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This research paper focuses on the theoretical analysis of the professional psychological 

culture  in the main foreign and domestic directions of the psychological science.  Here are considered 
personal theories and conceptions that can be theoretical and methodological basis for investigation 
of the professional psychological culture. The special attention is paid to importance of  humanistic 
psychology into essentially disclosure of the general psychological culture of a person as a 
complicated personal structure. The phenomena of professional psychological culture is considered 
as integral characteristic of a human, that is the main feature of the personality development and 
professional. Here determines the generalized definition and the main substance characteristics of 
professional psychological culture as a scientific concept. 
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