to science Michel Foucault — the concept of

dispositive [499, p. 338]. In the methodological part, we will present
more fully the concept, because it plays a leading role in the
«construction» of a consistent picture of control of the technical,
biological and social systems.

Thus, we can form a major concept of study. Based refinements
can be made to identify specific «management philosophy», the
intellectual area where the interests of philosophy and cognitive
control intersecti: it examines the concept of the place and role of
human — subject in the control system, and forms and methods of
their realization in the functioning and development of management
systems.
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As an independent philosophical discipline «management
philosophy» is based on a dual basis — formal and substantive nature.
Trying to formal reasoning inevitably results in a repetition of already
shared in his time by time Friedrich Schelling argument on the right to
independent existence of other philosophical discipline — «the
philosophy of arty. We know, he says, as «shamelessly abuse the
notion of philosophy». The combination of the words «philosophy»
and «art» seems to be connecting the opposite effect — the ideal,
subjective, on the one hand, and the objective reality — on the other,
but the «philosophy of arty does not cease to be a sphere of
philosophical knowledge, because (and until) aimed at characteristic
philosophy of «absolute universality» [524, p. 66].

Content argumentation raison d’ktre «management philosophy»
assumes the analysis of philosophical thought in terms of reflecting
the fundamental problems of governance.

Thus, the philosophical principles that are to justify the nature,
essence, contents, forms and types of management of technical,
biological and social systems, as well as in shaping organizational
awareness, organizational philosophy and culture, creating the
ideology and methodology of this study is the conceptual basis for
practical further development challenges of design work on the basis
for the management of technical, biological and social systems in the
discourse of formation the information society in Ukraine [177].

Finally, as a conclusion of the consideration above, we’ll give
answer to the questions, what does the philosophy give to the
researchers of management of technical, biological and social
systems? The answer is short. Philosophical concepts of any natural
science have at least four important aspects:

First, they have 1ideological and world-view aspect,
characterizing mainly the impact of science on the development of
philosophy — enriching its laws, clarifying the content categories.
One of the aspects of the study of the philosophical foundations of
science 1is to analyze the basic concepts of the discipline. After all,
the conceptual apparatus primarily reflets specific subject area that
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is studied by means of science. Philosophy has at its disposal tools
which can detect specific features of objects «seized» by scientific
concepts, to give characteristic to the way in which the definitions
of the reflected objects are fixed in these terms, to explore the
content and form of the concept and its cognitive function, and
methodological significance and ideological role. Analysis of the
essence of its fundamental concepts («system» that «controlsy,
«information», «difficulty», «management», «feedback», «modely,
etc.). Philosophical specification of cybernetics development that, in
particular, is related to causality and appropriateness, contingency
and necessity, and other very general categories.

Philosophy defines ideology of study of management activity of a
man, regarded by us as a set of semantic filters of deductive analysis. It
defines a number of fundamental views on governance, namely:
1) examine the value - semantic nature of the phenomenon, and
2) perceives the social organism of the country as a dispositive that
integrates technical, biological and social body in organic integrity, and
3) formulates the principle that prevails in the management specific
areas, and 4) gives the system of self-regulation of the social organism
country that has morphological form of homeostat as the one that:
a) balances them among themselves, b) forces them to serve one
another, ¢) provides a sustainable production system functions within
the structure of the whole — of the social organism of the country.

Second, methodological that is reflecting the impact of
philosophy on the development and improvement of methods and
determine the objective content of the basic concepts of science, and
ultimately philosophy has a means to identify specific
characteristics of objects «grasped» by scientific concepts; to give
characteristic to a way in which these notions are fixed definitions
of reflected objects; examine the content and form of the concept
and its cognitive function, methodological significance and
ideological role.

To philosophical problems belong also some methodological
problems, particularly those that relate to the application in
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cybernetics methods of mathematics and logic, on the one hand and
experimental, on the other. The most important philosophical
questions of cybernetics are to ascertain its object, method, scope
and content of the basic concepts and perspectives of its social, in
particular military significance.

Third, sociology explores the social role of human and social
conditioning of science society, justifying the subject of study as a
social problem.

Fourth, philosophy models possible development of any system as
well as possible worlds. Thus, the technical system is modeled more
casily than the biological system, while that one - easier than the
social one. Cybernetic model of the process is not a symbol, but it is
rather true in a required way copy of a real process, which means
allows you to take advantage of the general laws of management
discovered by cybernetics for searching the ways of improving the
efficiency of the development of the planetary community.

The next step is clarifying the nature of the object of our research
that is essential for developing the algorithm of the scientific research.
If social scientific problem, it is necessary to provide for the design of
its solution, and if scientific problem — then to select from the available
set of methodological studies relevant tools and begin to address it.

1.2. Formation of general management theory
as a social problem today

Purpose of clarifying the multidimensional concept of «forming
a general theory of management of technical, biological and social
systems as a social problem of our time» is the explanation of
nature, essence, contents, structure, shape detection mechanism and
conditions for the emergence and development of the general theory
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of the structure of global governance in the social organism [52].
Hereinafter, we believe that the concept of «goal» and «task»
(objective) are used in everyday life and in politics as synonyms.
Meanwhile, the goal determines the direction of the actions and the
task — a specific milestone in our quest.

The complexity of perception of the concept «social problem
managementy is the meaning of the adjective «social». The solution is
to analyze the «social» as a phenomenon that «manifests itself in
existence as a total process of exchange activities between people,
which identifies and establishes itself in practice by collectivism» [44,
p. 139]. However, the content of social reality cannot imagine existing
without a specific social structure that formalizes and preserves the
integrity of the flows of matter, energy and information, as long as
they are in the social space and implemented in terms of social time.
Organizational form for the smooth flow of social life is the social
body. In such terms, the meaning of «the body» seems here «as a great
architectonic building like the hieroglyph of reason, which manifests
itself in reality» [109, p. 322].

We consider it necessary to provide the following working
definition of «forming a general theory of management as a social
problem»: a social problem i1s a form of existence and the
expression of the contradictions between the already determined
there 1s a need of social actions — social need to have a mature
general theory of management on internal and external condition of
modern management system of technical, biological and social
systems — and insufficient conditions of urgent need for its
implementation in the self-unfolding planetary social body. Thus,
the problem is a form of investigator assessment of the general
theory of management state.

The elements, which builds a backbone of social problems
include: social necessity, social need, social interest, after all, a
social contradiction. Listed items are shaping the architecture of a
general theory of management as a social problem and «give» it
such fundamental attribute as objective character.
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The most profound inner core of the problem is social
(historical) necessity in comparison with which the problem of
management of technical, biological and social systems acts as a
specific for social life form of its existence and expression.
According to M. Pylypenko, «the necessity under certain conditions
— this is a thing, phenomenon, subject in their general relation, the
expression of predominantly internal, stable, recurring, general
relations of reality, the mainstream of its development» [345, p. 82].

But the inevitability is just one of the types of existence of
necessity. There is another kind — a demand. In this regard, the
V. Tuharinov stated: «The concept of necessity has two meanings:
the sense of inevitability and sense of demand» [462, p. 105]. In
addition, the social need that expresses a relationship of the
management system to the social organism of a country as an
environment of its existence, thereby expressing also attitude to its
other elements that should be considered conditions of its existence.
«Our needs — as K. Marx rightly wrote — are generated by society,
have a social character» [274, p. 446].

Like any self-contained social entity that exists within the social
organism of the country, the system of governance as a top requirement
is to ensure the integrity of its ontological and functional well-being
guaranteed at the stage of sustainable development by homeostasis, and
at the phase of transformation to a qualitatively new state of a whole —
by homeorhesis of a social whole.

At the next stage of its movement the phenomenon «social
problem» as if separates from its carrier — the social body
(organism) of the country — and finds direct expression in the
environment. The existence of demand of a management system in
the environment we know as its social interest. Social interest of
management system is formalized as the demand to its own whole;
therefore, it is the social organism of the country that can be
dispositive.

As such, the social needs of a social whole are formalized as its -
the social whole - interest. It is by means of this that the country’s
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social organism and its control system are combined. This combination
is nothing more than a general social interest. It is important to
emphasize that «the public interest is — as Marx and Engels wrote in
«German Ideology» — not only in imagination as «general», but above
all it exists in reality as mutual dependence of individuals, between
who the labour has been distributed» [275, p. 31].

Thus, the inherent connection between the control system and
the social organism of a country has the activity basis, because each
of them has to get activity from another and to provide another with
activity of a certain quality. The relationship by means of activity is
a constant process whereby reproduction of social relations is done.

So, a social problem arises and is recognized almost
unanimously precisely at the moment when the control system does
not serve the general interests of the country any longer. Now, it is a
reproduction on the higher semantic basis of civil society, academic
and personnel provision of the state building process and
development of a socially oriented economy of Ukraine. Then it
follows from the distinction between content, orientation and nature
of the main sections of the population and the quality management
system.

This formed the basis of social conflict, which we regard as the
ontological basis of the problem management system. Hence, the
contradiction i1s a special, divided into two opposites, state of a
social problem. Contradiction is included in the whole process of
the problem movement — from inception to its solution. Therefore,
the contradiction that lies at its foundation one can say is the core
and the mystery of social problems.

The variety of types of conflict determines the variety of types
of problems. Now we come to the question of the possibility of
interpreting the social problems of governance in the broad and
narrow sense. When we define the problem as a form of existence
and expression of the need for management to make a certain kind
of activity, then we talk about social problems in the broadest sense.
In a narrow sense, the concept of problem management is
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considered as one aspect of social contradictions. Another aspect is
introduced by social conditions.

In conclusion, taking into consideration the above, it can be
argued that the development of a social problem or management
system is a linear one: necessity — need — interest — contradiction.
Acuteness of the contradiction proves the maturity of a social
problem.

Now the question arises about the content of the social problem
of managing the social whole. The specificity of its content is that
the control system 1is not morphologically distinct from
environmental object and a functional body within the structure of
country social organism. As it follows from the procedural nature of
this phenomenon, the content of social problems is associated with
the processes of deformation and break up, dysfunction, arrhythmia
and disharmony observed at the stage of management system
existence within the country social organism.

Content of the social problem of managing by its definitions,
characteristics, structure, movement, using G. Gegel’s terminology, are
bound to conditions. Conditions supposedly transform your content
into a social problem. The problem appears as being conditioned.
Conditions at the same time form the behavior of a management
system. Transforming the content of external conditions into a social
problem leads to modifications or enrichment of functions of a system
of management. This process has two types of manifestation. The first
type 1s the modification of those already present, and the second — the
emergence of new types of organizational performance. In addition, it
should be emphasized that conditions operate as means of solving
social problems of management.

Thus, the content of social problems is revealed as the demand
of the management system to itself or to the social body of the
country and its individual units, such as economics, social, politics,
ideology or to their operation quality, direction, character and scale.

Each of the elements of social problems has such attribute as
demands that make skeleton of content of social problems —
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ontological foundation. Firstly, this foundation has a social nature,
and secondly, it 1s directly connected with the control system, and
thirdly — a morphological and functional dimension, fourthly, —
heads toward the formation of individual and society, and fifthly — is
adequate the higher or organismal level of complexity of the
relationship between the individual and society.

Content of social problems are closely related, as we know, to
the form to which everything that is definite belongs. Form a social
problem, therefore is the content contained in a fixed form and thus
becomes available for the researcher’s observation.

Form of a social problem emerges before the researcher, as it is
said, in being. At the deployment stage, it must «grab» the opposite
part and bring back to life the corresponding subjective or objective
form. In the phase of being the social problem occurs as a dynamic
balance between opposites, until one of them starts to dominate
another. At the stage of the being development a social problem
gains a form of «withdrawal» of contradiction. These are the three
phases of self-motion of «problem» to which we still will have to
return.

Movement of social problem of management system consists of
moving of conflict by levels of existence of the social world. In practice,
long ago there was created a certain stereotype of perception of the line
of motion of contradictions development: identity, difference, contrast,
conflict. Thus, the movement of social problems affecting all three
levels of being social world: micro-level, macro-level and mega-level.
However, the movement of attention of researchers’ to comprehend the
nature of the social problem in practice is in the opposite direction. First,
we study a contradiction, then the interest, needs and necessity. Such an
algorithm, procedure and depth provide purposeful shift in the
exploration and use of management theory: the «hot» tactical to
operational and measurable learning effective strategic management of
technical, biological and social systems, the structure of an integrated
whole — the system of social organism country but management retains
also the algorithms of self-organization and regulation.
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Social problem of management system has its own structure,
since the content consisting of elements cannot be in unstructured
form. The main constraints of this structure are the relationships:
domestic fundamentals, requirements, conditions for arise, conditions
for solutions, a consequence of human activities to address the social
problems of higher education. In this case, the main relations of the
problem structure are relations between relevant requirements,
conditions of emergence and conditions of solving.

The structure of social problems always provides its primary
function, which is the regulatory influence on people’s behavior. As
a social problem is a particular system, it is a system of regulators. It
is clear that each of the elements of the problem possesses to some
degree the regulatory properties. It is clear that the power and role
of each regulator is different.

Social problem of management system realizes its demands to
the social organism also through such expressions of social
necessity, as a social norm, principle, obligation, duty, mission
commitment. The sequence of the regulatory action of social laws is
the following: demands of social laws are manifested through
problems demands; problem demands — through the pressure of
social norms and so on.

Proceeding from just considered, we can give a more extensive
definition of the nature of «social problem management system». In
our view, the problem of social management is a form of existence
and expression of the need for the management system to
continually exercise the specific regulatory activity, without which
it is impossible to ensure the creation and reproduction of organic
totality of social relations at each stage of self-unfolding of the
country social organism.

It is clear that a set of “its own” social problems awaits the
control system at each of these stages. And it must be prepared to
develop measures for their solutions. «Historically impossible —
emphasized Engels — to the public of a lower level of economic
development, had to deal with problems and conflicts that have
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arisen and may arise only in a society that is at a higher stage of
development» [540, p. 445].

However, as the theoretical analysis, it is worth more to explore
other elements of the main relationship of its structure, besides the
demands (content) of social problems, such as: conditions of
emergence and conditions of solving.

However, we emphasize that the terms and conditions of
formation of solving problems differ not only in time, but in the fact
that the first ones are the possibility of others, that the first ones are
necessary and insufficient while others are necessary and sufficient
conditions. In addition, the conditions of problem emergence cannot
be chosen while some conditions of solving can be chosen, because
is why one and the same problem can be solved by different means.

To explain the genesis of social problems, it is necessary to
show the origin, emergence, and in a broader sense — the origin and
subsequent process of the development within the structure of the
control system.

By studying the genesis of social problems of control, we must
proceed from the fact that it is a social phenomenon, and it is
determined by two factors: the basis and conditions. This foundation
creates the content of social authority, which are relatively
independent social process agent, conditions quantizes it to specific
nodes. In other words, it means that the problem itself arises from
the motion of the basis, and the size of the problem — due to
conditions prevailing at a particular time in a particular place. There
is a feedback relation. If conditions require some changes of the
system of higher education, it can make them just based on the
ability of reason.

Taking this into account, in the course of genetic analysis one
should be very careful when distinguishing grounds and conditions,
because it 1s a very difficult task as dialectical «transformation» of
the condition into the conditioned one, cause — into the effect,
general — into specific, reasons — into the result 1s a general law of
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forming integrated systems — from the cosmological to the social
ones.

Under the reason of formation of the social problems of
management science should be regarded as a field of spiritual
production, theoretical human activities, the function of which is to
develop and systematize knowledge about reality, proving their
understanding of the laws, and in practical terms — to the
formulation of principles of according to the same logic deployment
of the generic life of people.

Now, it is possible to complete the analysis of the basis of the
social world and proceed to the summary of the conditions as a factor
in the determination of social problems or changes in management.
Assessing the social conditions of the control determination, we
believe that the phenomenon that takes place in the social body of the
country or its components — the individual and the society has yet to
acquire the function, definition (property) of condition for problem
management. This means that a single social phenomenon, such as
building a socially oriented economy, has the ability to serve another
phenomenon — the control system, perform the function of the
conditions of social problems, and the second one has no such
properties. In this regard, G. Gegel wrote: «When we talk about the
living conditions of some things we understand it as duality: firstly,
particular actual being, the existence of some immediate and,
secondly, the purpose of this immediate to be withdrawn and serve for
realization of the second one» [112, p. 245].

In the first approximation the conditions of the social problems
of management can be described as a social phenomenon that
affects its appearance, existence, development and solutions. First of
all, they are interpreted in a broad and narrow sense. In a broad
sense, a social phenomenon means phenomenon (process, thing,
attitude, activity, etc.), which leads to problems in the control
system. In the narrow — something that is necessary for the
occurrence, existence or change of governance.
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We know that quality effects do not arise from their relation to
other phenomena. They are inherent in the very phenomenon that in
this case determined with the sense genesis. However, without such
relationships they cannot be detected. Every phenomenon is a
complex relation of its elements, which comes primarily from the
relationship management system, so that the function is to serve the
problem. The term «condition issues» dictates precisely this
phenomenon secondary role on the issue.

Secondly, if a process in the country social organism becomes a
condition for the emergence of problems in the control system,
which means that the two formed a complex connections and
relationships. The condition 1s a form of expressing this
relationship, with a negative or destructive in nature.

Thirdly, it should be noted that not all of the content of social
conditions, 1.e. conditions of life of the social organism countries is
included in the content of the conditions of the problem. «Condition
— writes G. Gegel — is a kind of cast material and requires waiting
for their applications» [108, p. 150].

We believe that the conditions that determine the emergence of
social problems in the control system may be at least of two types,
namely primary and secondary.

The mechanism of mfluence of the primary conditions of the
system of social relations that constitute the social body of the country,
on the control system can be revealed, based on the works of K. Marx,
in which the transformation dialectics of integrity into a system is
grounded [273, p. 229]. Certainly, this is the way of a management
system development, for within the structure of the same social
organism of the country cannot be exceptions to the same by origin
organisms. In this context, the control system has similar characteristics
to the economic, social, political and ideological systems.

Finally, let’s consider the impact of secondary conditions on the
formation of social problems of management. They are related to
the state of global social environment that has been serving by now
as a field of potential development of social organism of any
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country. Globalization observed in the global community, the
establishment of a single organizational space, universalization of
technology and information systems, such as the Internet, form a set
of problems to manage of not only the material, technical and
financial plan but of human and psychological origin.

The mechanism of the formation of secondary conditions
operates in the background. This means that it changes the primary
conditions by giving them particular nature and speed of the
processes flow that subsequently affects the control system.
Therefore, in one case, they are secondary conditions; they slow the
progress of the management needs satisfaction, and on this ground
further problems arise; in the second — place essentially new
demands on it, and it trying to fulfill them, forms within itself needs
which cannot be satisfied as there are no conditions for solving them
yet or they are just being formed.

Thus, 1t should be noted that secondary conditions could not be
viewed from this angle, if not for one circumstance. It lies in the fact that
the modern international community, that is Eastern and Western at the
same time, are living in a transit society. This means, first, that the
development of the national system of governance without considering
the global trends in comprehension of the sense of sensegenesis may
lead to a big risk to be back on the sidelines of a general revolutionary
process, and secondly, copying foreign experience without logic
deployment of national control system is unacceptable.

To form a social problem management means a forming the main
structure of relations, namely: formalize the demands or needs of
management, the conditions of their formation and provide the
solution. The structure of the problem is part of many characteristics of
the problem, which is an invariant aspect of the problem, the stable
within it and therefore somewhat separated from the phenomena that
determine the problem. However, a change in the problem is caused
both under the influence of environment and under the influence of
autonomous problem demands. The same is true for the phenomena
that become the conditions of the problem solving.
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Problem formation occurs, as you know, in three stages. The
algorithm of selfunfolding of the concept of «problem» as the
movement of a substance is analyzed in the Gegelian doctrine of the
science of logic [107].

By morphological problems of management we understand the
problems relating to the structure or «order» of it as a relatively
independent entity. For example, morphological deformations occur in
the case of insufficient funding management. This is well known. In
addition, we must remember how many problems we are having with
the enactment of new legislation, such as Tax, Penal Code.

Stage of Stage of phenomenon or Stage of reality
. being
existence

Social demand of
s| management >

T (requirements) l

Necessity The interaction of | | Contradiction

pressure or lack
of relationship

Social body of the
| country(requirements)

Pic. 1.2.1. The structure of «social problem management
system»

The functional management problems are the problems related
to its functional properties. They can be observed and measured
through deregulation of qualitative and quantitative indicators of the
national economy, arrhythmia, dysfunction and imbalances in the
social body of the country.
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According to sources the origin, such conflicts arises: first,
between qualitatively identical elements control system, and
secondly, between the functionally differentiated its elements, and
thirdly, between functionally opposing elements of the system.

Functional disorders of the management can be eliminated by
active and instrumentally rational management of the country. But
there are two conditions that significantly affect the quality of
disorder solutions. The first one is the availability of advanced
feedback control system of organizational activities. The second — a
bureaucratization of management, because, as any independent
entity, it can put personal interests above the public and be deaf to
the demands of society.

Social problems, as, for example, morphological and functional
origin, at thesame time can be classified in the general evolution pocess
as a correlation of the evolutional process of both old and new. The
contradiction of the «old-news» type is viable development of
contradiction, conflict with an increase. Their decision means
appearance of new possibilities, new stimuli. Therefore, it is logical
that they are the basis of analysis, searching the sources of further
development of the checking system.

Thus, in the management problems arise two ways. One of
which is associated with our sense of genesis as a phenomenon of
cosmic origin and independent of the subject of history. Science
which at first we regarded as forming the basis of management
problems in the near future can integrate not only in with training
and education in An Education is the only process which is now in
question, but also take into your whirlpool system management.
This should be considered as the pattern of globalization origin.

The second way is the pressure on the system of governance by
civil society, which is now rapidly being transformed into
continental and global consistency. These social structures create
conditions that shape problems in the structure and functioning of
the management system, define its morphological and functional
characteristics.
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Summarizing all the mentioned above, we made the conclusion
that a social problem in the structure of the checking system formed
finally, when crystallized its main structural contradictions, namely:
requirements, and conditions of emergence conditions of solving.
Two components, already considered, now will examine the
conditions of solving the social problems of management.

To investigate the specific terms of decision of social problems
of management, it is necessary to mark two points: at first to the
deeper line between resolutions and terms of appearance of
permission of social problems of management, and secondly, to
make clear an ideological and methodological and ideological
background, to work out the social problems of management.

Social problem creates a new content management system that
infuses positive material was created on the basis of the ideal. This
negative material deformed processes, relationships, relationships in the
social body, decreases in the volume and impact on the whole. The
body comes alive, begins recovery phase of recovery and development.

Furthermore, we’ll investigate philosophical, ideological and
methodological pre-conditions to solve the management problems.
The problematic of our research is actually to create condtions for
formation of general theory of management. Here the most
important point without which it is impossible in principle to solve
any of problems of management formed at a certain stage of its
maturation and development is realization of this problem by
persons, parties, members of parliament, industry and state
government, eventually, population of country. And this is
undeniably, because it is a known fact that stimulates people to act,
must necessarily get through their mind [539, p. 290].

The conditions of solving problems at the same time act as a means
to solve them. It is the conditions that are often understood under the
means of human activity. K. Marx analyzing the structure of the labor
process wrote: «Besides the things by which labour affects the object of
labour, and which therefore, somehow serve as conductors of activity in
the broader sense of the labour process, to means of labor are included
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all material conditions as necessary for carring the labour-process in
general» [272, p. 191]. G. Gegel recognized the «means» as
determination of the object through the objective. Thus, we must
recognize the dual nature of means: as means of objective realization
and as means of objective determination, because the division of
functions of means into ideal and real is too rigid.

The problem together with the establishment and
implementation conditions determines the consequences of the
impact of human activities on problem solving. The consequence
appears as determined in relation to all three factors of life: a
problem and two types of its condition. Types of relations of
determinism between these four factors are different: relation of
conditions and the conditioned (in a narrow sense); base - based,
cause and effect, possibility and reality. The result, therefore,
appears as determined, based reality.

Now the algorithm for solving the social problems can be
recreated. It has a logical sequence of actions, which may be called
the mechanism of solving social problems of management.

Criterion as a solution to social problems of management is the
development of a country’s social organism. In Ukraine there is
artificially created gap between the government system, especially
high authorities, as a body, and social body of the country as a
whole, resulting in distorted form of control. While the international
community monitors the quality of its development and functioning
by means of direct integration of government into the social body of
the country; whereby the development of management falls under
the mechanism of social control. Thus, on the basis of a feedback
mechanism, in a system of management is formed and operates a
mechanism of social reproduction of needs of management, which is
key to its self — development as self-sufficient social body and as a
part of the social whole — organism of the country and adequate to it
morphologically and functionally.

Concluding the analysis of the formation of social problems in
terms of management science as a basis for the formation of its
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problems, it should be noted: first, the scientific revolution that has
embraced the world nowadays, requires special attention to the
condition and prospects of the management of social development
with giving it the features of sustainability, and secondly, uniting
under the national system of science and education is a positive
organizational step that brings it, the management system, closer to
the primary source of its strength and power; finally, thirdly,
because the sense genesis is in a too vigorous state, there is every
reason to anticipate further growth of scope and complexity of
social problems in the management structure of the social organism
of any state in general and Ukraine in particular.

Certainly, we are interested in a retrospective analysis of formation
of world view concepts of management in past within different
ideological systems according to different algorithms of control. Two
reasons make it important for us, firstly, to guarantee that technology of
developing a general theory of management technical, biological and
social systems began with development of philosophical principles of
management theory, and secondly, to define nature and content of the
next stage of its development, namely, development of own
philosophical and ideological support of the research.

1.3. The phenomenon of ideological discourse
management paradigms, philosophies and
schools

The current objective of the study is to look at the history of
philosophical and scientific thought and analyze the thinkers’
viewpoint on management, since the problem of development of
world view and ideological basis of management is constantly
facing philosophical and scientific thought of the world. «They learn
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a long time to become a master of craft, neglecting all to make the
most important — manage people. There are many academic awards
for solving minor issues because it would be crucial to the happiness
of the human race» [115, p. 581].

In available literature, we find also explanation of the reason why
until now, at the beginning of the XXI century, this discipline as a
management philosophy that would explain the organizational
activities of man, is not yet established. Among a number of estimates,
for each researcher finds own logical explanation, we will focus on two
of them. The first one is that managerial activity is of creative nature
and depends on the human condition; it is incredible complexity of
behaviors, extent uncertainty and non-linearity of its nature and the
unfinished nature of its merits. This is indicated by E. Smirnov, who
considered the philosophical foundations of controlling as a
combination of all forms of analysis and evaluation of organization,
development and implementation of solutions to achieve their goals,
«Social system is characterized by a person in a set of interrelated
elements. Social systems are significantly ahead of biological ones in
diversity of operation. Set of solutions in a social system is
characterized by great dynamism both in quantity and in the means and
methods of implementation. This is due to the high rate of change in
human consciousness, as well as nuances 1n their reactions to the same
and the same-type situationsy» [417, p. 14].

The second reason is that theoretical science and philosophy
were not yet engaged in this issue from the standpoint of deductive
method, but rather followed the method of induction, that is by the
way of accumulation and synthesis of practical material. Finding
common philosophical foundations of management does not lead to
positive results. In particular, «the philosophy of pragmatism and
empiricism laid at the foundation of American management theories
and concepts reduces the possibility of establishing a philosophical
foundation for the development of the general theory. European
science that has a stronger philosophical position doesn’t have such
rich empirical experience in management as the U.S. does» [43].
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So to find ways to address the problem of grounding the world
view and ideological foundations of the general theory of
management, it makes sense to examine the historical experience.
We rely primarily on the experience of social management, because
management experience in technical and biological systems are less
represented in available literature. The purpose of the analysis —
critically interpret, reproduce and rebuild the fundamentals of
management given to us by the ancestors. To find the answer to the
question, how in organic whole «the living and the dead is
combined through organization» [64, p. 70].

So, let’s consider the views of the philosophers of ancient world
on the problem of management. Historical and philosophical
analysis provides reasons to conclude that it was philosophers who
were the first management theorists. Indeed, the ability to rule a
person that, according to Plato is «one of the most difficult skills to
master», has always been a focus of philosophers. This view 1is
paradoxical only with the surface approach [349, p. 57]. It would
seem that management, as a kind of practical activity, should not
have been in a centre of interest of Greek philosophy, with its
character of ideological contemplation and contempt for the
practical work. It makes sense. However, management involves not
only a set of action, but the amount of knowledge. Therefore, it is
not surprising that Plato insisted: very few people have the
knowledge to manage and « this is the only knowledge that deserves
the name of wisdom» [346, p. 219].

As you know, the need for the management and philosophy
union was in detail grounded by Plato. «The State», « The Law» and
a number of other dialogues permeate the idea that humanity for a
long time will not be able to have «the perfect» state, «until the state
is not reigned by philosophers «or until the rulers’ will not nobly
and thoroughly philosophize, «in other words, this will happen only
when» philosophers and rulers of great states will be same
people» [346, p. 275, 348, p. 527]. So those people have to govern
who «by their nature tend to be philosophers and rulers of the state,
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and the rest should simply follow those who rule» [346, p. 276]. In
addition, it makes sense by all means to shut off ignorant citizens
from power and control, while the obligation to rule has to be
delegated to the wise men [347, p. 160].

So, when Julian Offray de La Mettrie, at the first half of the
eighteenth century, trying to demonstrate the importance of
philosophy in society provided the examples of «successful
application of philosophers’ efforts» in various fields — law,
religion, ethics, rhetoric, and so on, he especially underlined the
significance of ruling repeating, in fact, the thesis of Plato: «The
philosophy to such an extent influences the art of ruling, that
sovereigns who have had the school of wisdom are created to be
and, indeed, are better rulers than those who are not imbued with the
teachings of philosophy» [244, p. 487].

J. La Mettrie generally has very illusive hopes for the emergence
of rulers-philosopher: tortoise cannot run, blind cannot see — clearly he
says — so we can only hope, «that those who rule were to some degree
philosophers ... this degree can never be too high» [244, p. 493].

Jean de Labruier sounds rightly noting that stating of episodic
manifestation of «wise governmenty» itself, of course, inspires us,
«in truth, lately kings and ministers have been neglect this art too
muchy [241, p. 222].

Paul Anri Holbach as referring to Plato’s formulation, to some
extent, strengthens its main thesis with new arguments. First, that
philosophers are more experienced in the causal laws of social life
than all other members of society; the charges are against them that
philosophy teaches citizens indifference to public affairs is
absolutely groundless, however, «with the educated government, in
free people, in the country with reasonable laws, the philosopher
will always be an active citizen. «Second, in general» in a well-
governed country, educated person has a significant impact and can
influence other people» [129, p. 391].

According to Bernard Mandeville, the very possibility to
transform «an inappropriate for society» person into «obedient
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creature that can find its purpose working for others» that is, the
possibility of forming community of people where «every member
of society obeys the whole, «emerges» through intricate
ruling» [269, p. 310].

As a warning, sounds Lezhe-Marie Deshan’s opinion expressed
back in the XVIII century that «basic principles of ruling bring out
outrage as soon as they are made public» [147, p. 167]. So he tried
to explain the sudden outrage caused by publication of book by
Niccolo Machiavelli’s «The Emperor» that opens the entire
mechanism of retaining power. «Rule springs, concludes Deshan,
must remain hidden; they would cease to operate if they were
known to people» [147, p. 167].

Theological interpretation of governing, especial practice is also
interesting for us; it is presenting specific mono ideology, rigid
practices of governance and specific ideological coloring, if you
draw the line between different religious currents, as did, for
example, Max Weber in a famous book «Protestant ethics and the
spirit of capitalism» or Buddhist, Christian, and Islamic world view
paradigm [86].

Religious constants of social and cultural progress are a factor
characteristic of all key forms of world civilization. The famous
American philosopher and cultural scholar Clifford Geertz in his
work «The interpretation of cultures» notes, «the importance of
religion consists in its ability to serve ... source ... general ideas
about the world, personality and relationships between them ... with
these cultural features resulting ... social and psychological
functions of religion. Religious concepts beyond their
metaphysical context provide a backbone of general ideas by which
you can provide an acceptable form of expression for various
experiences — intellectual, moral... » [126, p. 147]. And to these
words of K. Geertz we add organizational experience.

The topicality of theocratic management philosophy review,
which serves as a basis of centralized system of management within
the Latin Church, comes from the empirical fact that this church has
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been able to survive under conditions of multiple shocks for almost
two millenniums. Moreover, as history of XX™ century shows, it
became an ideological skeleton of eclectic system of management of
Nazi Germany, and its individual elements appear under current
conditions [351, p. 81-100].

And today, in the new millennium Latin Church has to adept
oneself to the new socio-cultural conditions of the world, that is
changing dynamically [530, p. 567]. Religious power is enduring
and now it resists the secular power. Their resistance is observed
most vividly, as it has acute course in countries with Muslim faith,
for example in Iran, Afghanistan, in some other Islamic countries,
where the Sharia rises to surface of social development
management. We have considered more details on these issues in
the monograph «Philosophy of social systems management» [54].

Chinese interpretation of management philosophy is probably
the most ancient, the most enduring and the one which has
perspective in future, as it is based on the idea of unity of the
Universe, society and people. Confucian management philosophy is
the ethic doctrine with definite hierarchical structure of moral
values, which deeply interiorize (penetrate into the interior part of
human’s integrity) within the process of socialization. It comes from
the fact, that «an individual is kind due to his nature and initially has
the desire of improvement, which means to discover and develop
kind («humany), true human principles and oppress evil («animaly)
principles or, as V. Alekseyev suggests, «to fight against meanness
clement inside oneself» [1, c. 27].

Using contemporary scientific language this idea can be
formulated in the following way: the core of Confucian doctrine is
powerful negentropic pathos, according to which, it 1s the inner
moral obligation, which underlies boundless self-improvement [434,
p. 141].

Confucianism holds sharp contrast between such a
«negentropic» person (Chun-Tzu — «noble man») and «entropy
persony, amoral (Xiao Zhenu — «vile») person. While Chun-Tzu is
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constantly progressing in his moral and psychic development,
increasing strictness to oneself, Xiao Zhenu, on the contrary, is
constantly degrading, every time becoming more and more
dependent on destructive force of his passion: «Noble person moves
up, unworthy person moves down» [1, p. 26-27]. The signifying
part of Confucian ideal man is the inner, purely moral nature of
Chun-Tzu behavior regulators.

On the whole, the idea of Confucian management philosophy is
as follows: The Universe is ruled by the Sky, wherefrom the lows of
harmony, honor, obligation and expediency come to the underlying
land. Confucius reflections about management and managerial skills
emerge from the imperative of hierarchical inviolability between
tops and bottoms, strict adherence to the rules of the ritual («Chiy),
which requires unquestioning obedience of the bottoms to the tops:
«Emperor must to be emperor, grandee must be grandee, father —
father, son — to be a son» [508].

The tops themselves show love to each other and solidarity, that
forms the ritual «jen» (humanity). «In case the ritual is observed at
the top level, it is easy to manage the people» [258]. This very
commitment to preserve harmony became the center of Confucian
traditions: «When everyone finds appropriate thing to do, occupies
the appropriate place, then the higher and the lower serve to each
other» [508].

The followers of Confucius’ doctrine — Meen-tzu Confucius and
his followers developed detailed principles of «People-loving»
management. Here to the main idea of Confucius about the right of the
tops to dominate and manage and about the bottoms’ obligation to obey
the requirement to the rulers to be fair is added. But «functional»
correlation doesn’t change: as it is «the general law in Heavens». The
most special interpretation of this law is as follows: «Some people
strain their mind, others strain their muscles. Those who strain their
muscles manage people. Those who strain the muscles are managed.
The managed keep those ones who manage. And those, who manage
people, are kept by those who they manage» [311].
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Those, who opposed Confucians from the point of view of «the
lower», Mo-chi and his followers, developed detailed principles of
«wise management», which main idea is still the same, but rectified
from aristocratic fluffs of Confucian thesis «right person at the right
place»: «One who is able to rule the country is appointed to rule the
country; one who is able to be a chief of a department is appointed
to be the chief of the department; one who is able to rule the
settlement is appointed to rule the settlement» [308].

As we can see, while according to Confucius, only people from
high estate are able to rule and plebs’ behavior is regulated
exclusively by the code of obedience, the decisive criterion for Mo-
chi is not the factor of birth, but personal qualities (worth an
dignity) of an applicant for managerial position. Violating this
fundamental principle is the main reason of system confusion: «...A
person, who is not able to manage even a hundred of people, is
appointed the chief of department to manage a thousand of people...
This position is ten times greater than his abilities... And even if
this clerk was continuously involved in the affairs of the department
day and night, the things will still remain undone, as if none has
ever done them before» [308].

A bit later than Confucianism (in IV century BC, attributable to
the era of «Warring States») the doctrine of Legist-lawyers emerged
(in Chinese fa-chia), which ideas subsequently became a part of
Chinese ideology. In line with these considerations, in particular
among the representatives of the school of «lawyers» more specific
formulations of «proper», «good» management were developed. For
example: «If to make the rules of appointment permanent,
qualitative governance will prevaily» [521].

The prominent theoretician of Legalism was Shang Yang,
official Wang of Xiao Qin kingdom Gouna. Let us note that
Legalism is the form of ruling of the society, which is based on the
centralization of power. To strengthen the Qin kingdom and to
return the lost hegemony over its neighbors Shang Yang offered not
to pay much attention to the former traditions, which praise moral
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values of ancient governors but to reform principles of social
structure. Together with other theoreticians of Legalism (Shen Dao,
Shen Buch, Han Fei) they created a coherent concept of despotic
state, which «functions under conditions of unrestricted power of a
governor with individually controlled unified administrative
apparatus; offered the idea of state economic regulation mainly with
the help of measures of promoting agriculture and ordering of fiscal
system; system of centralized governance of state according to the
principle of regular administrative division; appointment of officials
by the governor instead of traditional positions succession; principle
of assigning ranks of nobility, privileges for specific purposes,
especially in military campaigns; control over the thoughts ’content
of subordinates, censorship supervision of officials; system of
collective and group responsibility» [209, p. 161].

Legalism played its role during the era of «Warring States,
when it came to the unification of China in the empire, which was
accompanied by destruction of material and moral values together
with corresponding social structures. This philosophy of the society
management considered a person as a creature initially immoral.
That i1s why it is worth to manage his behavior not with the help of
inner, moral, but external, compulsive, fundamentally immoral
sanctions. «While Confucianism organized human activity through
ethical norms, legalism i1s something like disciplinary statute or
criminal code — «carrot and stick approach» with vivid domination
of «the stick». Let’s say, Confucianism was designed for
«negentropic» cultural personality, and legalism — for immoral
«entropy». In terms of universal anomie it appeared to be effective
for some period of time, having disciplined and curbed with the help
of law («fa») those people, who ungirted in times of wars and
anarchy of hsiao-jen [434, p. 141].

Synthesis of Confucianism and legalism appeared to be not so
complicated, because they had a lot in common. As a result of
reforms of Han Emperor In di modification of the original
Confucianism took place; it became the state ideology, which
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increased the role of bureaucratic institutions considerably [209,
p. 162—-163].

Philosophical Tao doctrine is an ideological basis of synergistic
approach to management of complex, multidimensional, nonlinear
system of modern society. One of Taoism’s tenets shows: «a thing
gets a life, implanting into the hollow flaw of transformation» [267,
p. 44]. In other words, existence and nature of things are rooted in
interdependence and they themselves are naught, namely the world
which surrounds us is a dynamic process of interactions and
changes. That is why it is not an accident, that in «the Book of
Change» it is emphasized: «Natural laws are not exterior regarding
to the things; they embody harmony of movement immanent to the
things themselves» [200, p. 198]. Philosophy of Tao i1s based on
fundamental principle according to which the synergetics does not
come from power performance, but from correct topological
configuration, architecture, resonance effects on the complex,
nonlinear environment, which organizes itself, i.e. this philosophy is
the expression of spontaneity of existence [87; 136, p. 240-241].

Organistic conception identifies Chinese philosophy in the
sphere of the society management. Chinese people tend to be in
favor of traditional statehood and real veneration of it, as this power
had both religious and moral sense, moreover Chinese empire until
the early XX «retained the features of archaic believesy [267,
p. 105]. The core of management of Chinese society is based on
principles of organistic philosophy, what explains the extraordinary
stability of Chinese civilization.

The first principle means that the state was understood as a
reigning house, dynastic tree as some «single body» that covered all
members of the family both living and dead. The second principle is
the interpretation of the ruler as a center of cosmic forces, focus of
global circulation; he is responsible for the improvement of the
Universe which gives it moral authority.

The characteristic of organistic philosophy, which forms the basis
of Chinese society management and which explains its extraordinary
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vitality, is summarized by V. Malyavin in the following way: «The
state and all the world were considered as a living body and one of
main qualities of wise ruling has been penetrability, «permeability»
(tun) of all canals of world’s «living energy» circulation canals — both
in nature and society. Position of the individual equated to his innate
destiny. People are equal in fate’s inheritance, ideologists of the
empire suggested; all people are equal, despite the disparity of their
state. The ideal society had to function quite naturally; life should
have been modeled according to anthill or bee hive pattern. The
ruler’s wisdom was to «fully use» natural talents of everyone. And as
any action has symbolic sense and those who understand it will have
the power, the division into controlling and controlled will exist
forever in the world» [267, p. 108].

Japanese interpretation management philosophy differs from
others, particularly from Chinese philosophy, as it mostly designed for
corporate level and relies on deep feelings and motivation of a person.

Zen philosophy concerns continuing education, necessary for
successful management of individual’s or group’s behavior. Every
person through continuing education is able to improve the quality
of his work. This leads to self-development, and achieved results
provide moral satisfaction. Zen approach gives special meaning to
obligation in improving skills without expecting any notable
material gain. Proficiency improvement may provide great
satisfaction for the person. Everyone has an innate desire to achieve
excellence in his work. Zen approach satisfies this desire and even
enhances it. This affects positively both a person and the firm where
he works [338, p. 35-36].

The effectiveness of Zen philosophy in people’s behavior
management comes from the fact, that Japanese companies are not
only economical institutions, but mainly social organizations. «Main
factors that determine prestige of a company in Japan are its legal
status, controlled market share, membership on the exchange and
corporate philosophy. These indicators are more substantive, than
the price of shares or level of profitability. Company’s prestige
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determines its access to external financial sources, possibility in
order to involve human resources with high potential» [175, p. 91].

The prestige of the firm, where a Jap works, determines mainly
his recognition and status in the society. «Corporative philosophy is
reflected in the hierarchical structure of the firm, in the organizing
system of work, production and management. Despite traditional
principles, oriented to providing profitability of economic unit
(formalization, specialization, and labor division), while developing
systems of labor in Japan they orient to informality, flexibility and
cooperation» [175, p. 91].

Zen philosophy represents crystallization of the whole
philosophy of the East, for which there is nothing clear and explicit.
Eastern philosophy demonstrates, that eastern mind due to its nature
1s synthetic, but not analytical, that aims to «intuitive achievement
of the unity» [442, p. 23]. It is worth remembering, that zen is a
weapon of samurai spirit, which was incorporated to Japanese
culture and has provided considerable influence on the activity of
big corporations and small firms. In Zen philosophy negative nature
of informality, connected with the understanding of the form is
qualified in the following way: «any commitment, any fixed
consciousness constrains the warrior as if by chains and deprives
him of fluctuation, as if nails him to a definite specific form. A
susceptibility to form is death; disinclination and fluctuation,
shapelessness 1s the property of life, this is the very property of life
which provides victory in deadly duel for the warrior» [338; 406,
p. 294]. So, Zen philosophy inherently is a deep theory of Jap’s
behavior management and the whole Japanese society.

In conclusion, let us note: it’s quite natural, that now the so
called «humanitarian type of economic growth» starts to appear.
«This type of economic growth has actually existed, though its
typical approach to management can be found in most advanced
organizations. It is considered that this type of economic growth is
typical for Japanese enterprises» [175, p. 43]
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American management has gained considerable experience of
empirical material for analyses of philosophical approaches to this
phenomenon.  American  ideological  practice  recognizes
management as ethno-cultural phenomenon and respectively, deals
with national model search. There is no surprise, that this last
circumstance 1is not reveled in works of American authors.

Majority of them visibly or implicitly keep to the traditional
position, formulated by Henry Ford: «To insist on Americanism
does not mean to insist on the narrow nationalism. The main
principles of Americanism form the goal, which is being endeavored
by civilizations» [493, p. 264].

In contrast to the previous statement, we’ll give a very
interesting observation of G. Gofstede: «It’s usually difficult for
American managers to cooperate fully in the framework of
industrial democracy programs in such countries as Sweden,
Germany and even the Netherlands. The citizens of the United
States tend to consider their country to be an example of democracy
and can’t easily reconcile with the fact, that in other countries can
be developed such forms of democracy which don’t correspond to
their understanding and which are direct encroachment on the
privileges of the American Management» [559, p. 381].

It 1s because of such a methodological ethnocentrism (inevitable
consequence of ideological snobbery) American authors haven’t for
a long time recognized the essential uniqueness of Japanese
management: the formula «Japanese spirit + Western technology
has been more appropriate explanation for them» [263, p. 39]. That
is why they invited, as it is known to their own production tens of
thousands of Japanese managers. First of all, the domination of the
philosophy of pragmatism that pervades American society is
noteworthy.

As a result, Russian social science copies American version of
managerial thought development and presents it as final variant of
cultural and historical development of the phenomenon. For
example, Russian scientists A. Kravchenko and I. Tiurina in a
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tutorial for high school «Sociology of Management» distinguish 16
trends which are materialized in corresponding conceptions and
approaches to study of management. Among them: theory of
rationalization of F. Tailor, administrative theory of H. Fayol,
«classical» theory of organizations, conception of management of
M. Follet, theory of «human relations» of E. Mayo, hierarchical theory
of needs of A. Maslow, two-factor F. Herzberg theory of motivation,
D. McGregor’s theory of leadership styles, leadership behavior school
of Tanenbaum R. and W. Schmidt, theory of leadership styles of R.
Likert, B. Bass’ theory of efficient organization, empirical L. Newman
School, integrated approach to the management of H. Leavitt, social
systems school of G. Simon, systematic approach to the management
of A. Etzioni [225, p. 8-68].

The fundamental requirement of high quality management
means knowledge of human’s nature — consideration of this ability
gives possibility, it is emphasized in the newest American
encyclopedia of management, to use «human sources» in the most
productive way [421]. New philosophy, which is going to substitute
Taylorism-Fordysm and comes from appealing to highest value in
production of «human factor» will allow to overcome exclusion,
encourage initiative and unleash the creative potential of the
human [444, p. 181].

Methodological approach assumes reflection of formed activity,
regarding its improvement or reorganization. The recognized
theoretician of management P. Drucker in his well-known work
«Management Challenges for the 2Ist Century» implements a
variant of this reflection — «methodical approach», which is an
analyses and  generalization of  specific = management
experience [158, pp. 22-23]

Methodologically profound proposition to researchers was made
by Russian author M. Motishina, who in her tutorial «Management
systems investigation» (2006) formalized priority areas for
management systems research and gave a sufficiently large arsenal
of methods and procedures for analytical work [307].
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European philosophy is full of contradicting approaches to
management. Its palette is decorated with extremes of eclectic
philosophy, which is typical for the rule of Hitler and philosophy of
postmodernism, which captures the contemporary intellectual
thought.

Eclectic philosophy of management is a racial world view of the
Nazi, where the main component has been radical anti-Semitism. It
is evidenced by talks of Hitler with his entourage G. Rauschning
about significance of philosophical principles of management,
which are used in Catholic Church management by masons and
others: «First, I learned from the Jesuits. However, as I recall Lenin
dealt with the same. The world has not created anything more
beautiful, than the hierarchical structure of the Catholic Church. A
lot of things I just transferred from it to the structure of my party.
Because the church has survived for almost two thousand years
under conditions of general changes — and it really means
something. The Catholic Church may serve as an example, first of
all thanks to unusually wise tactics and its knowledge of human
nature, thanks to wise use of human weaknesses for the
management of the faithful. And I, developing our program —
eternally valid basic principle of our party — strictly followed the
sample of church creed [383, p. 184]. From masons Hitler borrowed
the award hierarchy of secular priesthood, which in combination
with philosophical principles of Catholic Church gives it advantages
over rivals [424]. To clarify other characteristics of eclectic
conception of Nazi management it is worthily to consult the source
of V. Policarpov that we have cited.

The fundamental thesis of philosophical management’s
foundations is the issue, that human nature (as well as surrounding
world’s nature) is a unity and interaction of order and chaos, that its
core has socio-cultural nature and is in constant change. We observe
three processes: a) generation of philosophy of postmodernity itself;
b) generation of original conceptions of management; c) synthesis
of philosophy and management accompanied by introduction of a
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new product — postmodern conceptions of management philosophy.
That is why here the character of two first elements will probably be
discussed, than canonic philosophy of management in postmodern
interpretation. Inconsistency 1s simply unpredictable due to
postmodernism nature, in the structure of which four following
themes are wusually distinguished: a) agnostic, b) pragmatic,
c¢) eclectic, and d) anarchic-democratic [67; 187].

It seems, that classical Holistic attitude weakened significantly
in the second part of XX century and at the beginning of XXI
century has conceded to postmodern interpretation of management.
The first signs of a new paradigm of management can be discovered
in general «humanistic turn» in the middle of the 70th in XX
century. This is the beginning of «existential psychology»,
conceptions of «quality of labor life», «human capital», «individual-
oriented managementy», «management, that creates motivation», as
well as practical activities in «labour humanization», «industrial
democracy» etc, but especially — the beginning of understanding of
management as ethno-cultural phenomenon and, respectively,
searches of its national model.

With the appearance of new paradigm of management many
scientists ascertain the gap between the concepts of management
and managerial work [461], progressing «discrepancy between
science and practice of management control» up to the conclusion of
the «deep crisis in management science» [477]. Practical workers
also exhibit dissatisfaction, stating the fact, that theoreticians offer
them primitive schemes, «folklore-like conclusions, some «half the
truths», proposals like «pour old wine in new barrel» which is
generally intended for «gullible managers» for «management in
pink glasses» [550; 560; 564].

And the concept of «philosophy of management» itself, figuring
on the website of internet a lot, becomes extremely simplified [549;
552]. But the theoreticians of management themselves note
«depressing prospect» in their own environment, which appears as a
result of continuous «destructive war paradigm» [568]. So it is
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natural to appeal to theorists Edward de Bono and Robert Heller:
«Don’t be foolish: simplify your management philosophy» [562].
This is actually what is happening now, considering the content of
websites — simplification bordering the profanation of the role of
philosophy both for theory and practice of management. This
phenomenon is explained by V. Mirzoian [297; 298].

It’s noteworthy, that both for theoreticians and practical workers
of management, despite mutual dissatisfaction, are sure in the rapid
formation of a new management paradigm, «new managerial
thinking», and «meta-theory of management». But meaningful
analysis of new synthesis attempts which are held reveals an
underestimation of the overall methodological role of philosophy.
We’ll verify this referring to the example of work of Oxford
University specialists «The greatest ideas in management:
development theory process». Its authors, Ken Smith and Michael
Heat, suggests, that as management is a young science and many
ideas and conceptions were borrowed from psychology and
sociology «new theory appearance provides a unique opportunity to
clarify the holistic understanding of the phenomenon of
management» [558]. General tendency on the West appears as
attraction to the organistic concept of the East.

But there is an essential difference between them. Eastern
despotism corresponds to economic necessity, irrigation and
mustering of productive capacity. Western despotism, first of all,
corresponds to political necessity. It prefers to monopolize
instruments of influence or infusion, which are schools, the press,
radio etc. The first one 1s able to dominate the masses thanks to
controlling of their needs (in water or food, as examples). The
second one achieves its goal by control over the belief of most
people in individual, ideal, even party [305, p. 75].

View on the philosophy of management in Ukraine and CIS.
Overall unsatisfactory rating of the state of theoretical management
principles development due to insufficient philosophical and
methodological support in the sphere of management is recognized
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by all scientists and because of this it doesn’t correspond to modern
stage of society’s development. As an example, in introduction to
three-volume monograph «Modern Applied Control Theory» the
following statements are ascertained: «Considering all realms
starting from the Universe and ending from molecular micro and
from technical system to man-machine system of management, it is
necessary to accept, that highly effective exact science of
management nowadays is the most relevant and most important
among all sciences... The science of management has not been
developed properly; it falls behind the needs of practice» [420, p. 3].

B. Diev under «management philosophy» understands the system
of generalized judgments of philosophical nature about the subject and
methods of management, the place of management among other
sciences and i the system of scientific knowledge in general, its
cognitive and social role in modern society. Philosophy of management
considers axiological, gnosiological and methodological background of
human activity in the processes of management [See: 151].

V. Polikarpov frames the philosophy of management: «This
multi-layered, multi-hierarchical structure of management has
heterogenic (miscellaneous) nature, on all of its levels the system of
network connections can be used, herewith depending on the
specific conditions it is worth to use linear (mechanistic), non-linear
(organistsic), noospheric, including reflection, semiospheric and
temporal approaches as a basis of society system management and
people’s behavior» [351, p. 14].

V. Stiopin believes that understanding of the phenomenon of
management 1s impossible without philosophy. He suggests:
«...together with genetic code, which consolidates and transfers
biological programs from generation to generation, an individual
has one more coding system — socio-code, super-biological
programs, which regulate social life, and they are transferred from
person to person, from generation to generation» [437, p. 6].

The approach of G. Kvasov 1s worth considering as it comes
from the conception of human being as a philosophical basis of
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management theory. «The typology of human life is, — G. Kvasov
suggests, — that there are high culture people, who combine

freedom, culture and creativity, which form the basis of human
being. Freedom is a real culture, and there are as many cultures as
many types of human communication. This i1s exactly the way of
thinking where a lot of the values can be found by those, who deal
with theory and practice of management» [392].

V. Mirzoyan has original views on management philosophy.
Let’s pay attention to his conclusion about the idea that «philosophy
of management can’t be included to the course of theoretical
management; as it’s similarly impossible to require from the latter
availability of generalizations of philosophical nature. Although it is
clear, that theoretical pursuits in this area will benefit, if in the
formulating of the problem, as well as in search of solutions,
theoreticians will be guided by methodological position, based on
clear philosophical principles. It i1s important to understand the
qualitative difference between these two spheres of knowledge:
manager-theoretician deals with the profound analysis of the
fundamental concepts of management and generalization of
management practice, meanwhile the philosopher of management —
with the profound analyses of fundamental ideas and concepts of
theory of management itself» [297].

Worldwide state or globalized informational society fundamentally
change the state of person’s outlook, the content of managerial activity
in the sphere of organization of life of the international community,
spontaneous formation of fundamentally new, virtual by origin and
functional nature managerial structures is taking place. Today a stage of
its incipience is taking place and new fundamental directions in
managerial theory and techniques have started to appear: physical
theory of management, synergetic approach to theory of management,
optimization of systems with predictable model, theory of fuzzy and
neural network control systems, etc. These new ones are the very
directions in theory and techniques, from which important practical
applications are expected.
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In informational society or the society of knowledge,
knowledge is becoming more and more meaningful as a new
paradigm of management, which is based on indissoluble link
between fundamental processes, — work, education and
organization. And as meta-processes in the model of knowledge
management appears to be communication and reflection, the sub-
processes of the model themselves are realized three levels —
individual, group and institutional [See: 525].

The social world of the individual is materialized through his
activities as objectively determined «particle» of the nature’s world
and management of society and human behavior. This management
is based on the philosophy of interactions and interpenetration of
chaos and order and for this reason has its possibilities and bounds.
Modern scientific and philosophical investigations provide the
grounds for formulation (according to V. Polikarpov) of conception
of integral management of the society and individual [351, p. 198].

The necessity of philosophers’ presence in the sphere of
management theory development is felt for the reason that managers
have started to play with conceptions, which are based on the use of
linear and non-linear time [See: 264-265]. This brings to mind a
model of culture as a game introduced by S. Lem [247, p. 51-52].
This 1s especially evident in the international arena, where the
interaction of non-governmental organizations, TNC, peoples, who
don’t have their own state (the so-called «Fourth World») take
place [See: 217; 300].

Meaningfulness of time as a fundamental parameter of nature
and society in management comes from the empirical fact,
according to which physical, biological, social and cultural systemic
and non-systemic formations have their genesis, develop, wear out
and die. The time 1s an attribute of endless world, which
characterizes duration and change of states of final «things» (it is,
according to G. Gegel expression «pure unity of being and
nothingness»), that is why it must come to the managing fabric and
to controlled part of this or that existing education. It is the kind of
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time conception which is used in the theory of management on
which the philosophy of management depends and its
methodological effectiveness, emerging from it.

The dynamics of modern societies is characterized by the
growth of their complexity, which demands for their management to
use non-linear methods of research of the variety of socio-cultural
processes [See: 6; 9]. The problems of complex safety of noospheric
objects and subjects requires for their solving to use methods of
catastrophes: the first one — 1s a physical way, based on our
relatively full knowledge of system laws, the second — is a
metaphysical (speculative) one and 1s usually restricted by social-
biological sciences, which manage [See: 551]. So, the philosophy of
management must necessarily include main principles of safety
philosophy, shapes of which are starting to appear.

So, let us make some conclusions, which come from the stated
above material. In concentrated form they are as follows:

—  first, referring to the history of philosophical thought
proved, that a) deep concept of a problem is constant, only some
forms of this or that managerial problem’s solution change
historically; b) it has been philosophical thought, that preserved and
distinguished fundamental ideas and theoretical generalizations of
managerial experience of the previous generations before the
formation of science of management; c) majority of philosophers
don’t only fix the state of the society as an active form of society
and other social constrictions’ management, but also search for their
«better» forms — search is typical for philosophy as an active form
of social consciousness, way of thinking, oriented to ideals;
d) knowledge and methodological application by private-scientific
investigations and managerial practice of philosophical formulations
1s useful now as well, at least for the chance not to «re-invent the
wheel»;

— second, informatization and globalization of social world
lead to radical restructuring of organizational basis of planetary
community, which is accompanied by spontaneous origination of
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disembodied (virtual) structures, for example, virtual firm, state,
government. Thus, all messages of all kinds are closely related to the
means of communication, which have become so comprehensive
and diverse, that they absorb the same multimedia texts into the
value of human experience. This way of communication is
analogical to the unique point of the Universe, called «Aleph» by
J. Borges.

— third, contemporary situation 1in the sphere of
management is accompanied by the explosion of conceptions of
management, which are consciously or subconsciously directed to
recognition of organism-like order of social world, to wit oriented to
Chinese understanding of place and role of individual in the
Universe, which opens perspective of generalization of ideological
principles of general theory of management, as technical, biological
and social systems are origins of the single subject — man;

—  fourth, new conditions of international community being
demand qualitatively new consciousness, updating of outlook and,
according to this, a qualitatively new culture of behavior in more
fragile and sensitive society; in other words, socialization of an
individual depends on management system of the society, which
orients to these or those values and ideals, cohere with the range of
senses, that indicate the uniqueness of a culture.

—  fifth, thanks to the specifics of the philosophy, which
unites all taught sciences in one unity, in this case, general theory of
management like in all the group of managerial disciplines have real
chance of system unification. As philosophical discipline oriented to
creation of an overall view of the world and the place of individual
in 1it, philosophy of management creates the possibility of
generalization and understanding of the realities of management,
having also become an ideological basis for deployment of further
fruitful research.
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1.4. Approaches, principles, methods and
categories of research.

The task of this subsection is to develop cognitive principles,
which have to create philosophical basis for the process of formation of
general theory of technical, biological and social systems management.
That 1s why we need to study the material at higher level of
methodological knowledge, as the investigation takes place in the
realm of social philosophy. It includes both, conceptual principles
(ideological foundations of scientific thinking, philosophical «world
view») and formal, i.e. those, belonging to general forms of scientific
thinking, to its historically certain categorical system.

Products of our scientific research must support the second and
the third levels of methodological knowledge. The second level of
the methodology is the level of general scientific principles and
forms of research. It comprises of both substantial general scientific
concepts, which fulfill methodological functions and formal
workings and theories, connected with the solution of wide range of
methodological problems. The third level of methodology comprises
methods and techniques of the research, i.e. set of procedures which
provide acquiring of equal and true empirical material and its
pre