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GRUBA T. L. The problem of forming a linguistic personality as an interdisciplinary concept.
Based on the analysis of special literature on psychology, linguistics, linguodidactics, this article

presents the main problems that are developed by researchers of the linguistic personality, the
"linguistic personality" definition is given, three aspects are described: anthropocentric, sociocentric,
disciplinary. Special attention is paid to linguistic and linguodidactic research. As a result of the
analysis and synthesis of the semantic content of "linguistic personality", the complexity and
heterogeneity of this formation and its dynamics are determined, since the linguistic personality is in
constant development under the influence of socio-cultural conditions and circumstances. It is proved
that the aspects of the linguistic personality distinguished by scholars are interrelated, because they go
beyond the limits of a certain scientific field, interact, complement each other, become the basis for
new ones and emerge under the influence of different conditions, as well as the essential characteristics
of the linguistic personality.

In modern sociocultural realities, the relevance of the formation of a nationally conscious
linguistic personality, which is able to take responsibility for the fate of the native language, for your
speech act, is growing. Recent studies prove the inextricability between the linguistic personality,
linguistic mentality and national character, since deep layers of national self-consciousness and the
cultural identity of the people are encoded in the language. So, cultural continuity, as a way of
communication between the generations of a given people, is possible only through language. All other
forms of continuity (material culture with all its diversity, varieties of artistic creation) are secondary
to language.

It focuses on the complexity of the "linguistic personality" concept in its broad context (language
knowledge, language skills, the desire of researchers to distinguish a number of individual competencies, etc.).

Keywords: linguistic personality, anthropocentric aspect, sociocentric aspect, disciplinary aspect.
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DARMANSKA I. N. Methods and ways of forming managing competence of the future managers
of institutions of general secondary education.

The article analyzes the content of practical methods and ways that should be used during the
preparation of students of the second (master) level of higher education on the specialty 073
“Management”. The optimal methods and ways, the application of which will affect the formation of
managerial competence of the future managers of institutions of general secondary education, have been
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determined. The components of managerial competence, as well as practical methods and ways that
enhance their formation have been described: ethical (method of lecture, emotional stimulation, problem
situation, conversation,); communicative (lectures, learning discussions, practices through action, games);
health-preserving competence (lectures, problem-searching, analytical); self-development and self-
education (lectures, independent work, explanation, research, partially-search); productive activity
(problem lecture, analytical, diagnostics); conflict (lectures, training, discussion, simulation); psychological
(lectures, explanatory-motivating, constructive (simulation)); general-industry (lectures, analytical-
research, modelling); economic (lectures, visual-demonstration, interactions); legal (lectures, problem,
explanatory-demonstration); subject-methodical (lectures, independent research, informational-visual);
diagnostic (lectures, analytical, expert,); educational (lectures, visual, project, research); informational
(lectures, practical, partially-search); technical (lectures, instructing, practical).

A skillful combination of practical teaching methods and techniques in the formation of the
managerial competence of future heads of institutions of general secondary education will affect the quality
of the organization of the educational process, the level of mastery of the content of competencies, the level
of motivation of graduate students, the level of mastery of practical skills and abilities, and the ability to
realize managerial competence.

Keywords: future manager, training, competence approach, managerial competence,
components of managerial competence, practical methods and ways.
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