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Xynkiecbka A. M.
KuiecbKkuu HauioHanibHUlU eKOHOMIYHUU YHigepcumem
imeHi BaOuma lembmaHa

3ACTOCYBAHHA KEWC-TEXHONOTI NPU BUBYEHHI ®AXOBOI
AHIMIMCBLKOI MOBU B EKOHOMIYHOMY BH3 YKPAIHU

Y cmammi tidemvca npo 8UKOpUCMAHHA CYHACHUX THHOBAYIUHUX MEXHON02I NpU HABYAHHI
cmyoenmis exonomiunoeo BH3 ¢haxoeoi ameniticokoi mosu, a came — Ketic-mexuonozii. Cyms
MEeXHON02I NoNfgeac y BUKOPUCMAHHI KOHKPEMHUX 6Unaokie (cumyayin, iCmMopiu, mexKcmu sKux
Hazugaromvcs “xeticom’) O CRibLHO2O aHani3y, 062080peHHs ab0 8UpOOIeHHs pilleHb CIYyOeHMAMU
3 nesHo2o po30iny HasuarbHol oucyuniinu. Memoo keiicie hopmye i po3eusac eMiHHA NPayO8AmMu 8
KOMAHOI, Hecmu GIONOGIOAIbHICb 3a  pe3yibmam, HAGYAE MeXHIYI Be0eHHs Nepecosopis,
apeymMeHmyeants c8oei no3uyii, 30iicHenHs npezenmayii. Buxopucmanus memooy Kelicie 0ae smozy
3pobumu 3anammsi 3 iHozemnoi mosu y BH3 6inbut nabausicenum 00 peanvhozo scumms i NPpaKkmuiHo
OpieHmMosanuUmM 00 MaubymHvoi cneyiarbHoCcmi cmyoeHmie. Y cmammi HA8OOUMbCS NPUKIAO Kelicy
0114 3auamms 3 axoeoi aHeniticbkoi Mo6u 011 cmyOeHmie 3 Kypcy cneyianrbHOCmi YNpAGuiHHS
NepcoHaIoOM ma eKOHOMIKA NPayi.

Kniwouoei cnoea: keiic-mexuonozis, axoea auenivicbka mosa, Gopmu i mMemoou HaABYaHMS,
COYIOKYNbINYPHA KOMNEMEHYIAL.

B cyyacHux ymoBax, KOnmM CycrninbCTBO 3a3HAE MOCTIMHUX 3MiH, KOXHa
noguHa mae Byt CNPoMOXXHa CNpUAMATK | TBOPUTK Ui 3MiHW. TakMMKn NoCTaroTb
peanii XXI ctonitta. Lle, B cBOIO Yepry, cTaBuTb NigBULLEHHI BUMOTU [0 BULLOIO
HaBYarnbHOro 3aknagy, kM CbOrodHi nepecrae 6yTn nuwe BMKOHABLEM TaKol
doyHKUIT, SIK NigroToBka haxiBus eKOHOMIYHOro nNpodinto. [JouinibHO nigkpecnmTy,
LLIO Cy4YacHICTb BMMAarae niarotoBkn He dhaxiBud, a npodpecioHana, 34aTtHoOro
BYTW KOHKYPEHTOCNPOMOXHNM, couianbHO BigNOBigaNIbHUM Y HUHILLHIX YMOBaX.

Came TOMy 3a OCTaHHi pPOKM 3HAYHO 3piC IHTEpPeC OO0 BUBYEHHS
IHHOBALIMHUX METOAIB HAaBYaHHS, SIKi CIPUSIOTb BMNPOBAIKEHHIO B ANOAKTUYHNN
Npouec TEXHOOrii OCOBUCTICHO-OPIEHTOBAHOMO HaBYaHHA Ta 3abe3neuvyloTb
0OCOBUCTICHY CNPSIMOBAHICTb KOXXHOMO HaB4aribHOro 3axoay.

[ns uboro HeobXigHMM € BNPOBaKEHHS HECTaHAAPTHMX POpM i MeToaiB
HaBYaHHSA, a came — aKTUBHUX, IHTEPaKTUBHMUX METOAIB — NPoBeMHOro Metoay,
meToay kencis (Case-studies), meTogy “MO3KOBOI ataku”, OifIoBOI POSibOBOI rpu
Ta iH.

AHani3 HayKkoBOI rneparoriyHol nitepaTypy 3acBig4vB akTyasibHICTb Takol
npobnemn, $K MOAOEPHiI3auUis BULWIOI OCBITM Ha 3acagax BUKOPUCTAHHS
IHHOBaUiMHMX POpPM, METOIB Ta TEXHOSOrN HaBYaHHA CTYAEHTIB, cepef SKuX
BaXnMBe Micue BigBedeHO kenc-metody. binbwictb gocnigkeHb npobnemu
BMKOPUCTaAHHS KeMC-MeTody B YKPAIHCbKIM Ta POCIKCbKIM NedarorivyHin HayL
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NPUCBAYEHO BUKNagaHHIO ekoHoMidHuX aucumnnid (. barieB, H. botanosa,
B. Jasngenko, O. Mapreenawsini, E. Muxannosa, B. Haymos, O. CuaopeHko,
O. CmongaHnHoBa, 0. Cypmin, KO. diHoreHoBa, B. Yyba, 1. LepemeTta). | nuwe
B OKpemMux poboTax pO3KPUTO MOTEeHUian Kenc-metogay Y BUKNaOaHHI
ryMaHiTapHUx  gucumnnin:  iHo3emMHol moBu — | Jlyumk, neparorikm —
T. KowmaHoBa, etnkn — O. JlanysiHa.

baratun OocBig BUKOPUCTAHHA KEWC-METOAY HaKOMMYeHO 3a KOPLOHOM Y
npoueci npodpecinHoi nigrotoBkn negaroris: y CLUA — [Ix. MaaHeH, J1. bpecnos,
Ibk. EpckiH Ta M. JlnHpepc; Benukin bputanii — K. Xeppuag, B. Hommc Ta
M. Honmc, M. Panxenbt, P.[lpiHr; AscTtpanii — A.YOTCOH. AKTMBHO
BMKOPUCTOBYIOTBCA KEWCU MPU HaBYaHHI cneuianbHUX OUCUMNITIH iHXeHepiB Y
CLWA - C. O. Cmit, MupoH ®. YmaH Ta KaHagi — I'. Kapgoc.

OpHak, poTtenep He icHye OOCTaTHLOI TeopeTU4HOI 6a3n Ta NpPaKTUYHUX
JOCNiMKeHb  crneundpiku  HaBYaHHS  aHrmMiUCbKol  MOBW  NPOJOECiMHOro
CNpsAMYBaHHS ~ ManOyTHIX  E€KOHOMICTIB, MPUCBAYEHUX  MOLUYKY  LUSISXIB
NiABULLEHHA e(PEKTUBHOCTI BigNOBIAHOIO HaBYaHHS.

Omxe, Memoro cmammi € aHani3 cTpaTeriyHUX NpiopuTETIB Ta CyYHacCHUX
nigxoniB A0 HaBYaHHS aHrMiMCbKol MOBUM MNPOMECIMHOIO CnpsiMyBaHHA  SK
BaXX/IMBOrO  KOMMOHEHTa npodecinHol  NigrotoBkM  ManbyTHIX  paxisuis
€KOHOMIYHOI ranysi.

OcTaHHiM Yyacom npu BuUKNagaHHi €KOHOMIYHMX AUCUMMNIH Han4vacTiwe
3actocoBytoTb MeToq Case- studies (MeToa KOHKpPeTHMX cutyauin). Llen metoa
3apoamecs B MapBapacbkin LWkoni bisHecy Ha nodaTtky XX cTonitTa. Y nepiog 3
1909 no 1919 pp. HaB4aHHA Tam BiaAOyBanocst 3a CXeMOH0, KON YYHIB-NPaKTUKIB
NPOCUNN BUKIACTU KOHKPETHY CUTyalito 4M npobriemy, a noTiMm gatn aHania i
BianoBigHi pekomeHaauii. Y 1920 p. nicna BuaaHHA 36ipHMKA KenciB geKkaHoM
AiHom [JoHxmeHOM OyB 3A4iMCHEHWA nepexig YCiel CUCTEMW HaBYaHHS
MeHeKMEeHTY B [[apBapAChKin LLUKOMi Ha MeToauKy “Kencis”. MapBapg i CborogHi
3anuwaeTtbecs hnarmaHoM “Kenc-iHaycTpili” ycboro cBiTy. Buknagadi 3 €sponu
npunisgate go CLUA “nepenmati” cneundpiky Kemc-ocBiTh, a HanpukiHui 90-x i 3
YKpaiHM noyanu BignpaBnsaTN CTAXWUCTIB y 3axigHi BidHeC-LLKoNM ansg HaB4YaHHSA
BMKIagaHHA 3a metogom Case-Studies.

TexHonoris HaBYaHHS Ha OCHOBI BUPILUEHHS KOHKPETHUX cuTyauin abo
“kerc-TexHonoria” npu3HadeHa AOns BOOCKOHANEHHsT HaBUMYOK i OTPUMaHHS
nocsigy:

— BUSIBNEHHS, BiAbip i BUpiLLEHH: Npobnem;

— poboTa 3 iHopMaLIEd — OCMUCIIEHHS 3HAYEHHSA AeTanen, onucaHux B
cuTyaujl;

— aHania i cMHTe3 iHdopMauii Ta apryMeHTiB;

— poboTa 3 NpUnNyLEeHHAMM | BUCHOBKaMM;

— OLiHKa anbTepHaTuB,;
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— YXBalleHHS pilleHb;

— CIyXaHHS | PO3yMIHHS IHLLMX NIOAEN — HABUKM FPYrnoBOi poboTu.

CyTb TexHornorii nonsirae y BUMKOPUCTaHHI KOHKPETHUX BMMaAKiB (CUTyauin,
ICTOpIN, TEKCTU HAKUX Has3MBaKTbCA “‘KEeMcoM”) NS ChifibHOro  aHaniay,
06roBopeHHA abo BUPOONEHHs pilleHb CTyaeHTamMy 3 MEeBHOro po3ainy
HaBYanbHOI ANCLMMIHN.

Pocicbknun yueHnin A. lonropykoB, “Ao nepesar case-studies BigHOCUTB:
BMKOPUCTaHHS NPUHLMNIB NPOBMEMHOr0 HaBYaHHA; OTPUMaHHSA HaBMKIB pOOOTU
B KOMaHAi; OTPMMaHHSA HaBWKIB Npe3eHTauil, NnpoBeaeHHST MpPec-KOHepeHLil;
YMIHHA (bOpMYyIHOBaTK NUTAHHSA, apryMeHTyBaTu Bignosigb” [1].

YkpaiHcbka ydeHa |. Jlyumk 3asHadvae, Wo “UiHHICTb 3aCTOCyBaHHSA Keuc-
TEXHONOoril caMe NMpu BMBYEHHI DaxoBOI iIHO3EMHOI MOBM MNOSiSirae y TOMy, LWUO
CTYOEHTU BYATbCS HE TifbKN BUPILLYBATU NpakTU4HI Npobremun, a n akTuBI3yloTb
NEBHUA KOMMIEKC 3HaHb 3 IHO3EMHOI MOBW, SIKUA HEODXiAHO 3acBOITU |
BMKOPUCTOBYBATK NPW BUPILLEHHI Tiel Yn iHWoi npobnemn” [3]. Lia TexHornoris
BAANO NOeEAHYE HaBYarbHYy, aHaNiTUYHY | BUXOBHY LiSNIbHICTb, WO 6e3yMOBHO €
AisnbHUM Ta edpeKTMBHMM B peanisauil Cy4acH/X 3aBaHb CUCTEMM OCBITMW.

MeTa 3aHATTS nonsirae B TOMy, WO6 CRiNbHUMW 3yCUNNsSIMA CTYAEHTIB
rpynyu npoaHanidysaTn CUTyaLilo — KEeMC Ta BUPOOUTU MpakTUYHE pilleHHs, a
TaKoX OLHUTW 3anpornoHOBaHi anroputMyM Ta BUOpaTU HavKpawmn 3 HUX Y
KOHTEKCTi nocTaBneHoi npobnemu.

[ani HaBegemo, sk NpuKaza, Kenc ans BUKOPUCTAHHS Ha 3aHATTI 3 axoBol
aHrnincbkol MOBWM ANl CTydeHTiB 3 Kypcy cneuianbHOCTI  ynpaBniHHA
nepcoHasioM Ta eKOHOMiKa npaui. 3aBdaHHs OO Keucy MoAarTbCHa Y BUMMAL;
npeseHTauii B nporpami PowerPoint, BMKOpUCTOBYOUM HeEOOXigHI HaBYarbHi
TEeXHiYHI 3acobu.

IIpe3enTanis keiicy

Ha caaiiai 1 nonaeTscst Ha3Ba Ta META KEICY:

Hasea: Employingthebest (PoGoty orpumye Halikpaiiuii)

Mema Keiicy: 00paTi HalKpaIOro KaHuIaTa 3 TPOX Ha 3alIPONIOHOBAHY MOCaTy

Ha cuaaiiai 2 mogaeTscest icTopis Keicy.

Background

SLIM GYMS owns and operates six health and leisure clubs in Manhattan. The clubs
appeal mainly to people aged 20-40. All the clubs have a gymnasium, with the latest equipment,
an aerobics studio, a swimming pool, sun decks, a café, bar and clubroom. Three of the clubs are
located in areas where large numbers of Spanish, Chinese and Italians live.

In recent month, Slim Gyms’ profits have fallen sharply. Many members have not renewed
their memberships and the club has been unable to attract a sufficient number of new members.
SLIM GYMS recently advertised for a General Manager. His/ Her main task is to boost sales at
the clubs and increase profits.

Kommnanis SLIMGYMS Bomofie Ta kepye Mepexero KiIyOiB Uis 3aHSITh CIOPTOM Ta
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BIAMOUMHKY y ManxerreHi. L{iboBOIO ayauTopiero KiyOiB € 31€0UIBIIOro 101U BikoM Bix 20
1m0 40 pokiB. Yci KiIyOM MaroTh CIOPTUBHI 3alM, SKI OCHAIllEH] HAHOBIIIMM CHOPTUBHUM
oOJaHaHHAM, TaKOX € CTyHli JUid 3aHATTS aepoOiKoro, TUIaBaJIbHUM OaceitH, couspii,
kagetepiil, Oap Ta kiryOHa KiMHata. Tpu 3 KiIyOIB 3HAXOAAThCS y paliOHaX, € MELIKAIOTh
HepeBaKHO aMEPUKaHIIl iCIaHCHKOTO, ITATIMCHKOr0 Ta KUTAHCHKOTO MOXOKESHHS.

OcrtanHiM YacoM MNpHOYTKM KOMIaHIi PI3KO 3HM3WINCH. bararo dieHiB KiyOiB He
IOHOBHJIM CBO€ WIEHCTBO Ta KIIyOM HE 3[aTHI 3aIyYdTH 3HA4YHY KUIbKICTh HOBUX UJIEHIB.
Kommaniss SLIMGYMS HemomaBHO po3MicTHIIa PEeKIaMy PO BaKaHCIIO Ha TOCATy TOJIOBHOTO
ajMiHicTpaTopa. ['0IOBHUM 3aBIaHHAM SIKOTO € 30UIBbIIEHHS MPOJIAXKIB Y KITy0ax Ta 3pOCTaHHS
pUOyTKIB.

Ha caaiini 3 nogaetbes pekiiama npo BakaHCIIo.

The job
Developing a customer-oriented culture in the
organization of the clubs
Increasing the revenue and profits of the
company of the six clubs in Manhattan
Exploiting new business opportunities
Contributing to marketing plans and strategies

(lympic Games Atheles
o et D o e o gy

LONG JUMP

The person
SLIM GYMS Dynamic, enthusiastic, flexible
General Manager A strong interest in health and fitness
Required for our chain of Health and | A good track record in previous jobs
Leisure Clubs The ability to work with people from different
Salary negotiable cultural backgrounds
Excellent benefits package Outstanding communication

88 Harvey Place 11 —C
New York NY 10003-1324

Ha caaiini 4 nomaerbes 3aBJaHHs 10 KEUCY.

Task.You are directors of Slim Gyms. Study the file cards on the three short-listed
candidates on the following pages. Hold a meeting to discuss the strengths and weaknesses of
each person. Try to agree on who seems to be the best candidate for the job.

3aBnanns. Bu € nupexropamu komnanii SlimGyms. BuB4iTh aHKETH TPbOX KaHIUATIB,
K1 MO/JIM 3asiBKH Micysl IpoYuTaHHs oronomeHHs. [IpoBeaite 300pu Ta 00roBOpiThH CHUJIBbHI Ta
cnabki CTOpPOHM KOXKHOTO 3 HHMX. Hamaraiitecs ailiTH 3rogM CTOCOBHO TOro, Xto Oyne
HaWKpaIIUM MPETEeHICHTOM Ha III0 TT0Cay.

Ha canaiigax 5, 6 Ta 7 mogaroThCs aHKETH TPhOX KaHTU/IATIB.

1. Name: Guido Passerelli Age: 52

Marital status: Married, have three children

Education: Bronx High School

Experience: Former American football player. Ran a small business for several years
finding locations for film companies. Recently organized stunts (actions in a film that are
dangers. They are usually performed by a stunt man or woman instead of by an actor) for a
major film company.
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Outstanding achievement: ' was 5th in the New York marathon when I was aged 34’.

Skills: Fluent Italian and Spanish. Speaks English fairly well, but with an Italian accent
and is sometimes hesitant.

Personality/appearance: Tall, handsome, tanned. Very self-confident.Wore a designer
jacket and expensive designer tie at the interview.

Comments: Many interesting ideas for improving Slim Gym’s profits. For example,
thinks members should get a 50% discount off their subscription fee if they introduce a friend.

2. Name: David Chen Age:39 Marital status: Single

Education: Master’s degree in Business Administration (Hong Kong University);
Diploma in Physical Education (New University of Hawaii).

Experience: Several jobs in various companies before joining a large university as Sports
Administrator. Has organized many sports events for the university.

Outstanding achievement: “I have a black belt in karate’.

Skills: Numerate, extensive knowledge of computer programs. Fluent Chinese and
English, some Italian.

Personality/appearance: Dressed in a formal dark suit but looked relaxed. Quiet,
determined, polite and diplomatic. Asked many questions during the interview.Was rather shy if
he didn’t know the answer to a question.

Comments: Believes Slim Gyms should increase its services, for example, offer classes in
salsa dancing, open a small boutique at each club selling sports equipment, etc.

3. Name: Gloria Daniels Age: 30

Marital status: Married, have two children.

Education: Diploma in Sports Management (Massey University, New Zealand).

Experience: Worked for three years for a chain of fitness centres. Joined Johnson
Associates, an organization promoting top sports personalities. Has travelled all over the world
for the last ten years negotiating contracts with sports people.

Outstanding achievement: “I negotiated a successful deal with Hank Robbins, the
famous baseball player. We promote him exclusively.”

Skills: Has an elementary knowledge of Spanish and Italian. Was good at all sports when
younger. Considered becoming a professional tennis player.

Personality/appearance: Wore a very expensive dress at the interview. Film star looks.
Charismatic, over- confident.

Ha cnaiini 8 momaerbcs 3aBmaHHs MpOCIyXaTd YpUBKM CHIBOECIT 3 KOXHHUM 13
KaHIAIATIB.

Task. Listen to the interview extracts with each of the candidates and come to a final
decision on who should get the job.

Ha caaiiai 9 migBeneHHs miICyMKiB OOTOBOPEHHST KaHIWAATIB Ta BUCYBAHHS MPOTIO3UITIT
10JI0 HAHKPAIIOTO 3 IPETECHICHTIB.

Ha caaiigi 10 nomaerbcs MUCbMOBE 3aBIaHHS, SIKE CTYJEHTH MOXYTh BHKOHATH SIK
JIOMAIITHE 3aBJIaHHs 32 OpaKoM 4acy.

3aBnanHs. Harmumite AUTOBUI JMCT KaHAMIATY, SIKOTO BU 3aMpOIIyETe HA POOOTY TICIIA
YCHIIIHOTO TIPOXOPKEHHS CIIBOECIIH.

Writing. Write a letter of fering employment to the successful candidate.

Ha caaiini 11 migBeneHHs 3arajbHUAX MTiICYyMKIB BUKOHAHHS KEHCY Ta OI[IHIOBAaHHS POOOTH
CTY/ICHTIB.
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Pobnsun BUCHOBKM, HEOOXIAHO 3a3HauYnTW, LIO BaXKIMBOK NepenymMOBOO
NiOBULWEHHA edEKTMBHOCTI HaBYaHHA axOBOI aHrniincbkoi MoBM HabyBae
PO3BUTOK coLialnibHOI Ta COLOKYNbTYPHOI KOMMeTeHLil. AK 3acBigyye npakTuka, y
CTYLEHTIB HeOOCTaTHbO pPO3BMHEHI BMIHHA Ta HaBUYKW CriSIKyBaHHA B
npodpecinHo-ginosomy cepegosuLi. Meton kencis ¢oopmye i po3BnBae BMiHHSA
npautoBaT B KOMaHAi, HECTU BIgNOBIAANbHICTb 3a pesyrnbTaT, HaBYae TEXHIU|
BeleHHSA NeperoBopiB, apryMeHTyBaHHS CBOEI No3uLil, 30iIMCHEHHA npe3eHTaujl.
3actocyBaHHA MeToAdy KeunciB nepegbayae HasABHICTb Yy CTYOEHTIB NEBHUX
GasoBux 3HaHb 3 MoOBW. [lpy dOpMyBaHHI NIHMBICTUMHOI KOMMETEHUIT 3a
AOMOMOroK UbOro MeTody 3HayHa yBara npuainserbcsi poboTi 3 NEKCUKOHD i
CTPYKTypamMu MOBW [ifIOBOro Ta MNpodecinHOro cnifikyBaHHA. BukopuctaHHA
MeTody KeuciB [03BOSISiE 3pobuTH 3aHATTA 3 iHO3eMHOol moBu y BH3 6GinbL
HaBMMKEHMM OO0 pearibHOro XWUTTS | NPaKTUYHO-OPIEHTOBAHMM A0 ManOyTHLOI
creyianbHOCTI CTYAEHTIB.

Bukopucmana nimepamypa:

1. Joneopyxos A. M. Meron case-study Kak COBpPEMEHHAs TEXHOJOTHS IPO(eCcCHOHATBHO-
OpUEHTHPOBaHHOTO o0yueHus [EmexktponHbi pecypc] / A. M. JlonmropykoB. — Pexum mocryma :
http://www/vshu.ru/

2. 3unosveg @. B. Ymupasnenue nepconanoMm: mnpaktukyM /. B.3uHoBbeB, A. A. SKymies ;
MuHmcTepcTBO 00pa30BaHUs U HAYKH, MOJIOJICKHU U cropTa YKpauHbl, KppIMCKUil SKOHOMHYECKHUI
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npodeccopa 1O. I1. Cypmuna. — K. : Llentp nHHOBaumii u pa3surus, 2002. — 28 c.

6. Cotton, DavidFalvey, Simon Kent. Market Leader. — Pearson Education Limited, 2006.
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KYIKOBCKAA A. H. Ilpumenenue Keilc-mexnonozuu npu u3y4eHUu AH2IUICKO20 A3bIKA
npogheccuonanbholl HANPAGIEHHOCMU 8 IKOHOMUUECKOM 8y3e YKpauHuol.

B cmamve peub uoem 06 ucnonb3068anuu co8peMeHHblX UHHOBAYUOHHBIX MEXHONIO02ULl 60 BPEMs.
00yueHuss  cmyOeHmog8  IKOHOMUYECKO20 — 6Y3d  AHSAUUCKOMY  A3bIKY — NpOogeccuoHanvbHoll
HanpasienHocmuy, a umMenHo — Ketic-mexuono2uu. Cymov mexHono2u 3aKkaiouaemcs: 8 UCnoab3068aAHUU
KOHKpEemHUX Clyyaes (cumyayuil, UCMOPUl, meKcmbvl, KOMOpblX Hazwigaiomcs ‘“veticom’) 0
COBMECMHO20 AHANU3A, OOCYICOCHUS UNU NPUHAMUS PEULeHUsl CIYOeHMAMU NO KOHKPEMHOMY pa30esny
uzyuaemou oucyuniunel. Memoo xeticoé gopmupyem u pazeueaem ymeHue pabomamsv 6 KOMAHO,
Hecmu  OMBEMCMEEHHOCMb 34 pe3yivmam, obyuaem  mexHuke 68e0eHusi  Nnepe208opos,
ap2yMeHMUpoOBanuio Ceoell No3uyuu, npogedenuro npesenmayuu. Hcnonv3oeanue memooa Keticog
no360Jisem coeiamy 3aHamue no AHeIUUCKOMY A3bIKY 6 8y3e boJiee NPUOTUINCEHHBIM K PEalbHOU HCUSHU
U NPAKMU4ECKU-OpUEHMUPOBAHHBIM K OVOYIel CneyuanbHOCmu Cmyo0eHmos.

B cmamve npusooumcs npumep xetica 0N 3aHAMUSL NO AHSTUNICKOMY A3bIKY OJi CMYOEeHmo8
3 Kypca cneyuanbHoCmu ynpagienue nepcoHAIoM U IKOHOMUKA mpyod.

Knrouesvie cnosa: reiic-mexnonozust, aueiuticKull s3ulk npOGecCcUOHaIbHOU HANPAGIeHHOCMU,
@opmbl u Memoobl 00yUeHUsl, COYUOKYIbIYPHASL KOMNEMEHYUSL.
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ZHULKIVSKA A. M. Implementation of case-technology in the process of studying English for
Specific Purposesin the establishment of higher learning of Ukraine.

The usage of modern innovative technologies, namely the case-technology, in the process of
studying English for Specific Purposesin the establishment of higher learning of Ukraine is analyzed in
the article. The essence of the technology is to use certain cases (situations, stories, the texts of which
are called ’cases’) for the collective analyzis, discussion or making decisions by the students on a
certain part of an educational discipline. The case method forms and develops the skills of team work,
bearing the responsibility for the final result, teaches the techniques of conducting negotiations,
argumentation of one’s position, making a presentation. Usage of the case-method enables to make a
class of English in the establishment of higher learning much closer to the real life and practically-
oriented towards the future students’ specialty.

The article contains an example of the case used at the class of the English language for the 3-rd
year students of the specialty personnel management and economy of labour.

Keywords: case-technology, English for Specific Purposes, forms and methods of education,
sociocultural competence.
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NMPO®ECIMHA QIANBHICTb NEQAIOrA:
OCOBJIMBOCTI OPIAHI3ALII HABYAIBHOIO NMPOLIECY Y BH3

Y cmammi pozensioacmvcs cneyughika opeanizayii naguanbHoeo npoyecy y euwin wixoni. Ha
niocmasi  aHanizy OCHOBHUX NPUHYUNIE peanizayii HAGYAHHA, cheyuixu cyd’ekmie o0c8imHb020
npoCmMopy, OCHOBHUX 3A80aHb | (DYHKYIU BU3HAUAOMbCA 0cobaUBoCcmi npoghecilinoi nedazo2iuHoi
OIILHOCMIE BUKIAOAYA BUUO20 HABYATLHOZ0 3AKNIADY.

Knrouosi  cnoea: npocgheciiina nedazociuna  OisibHIiCMb,  HAGYAILHULL  Npoyec, npogecis,
cneyianvHicme.

He icHye OOHO3HAYHOro pPO3yMIHHS CYTHOCTI | (PyHKUiN npodecinHol
AisiNbHOCTI, Ake Habyno OCTaHHIM 4YacoM B KOHUEeNTyanbHOMY anapari
negarorikm BIQHOCHO CaMOCTIMHOIO | BMCOKOro HaykoBoro cratycy. [lpoTe
BIOMIHHOCTI Y BM3HAYEHHI MOHATTA NPOMECINHOI QisNbHOCTI Pi3HMMM aBTOpaMU
AaloTb NiACTaBU rOBOPUTU NPO CynepeydsiMBICTb ICHYHUMX MOrnsais, a 3eigcu |
NpO  HEey3roMXKeHiCTb  npouegyp  MNepeHeceHHss  UbOro  MOHATTA B
eKcnepuMeHTarnbHy MOLLMHY.

Hacamnepen, Onsa NOBHOro aHanidy npodecinHol OianbHOCTI negarora
HeobXigHO BM3HAUYNTUCS, LLIO € BrlacHe NOHATTA “npodecist”.

Cnoso “npodpeciss” noxoauTb Big naTUHCbKoro profiteri — “roBopuTu
nyGnivyHO”.

B ykpaiHCbKOMY TnymayHOMY CROBHUKY “ipodoecia” TRymMaunTbCa 9K BUA
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