Ileoazoziuni nayxu Bunyck 148’ 2020

DOI: https://doi.org/10.31392/NZ-npu-148.2020.28
UDK 378.091:316.48

Polishchuk G.

INVESTIGATING CONFLICT MANAGEMENT STRATEGIES AND TACTICS
IN THE SYSTEM OF HIGHER EDUCATIONAL ESTABLISHMENTS

The paper deals with conflict management strategies and peculiarities of behavior and actions of
conflict participants throughout the conflict situation. Thomas-Kilmann Conflict Model was
characterized which identifies and defines five main conflict resolution styles: avoiding (low
assertiveness and low cooperation), accommodating (low assertiveness and high cooperation),
competing (high assertiveness and low cooperation), compromising (medium assertiveness and
medium cooperation), and collaborating (high assertiveness and high cooperation). The author claims
that each conflict resolution style has its plus and minus sides and may be effectively used in certain
situations with the help of concrete tactics (mild, tough or neutral). It has been substantiated that the
same tactics may be used in different strategies (confrontational, distancing, cooperation). Several
communicative strategies such as the usage of politeness markers, respect to the partner have been
described proving that the attitude to the participants of conflict may be formed due to it. Moreover,
they help to differentiate the types of speech behavior of the participants of the conflict. Conflict
management strategies are best described in terms of differentiating conflict types of personalities and
effective communication strategies for conflict resolution (“Steam roller”, “Hidden aggressor”,
“Angry child”, “Plaintiff”, “Silent”, “Always ready to yield”). Consideration was given to the
problem of creating the basis for individual strategies of behavior of each participant of educational
process in high educational establishments that must be formed and corrected by the personality
himself in the process of real pedagogical activity.

Keywords: conflict management, styles of behavior, communicative strategies, tactics of
realization of conflict discourse.

(cmammst noOaHa MOBOIO OPULIHATY)

Introduction. In contemporary world, no one will doubt the fact that conflict is a
daily reality as conflicts of various magnitudes occur frequently. Every workplace
experiences conflict and higher educational establishments are not an exception. It
may damage professional relationships and weaken organizational results, so all
efforts of administration and the teachers must be concentrated on various
strategies of successful conflict management and conflict resolution techniques, as
education is a complex system that requires effective teamwork and cooperation to
function well. Upon completion of the article, the reader will understand the
importance of conflict resolution and management; recognize skill sets applicable to
conflict management and summarize the steps involved in a successful
confrontational conversation. Such are the objectives of the article.

Theoretical background. In the field of contemporary conflictology, the notion
‘conflict management’ is used in broad and narrow sense [9, c. 54]. In the broad
sense conflict management is realized as any action directed to the components of
conflict, in the narrow sense it is a practice of being able to identify and handle
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conflicts sensibly, fairly and efficiently. Since conflicts as was mentioned before are
a natural part of the workplace, it is crucial for the teachers to understand the nature
of conflicts and know how to resolve them. It is important today more than ever.

Pedagogical aspect of the problem of conflict management is closely
connected with the right choice of certain strategy and tactic of behavior of the
participants of conflict situation and the effective usage of productive methods of its
resolution. There is a huge literature about conflict management strategies and
tactics: O. Barabash, A. Girnik, |. Glazkova, G. Kovalchuk, K. Thomas and
R. Kilmann etc.

The following definition of the notion ’strategy’ is found in “The Encyclopedia of
Innovations™ 1. A well-planned series of actions for achieving an aim directed to
strengthen the positions of organization/corporation to satisfy the customers or
clients; 2. Basic forms and methods of planned in advance actions connected with
solving problems, realization of strategic programs, achieving important strategic
aims [10, c. 516]. In the pedagogical perspective, it is recommended to consider
strategy as the mode of behavior of the participants of educational process
[4, c.212]. Thus, strategy may be characterized as systemic potential, mode of
behavior, well-planned series of actions leading to achievement of certain aims.

The overview of existing approaches to classify the strategies of behavior in
conflict situations demonstrated that Thomas-Kilmann Conflict Model may be
considered as the most popular one. Five main conflict resolution styles were
worked out by American psychologists Kenneth Thomas and Ralph Kilmann in
1972. They created the Thomas-Kilmann Conflict Model, which identifies and
defines conflict resolution styles. The authors observed that in a conflict individuals
are either trying to be assertive (satisfying one’s own interests), or cooperative
(satisfying the other person’s concerns), or assertive and cooperative (combining
both). Accordingly, such conflict resolution styles were suggested: avoiding (low
assertiveness and low cooperation), accommodating (low assertiveness and high
cooperation), competing (high assertiveness and low cooperation), compromising
(medium assertiveness and medium cooperation), and collaborating (high
assertiveness and high cooperation) [11; 12]. Now it is relevant to present brief
details of each style.

Competing — My way or the highway. It is assertive and uncooperative, a
power oriented mode. It means standing up for your rights, defending a position you
believe is correct or simply trying to win. When competing, one pursues his own
concerns, using whatever power seems appropriate to win his or her position.

Accommodating — It would be my pleasure. It is unassertive and cooperative,
the opposite of competing. An individual neglects his concerns to satisfy the
concerns of the other person. It may take the form of generosity or charity, obeying
another person’s order when you prefer not to.

Avoiding — | will think about it tomorrow. It is unassertive and uncooperative.
The person does not address the conflict, postpones the issue until a better time.

Compromising — Let us make a deal. A mutually acceptable solution partially
satisfies both parties. It addresses the issue more directly than avoiding but does
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not explore it in as much depth as collaborating.

Collaborating — Two heads are better than one. It is both assertive and
cooperative. The person finds a solution that fully satisfies the concerns of both. It
involves digging into an issue and finds the alternative that meets both sets of
concerns.

Individuals resolving the conflict situations by using competing style are
characterized as skilled at arguing and debating, standing one’s ground, using rank
or influence, asserting opinions. Those preferring avoiding style develop ability to
withdraw, ability to leave things unresolved, ability to sidestep issues. Collaboration
style users are skilled at active listening, analyzing input, nonthreatening
confrontation, identifying concerns. Compromising style users are skilled at
negotiating, finding a middle ground, making concessions. In addition, those
individuals who prefer accommodating style are selfless, are good at obeying orders
and forgetting their own desires.

We fully agree with O. Barabash that there is no best conflict handling style.
Each style is useful in certain situations and each style has its drawbacks, i.e. it has
its potential strength and weaknesses or overuses [1, c. 211]. Thus, the usage of
one of the styles depends on concrete conflict situation and successful modes of its
solution.

Realization of certain strategy of behavior in any conflict situation is possible
due to the usage of different methods and techniques — tactics. Tactic from Greek
tasso — a planned way of doing something, is understood as total combination of
methods of exerting influence on the opponent, a way of realization of strategy used
to achieve something [2, c. 101]. Tactic of behavior in conflict situation as
combination of different methods helping to influence the opponent are best
described by L. Gerasina, M. Trebin, V. Vodnik. Such types of tactic behavior are
examined: soft, neutral and hard; rational (friendliness, assertion of one’s position)
and irrational (psychological violence, pressure). Among influence exerting tactics
the following are described: tactic of capture and holding the object of conflict; tactic
of physical violence; tactic of psychological pressure; tactic of pressure; tactic of
demonstrational acts; tactic of sanctions etc. [3, c. 56-57].

It is already widely accepted that any concrete tactic may be used in different
strategies, as such tactic as 'pretended cooperation’ can be a part of the strategy
'win-lose’ or ’lose-lose’. The main characteristic features of this tactic are the
imitation of constructive behavior when the partner declares his readiness for
cooperation but constantly finds motives to cancel the agreement and plays for time.
Tactic 'disorientation of the partner’ is used in the strategies 'win — lose’ and ’lose-
lose’ characterized by such methods as criticizing the constructive ideas of the
partner, the usage of unpredictable information, lies etc. Tactic 'Provocation of
sympathy’ is characterized by emotional outbursts, creation of the image of helpless
and weak person etc. 'Ultimatum tactic’ is used in strategies 'win — lose’ or "lose —
lose’ and is realized by using blackmail, demonstration of muscles and other
manipulations [6, c. 352-354].

The conclusion of |. Glazkova is valuable for our investigation: in the process of
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professional growth of young teachers, it is obligatory for them to be able not only to
know conflict management tactics but also conflict resolution strategies. The author
is convinced that conflict resolution strategies are supported by the combination of
tactics that minimize conflicts in educational process. Several tactics are thoroughly
examined by the author that are helpful for ‘teacher-student’ conflicts: forecast
tactic, maintenance tactic, stimulation tactic etc. [4, c. 212-213].

Discussing conflict management strategies, the classification of the main
communicative strategies with its tactics is valuable for our paper worked out by
I. Pevneva. The author highlights three basic communication strategies:
confrontational strategy, distancing strategy and cooperation strategy. Each strategy
has several peculiar tactics, e.g. confrontational strategy has manipulation tactic, i.e.
reproach, threat, refusal, interruption, pressure; tactic of speech aggression: insult,
irony, criticism, provocation, jeering; distancing strategy involves tactic of evasion:
initiative control, distancing, refusal from dialogue; tactic of stop activity: silence,
ignorance; cooperation strategy: tactic of regulation: change of topic, agreement,
convincing manner of communication, attracting attention, support; cooperation
tactic: support, rational persuasion, agreement, suggestion; compromise tactic:
promises, support, sympathy, agreement, compliment, words of comfort,
compassion.

The markers of communicative strategy of confrontation at the lexical level in
English are words with broad semantics that are able to change any notion, even
the situation as is emphasized by the author. From the point of view of grammar,
inversion is used as an effective way of showing one’s emotional level not only in
the strategy of confrontation, but also in cooperation strategy. Distancing strategy in
speech is realized by short emotionally neutral sentences and deviations in
punctuation. Tactic of promises is realized by usage of future tenses. Sidestep
strategy is often used to demonstrate respect and avoid conflict potential with the
help of I think, | guess, | suppose etc. The usage of modal verbs helps the utterance
sound neutral and more polite [8, c. 55-64].

Most scientists agree that it is best to describe conflict management strategies
in terms of differentiating conflict types of personalities and effective communication
strategies for conflict resolution, e.g. “Steam roller” who is sure in his own right.
People of such type are always afraid to lose their self-assurance, their image of
VIP persons, so in conflict situations they are usually tactless, impudent and
unceremonious. While communicating with such people it is better to use sidestep
tactic in conflict resolution strategy [5, c. 40-43]. “Hidden aggressor”. These people
want to make harm with the help of different hidden manipulations. Having
difficulties in communication with such people the best way out is to use avoiding
mode of behavior. If there is a necessity for communication it is advisable to remind
them of the facts of their harmful behavior and give some proves to illustrate it.
“‘Angry child”. Quite pleasant people but very often behave like naughty children
having bad mood. Such behavior may be provoked by fear, state of helplessness. If
no way to use avoiding strategy, it is better not to interrupt their speech pretending
to listen carefully because after those outbursts of anger these people feel frustrated
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and exhausted, not comfortable. It is useful not to remind and reprimand, to change
the topic of conversation and give the opportunity to calm down. It will help to
resolve the conflict in a constructive way. “Plaintiff’ as a rule has a bee in his bonnet
and always complains blaming people surrounding him. The best communication
tactic is to listen to them without agreeing with them. It is better to offer guidance not
solution and to use resume tactic. “Silent” people may have different reason to hide
his emotions: antagonistic attitude, natural egocentrism, irritability etc. Success in
communication depends on disclosing these reasons. It is useful to listen without
interrupting and avoid escalating tension. Ask open questions to receive answers
and create space for positive conversation. “Always ready to yield” people are very
pleasant in conversation: they support any idea, they are unassertive and
cooperative, often seem very generous. They are fond of being appreciated by
people although they do not keep promises and do not always tell the truth. The
best conflict resolution tactic is constructive advice to change such behavior in order
to win respect of surrounding people and focus on areas of common interest. In our
view, this conception is extremely valuable and while choosing conflict resolution
strategies it is important to take into consideration conflict types of personalities.

Thus, it should be borne in mind that each member of educational process
should work out individual conflict management style and define acceptable
behavior because it influences the outcome of conflict situation. In every conflict
situation taking place in the system of higher education, one of the participants of
the conflict has a leading role. While resolving a conflict in 'teacher — student’
relationships it is the teacher who is responsible for successful conflict handling due
to his experience, age, competence, communication style. Ideally conflict resolution
is collaborative, problem-solving, a cooperative talking-together process that leads
to choosing a strategy of action that teachers and students can feel satisfied about.

While resolving a conflict in 'teacher — teacher’ relationships it is the dean or
the head of the department who is responsible for successful conflict handling due
to their life experience, wisdom, perfect knowledge of individual characteristics of all
members of teaching staff and can foretell the course of conflict or stop it by their
authority highlighting common goal of reaching a fair and sustainable agreement.

While resolving a conflict in 'teacher — administration’ relationships it is the
representative from the administration who is responsible for successful conflict
handling. Successful conflict management is based on the whole complex of
measures where different aspects have to be taken into consideration: the analysis
of conflict, differentiating its type, foreseeing the consequences of it on the
colleagues, students. Administration of the higher educational establishments,
teaching staff and students must be well aware of the strategies and tactics of
conflict resolution that will help to learn how to collaborate and create their personal
conflict resolution style.

Finally, scientists underline that the choice of personal conflict resolution
strategies and behavior models and its usage mainly depend on the following criteria:
individual characteristics of conflicting sides, models of behavior of the participants of
conflict, the nature of conflict and its importance for the participants [7, c. 151].
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Now by the way of conclusion we would like to underline that the problem of
conflict management is closely connected with the choice of behavioral tactics and
strategies of its participants. Strategy is viewed as systemic potential, mode of
behavior, well-planned series of actions leading to achievement of certain aims.
There are many different approaches to the classification of conflict resolution styles
but the most well-known and widely used are the following: avoiding (low
assertiveness and low cooperation), accommodating (low assertiveness and high
cooperation), competing (high assertiveness and low cooperation), compromising
(medium assertiveness and medium cooperation), and collaborating (high
assertiveness and high cooperation). Each of these strategies of behavior in conflict
situation has its plus and minus sides and may be effective in certain situations and
with the help of some concrete methods and tactics. The same tactic may be used
effectively in different strategies. This article cannot pretend to explore in any depth
such area as conflict resolution strategies, but it seems worth investigating the
problem of creating the basis of individual strategy of behavior of each participant of
educational process in the system of higher education, which has to be formed and
regulated by the individual in real educational process.
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Houyk I, B.  Jlocnioswcennss cmpameziii §| mMaKmuK  YAPAGHIHHA — Ne0azoZIYHUMU
KoHghnikmamu y 3aKnaoax euuioi oceimiu.

Y emammi pozensmymo cmpameeii ynpaseninna xowgraikmom sK Hanpsam U ocobaugocmi Oitl
KOHIKIMYIOUUX CMOPIH, AKUX BOHU OOMPUMYIOMBCL YAPOOOBHC YCIEl KOHMIIKMHOI 83AEMOOIL.
Oxapaxmepuzo8ano cmuii nogediHKu nio yac xkongaikmy, zanpononosari K. Tomacom i P. Kiimenom
(YHUuKanms, 8i0Xi0, 1eHOpY8aHHA AO0  BIOXUWIEHHS, CYNEePHULUNGBO, KOHKYPEHUIs,  3MA2aHHs,
KOH(pOHmMayis,; npucmoCcy8ans, 3MyueHa noCmynKka, KOMIpomic, cnigpodbimuuymeo). josedeno, wo
KOJICHA 3 303HAYEHUX cmpameziti n08eOiHKY 8 KOHIIKMHIL cumyayii Mae coi Hedoniku il nepesazu
ma mooice bymu ehekmueHoI0 Y GUPIUEHH] KOHAIKMY TUule 8 NeGHUX CUMYAYIAX [ 3a 00NOMO2010
KOHKPEMHUX MAKMUuK (M SIKUX, HCOPCMKUX, HeMPATbHUX). 3 9c08aH0, wo OOHI 1l MI Jc cami MAKMUK
MOAHCYMb BUKOPUCMOBYBATNUCSL Y DIZHUX CIMPAMEISIX (CNPSAMOBAHICTND HA NAPTMHEPCINGO 8 KOMYHIKAY LI,
cmpamezisi KOH(poumayii, cmpameiss OUCMAHYIIO8AHHS, cmpamezis Koonepayii). Pozeasinymo
KOMYHIKAMUBHI cmpameeii 8 aHenilicbKitl KOMYHIKAYl (NOM SIKIEHHS 8UCTIOBTHOBAHHS, BUKOPUCIAHHS
Mapxepis 88IUIUBOCMI, N08A2A 00 MOBHO20 napmuepa ma  ma.). J{ogeoeHo, wjo 3acobu Mosu i neeHi
KOMYHIKAMUGHI cmpameeii i makmuxu 8UsHA4aoms CMAaeients 00 ¢y6 ekmie KoH@aixmHol cumyayii,
dopmylomv  pisui Munu MOGIEHHEBOL NOBCOTHKU — mapuwiuil Ho20 Y cumyayii KOHAIKMY.
Oxapaxmepuzo08ano po3noscroodiceni kougaikmui munu ocobucmocmi 6 cninkysanui (“Ilaposuil
xamox”, “Ipuxosanuii aepecop’, “Pozenieana oumuna”, “Crapocuux”, “Mosuyn™, “/lyoice
nocmynausuii”’). Ilpoananizoeano npobaemy cmeopeHHsi 0A308UX OCHO8 iHOUBIOYANbHOI cmpameail
NOBEOIHKU KONCHO20 YYACHUKA OCGIMHBbO20 Npoyecy y SUWil WIKONI, AKA NOBUHHA (DOpMY8amucs i
KOPU2Y8amiLcs Camoio 0cooucmicmio y npoyeci peanvhoi neda2o2iunoi OisibHOoCHIL.

Knwouosi cnoea: ynpasninns KoH@LiKmom, CMUli NOBEOIHKU, KOMYHIKAMUGHI cmpameeit,
MAKMUYHE RPULOMU Peanizayii KOHGIIKMHO20 OUCKYPCY.

Ho/mmyk I.  Hccnedosanue cmpamezuil u mMAKmMuK YHPAGIEeHUA NEOA02UYECKUMU
KOH(AUKmamu 6 yupexcoeHunx evicuieco 00pazo6aHus.

B cmamve paccmompenvt cmpamecuu  ynpaenenus KOH@AUKMOM KAK HANPAGIeHue U
ocobeHHOoCmU  OelcmBUll  KOH@AUKMYIOWUX CMOPOH, KOMOPbIX OHU  NPUOEPHCUBAIOMCA  HA
NPOMANCEHUU 8CE20 KOHDIAUKMHO20 683aumoodeticmeus. Oxapaxkmepusoeauvl cmuie NnoeeoeHus 60
epemsi  xongauxma, mnpeonodicennvie K. Tomacom u P. Kunmennom (yxo0 om kougauxma,
UCHOpUPOBAHUE UTU OMKIOHEHUe, CONEPHUYECME0, KOHKYPEHYUS, COPEBHOBAHUE, KOHDPOHMAaAYUsL,
NPUCNOCOONEHUS, BIHYIHCOCHHASL YCIMYNKA;, KOMAPOMUCC, COMPYOHU4ecmeo). [JoKazano, umo Kaxicoas
U3 YKA3aHHLIX cmpamezuti NOB8eOeHUs 6 KOHQIUKMHOU CUMYayuu umeem Cceou HeOOCmamKu U
npeumyujecmsa u modcem ovimov 3pPhexmusHol 6 peutenur KOHMIUKMA MOAbKO 8 ONpeOeneHHbIX
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CUMYayuaX 1 ¢ NOMOWBIO KOHKPEMHbIX MAKMUK (MASKUX, HCECMKUX, HeUmpanvhulX). Bulscuero, umo
OOHU U me JHce MAKMUKU MO2YM UCNOIb308AMbCS 8 PA3IUYHBIX CMpPAmMeUsx (HAnpaeieHHOCmy Ha
NApPMHEpPCmMEo 6 KOMMYHUKAYUL, Ccmpameeus KOHGpoumayuu, cmpameusi OUCAHYUPOBAHUS,
cmpameeus  koonepayuu). Paccvompenvl  KOMMyHUKamMu@Hvle cmpamesuu 6 KOMMYHUKAYUU
(cMAYUEHUe BbICKA3LIBAHUSL, UCHONb308AHUE MAPKEPOB GEHCIUBOCHIU, YBANCEHUE K A3bIKOBOMY
napmuepy u op.). Joxazano, ymo cpedcmea A3bika U OnpeoesieHHble KOMMYHUKAMUBHbIE Cmpame2uil i
MAKMUKU ONpeoeisiiom OMmHOWEHIUEe K CYObEKMaM KOHDAUKMHOU cumyayui, hopmupyrom paziudHble
MUNbL  Peyesoeo NoBeOeHUsi KOMMYHUKAHMO8 6 cumyayuu Kou@auxkma. Oxapakmepuzosamsl
pacnpocmparenivle Kou@aukmuvle munvl auunocmu 6 obwenuu (“Ilaposoii xamok”, “Ckpuimoiii
aepeccop”, “Pazenesannviii  pedenox”, ‘“anoowux”, “Moruyn”, “Ouenv noxnaoucmotil”).
Ipoananuzuposana npobnema coz0anus O6A306bIX OCHO8 UHOUBUOYATNLHOU cmpameul No8eoeHuUs
KAX#CO0020  VYACMHUKA — 00pA306AMeENbHOZ0 Npoyecca 6 BbiCuiell  WKoe, KOMmopas OO0JNCHA
dopmuposamvcs U KOpPeKMUpo8amvcsi Camoll JUYHOCMbIO 8 NPOYecce PeanbHOll neda2oeudeckol
0esamenbHOC.

Knwouesvie cnosa: ynpasieHue KOHGIUKMOM, CHUAU NOBEOCHUS, KOMMYHUKAMUBHLLE
cmpamezuu, MaKmudecKue npuemvl peaiu3ayuil KOHGIUKIMHO20 OUCKYPCA.
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Hoexyk B. B.

BUTOKW, CTAHOBNEHHA | PO3BUTOK OPFAHIZ_‘s_ALI,I'I' NIAroToBKK
MArICTPIB ®APMALIII B YHIBEPCUTETAX KPAIH LLEHTPAINbBbHOI
TA CXIAHOI €BPOMNA

B cmammi 3a pezynomamamu 30ilicHeH020 meopemuyHozo anHanizy QinocoghcoKux, MeOudHUx,
dapmayesmuyHUX MAa NCUXO020-Ne0A202IYHUX HAVKOBUX Odicepel 3 NpooneM ni02omosKu Mazicmpis
dapmayii, 8UMOKI8 i PO36UMKY, NOPIBHAILHO20 AHANIZY 00C8I0y OpP2aHizayii nid20moeKu Ma2icmpis
dapmayii y yrigepcumemcokili 0ceimi HA WIAXY €8poinmezpayii 3’SC08AHO, WO BUOKDEMIEHHS]
nepeoymos CMAHOBACHHS OpP2aAHi3ayiiiHol  cmpyKkmypu  nio20mosku  mazicmpie  gapmayii 6
yuigepcumemax kpain Llenmpanonoi ma Cxionoi €8ponu: CcoyianbHO-eKOHOMIYHUX — 3AMIHA
heodanvrozo 1ady KanimaricmuuHuM, o 3yMOBUL0 PO3GUMOK BUPOOHUYMEA, MeOUUHOT O0NOMOcU md
nompebu Cycninbcmeda 6 AiKapcbKux 3aco0ax, 3acHy8aHHs anMedHol CNPasu; HAyKO8UX — NPUCKOPEHULL
PO36UMOK PyHOAMeHmANbHUX (pinocodii, mamemamuxy, izuxu, Ximii) i npukiaOHux (anamomii,
Qizionoeii, meouunoi Xximil, JIIKO3HABCMBA) HAYK, HAYKOBO-MEXHIYHO2O Npopecy, npogeciiino-
neoacoiuHUX — 66e0eHHs y NI020MOBKY MAZICMPI6 OP2AHI3AYILIHO-OUOAKMUYHOT cucmemu MeOUYHUX i
papmayesmuunUx HABYATLHUX OUCYUNTIH, OO0380IUNO CXApaKmepusysamu ii 1eHe3y & ICMOpUKO-
neoazo2iutill pempocneKmusi.

Busnaueno nepioou po3sumky op2aHizayiiHoi cmpykmypu nio20mo8Ku Mmazicmpia gapmayii 8
yuigepcumemax kpain Llenmpanouoi ma Cxionoi €eponu: nepioo VIII-X cm. (3acnysanns meouunux
wikin); nepioo XI-XIV cm. (ymeopenus meOuuHux ¢haxyiomemia y nepuiux KiacUYHUX yHieepcumemax
€sponu, wo 3a CMPYKMypold CmMAanu 3paskom nid2omoeku mazicmpie papmayii;  68edeHHs
Op2aHI3aYIlIHO-OUOAKMUYHOT cucmeMu y Ni020MOBKY HA HAYKOBO-WEMOOUYHILl OCHOBI NOEOHAHHSA
bion02TuHUX, MeOUdHUX 1 (hapmayesmuunux OUCYUNIIH (aHamomil, ¢hizionoeii, aikapcobkoi bomaniku
JIKO3HABCMBA, MexXHONo2ll niKie, MeouyHoi ximii));, nepioo XV-XVIII cm. (¢hopmyeanns cucmemu
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