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Martynets L. A. To the issue of professional development of teachers of UK, Canada and USA

The article reveals the system of professional development of teachers in the UK, Canada and USA. It is highlighted that
the success indicators of professional development of teachers of the UK are growing significantly. The state increases the
allocation for the professional development of teachers. In general, being the best in education in the UK is rewarding. Con-
tinuous education of teachers in the UK is aimed at developing an individual strategy and teaching style of teachers capable of
professional development, which is provided not only by scientific grounding (defining goals, shaping and structuring content
corresponding to the goals), but also by careful technological processing.

1t is noted that in Canada, special attention is paid to ensuring the continuing professional development of educators who
work in the continuous vocational education system and guide their activities to the professional development of teachers in
Canada’s comprehensive schools. The activity of the system of continuous vocational education is aimed at providing opportu-
nities for professional development, obtaining of a new qualification or specialty, as well as a profession based on the previously
acquired level of educational and vocational training, gained practical experience.

The analysis of continuous professional development of teachers in the United States reveals a considerable variety of
approaches, forms and methods to postgraduate teacher training. The increase of professional pedagogical networks in the
United States demonstrates the openness of the circulatory system and the dissemination of knowledge in practical pedagogical
activities. It is determined that it makes the system of knowledge transfer between teachers more flexible and effective — commu-
nication increases the motivation of teachers and self-education.

Key words: professional development, teacher, advanced training, institutions, forms of professional development, teachers’
association, federation of teachers, continuous vocational pedagogical education.
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Mensiino B. 1.

TEOPETHUYHI TA HPAKTUYHI ACHEKTH
KAJIPOBOT'O 3ABE3IEYEHHS MMPOIECY NIATOTOBKH MAMBY THIX
JOKTOPIB ®1JTIOCO®Ii 1O JOCAITHUIbKO-THHOBAIIMHOI AISIJIBHOCTI

Y pobomi sucgimnerno meopemuuni nioxoou ma npaxmuuHuil 0ocsio 3anopizeKo2o HayloHAILHO20 YHIBepCUmenty Wooo Kaopo-
8020 3a0e3neyeHHs npoyecy nioeomosKy Matloymuix 0okmopig ginocoghii do docionuybKo-iHHOBaYiliHOI disnibHocmi. Bupiwents
Yb020 NUMAHHS PO32NANAEMBCA Y MPLOX ACHEKMAX: NPUSHAYEHHs HAYKOBUX KEPIGHUKIE acnipanmie, 6io0ip HayKoBo-nedazoiunux
NPayieHUKIE 0I5 BUKIAOAHHS OUCYUNIIIH, OPIEHMOBAHUX HA POPMYBAHHS 20MOGHOCME 00 0CTIOHUYbKO-IHHOBAYIUHOT OIsIbHOCTI,
a MaKodic 3anpo6adNCeHHs HehOPMATLHOO THCIMUNTYMY MEHMOopié Ha nepuiomy poyi Haguanus 6 acnipanmypi. Chopmynvosani
8UMORU 00 HAYKOBUX KEPIBHUKIB ACNIPAHMIB, ceped AKUX: BLIbHe 80I00IHHS CYYACHUM CIAHOM OOCTIONHCEeHb 8 OOPAHIlL 2aty3i HA-
KU, 8A20MI HAYKOBI 3000YMKU, OPeaHi3ayitini ma Jo0CbKi AKOCMI, 3HAHHS IHO3eMHOT MOBU, HAYKOBA PENYMAayis, NPUHALEHCHICTb
00 u3HAHOT HayK080T wikonu. OCHOGHUMU Kpumepisamuy 8i00opy GUKIAOAYLE € MAKCUMATIbHA BIONOGIOHICMb NPOGHECiliHOZ0 D0CEIOY
ma pesynomamie npogecitinoi OiAIbHOCME 3MiCHy KYPCi8, o NPONOHYIOMbCS OCEINHbOI CKIA0080I0 (Yb020 MONCHA 00CAMU
PO3OUBKOIO OUCYUNTIIH HA MOOYTE, KOJMCHULL 3 AKUX 3a0e3neyye oKpemull BUKIa0ay, Haudinb HAOIUNCeHUll 00 MeMamuxy Mooyis,),
60100THHSL CYHACHUMU NE0A20TYHUMU TNEXHONO02IIMU MA 8ION0BIOHUMU NEQA20TYHUMU AKOCIAMU. J]0 GUKAAOAHHS KYPCIB MOXNCYMb
3aIyHamucst NPAYiGHUKYU THUWUX 3aK1A0I6 GUOl 0ceimu ma npoghecionanu-npakmuxu. /st niOmpumKku acnipanmie-nouamkieyie
NPONOHYEMBCS 3aNPOBAOUMY THCIUMYN MEHMOPI6 K JIEGUI MEXAHI3M NPOQeCiliHo20 CIMAHOGIeHHs MOIOOUX HayKogyis. Tloka-
3aHO, WO QYHKYIT MEeHmMOopie ModCYnb 30IUCHIO8AMU BUKIAOAYI, AKI 3a0e3neyyoms UKIAOAHHA OUCYUNTIH O0CTIOHUYbKO-IHHOBA-
YILIHO20 CHPAMYBAHHS HA NEPUIOMY POYI HAGUAHHSL 8 ACHIPAHMYPI UWLIAXOM HAOAHHS THOUBIOYATbHUX KOHCYTbMAYIL SIK OYHUX, MAK
i OuCManyitiHux 3a OONOMOOK CYHACHUX 3AC00i8 KomyHIKayiil. [0106HOI0 6UMO20I0 00 MEHMOPIE € HASGHICMb G1ACHOT iCmopil
npoghecitinoco ycnixy y Haykogiu cgepi ma O6axcanus nOOLIUMUCS HUM i3 C80iMuU MOLOOUUMU KOe2aMU.

Kntouosi cnosa: ookmop ¢hinocogii, Haykosuii kepisHux, acnipanm, 00CI1iOHUYbKO-IHHOBAYINIHA OIATbHICb, MEHMOP.

OjHi€er0 3 0cOONMMUBOCTEH Mpoliecy (popMyBaHHS FOTOBHOCTI MalOyTHIX JIOKTOPIB (itocodii 10 TOCHTi THUIIBKO-
IHHOBAIIHHOI JISUTBHOCTI € TOM (DaKT, 10 BiH 3MIHCHIOETBCS JOKTOpaMHM 1 KaHAMJIaTaMu HaykK (JokTtopamu (iso-
cooii). ToMy BeIM4Ye3HOTO 3HAUYEHHS YIS MIPOQECIHHOTO CTAHOBICHHS 1 PO3BUTKY acIlipaHTiB HaOyBae 0coOMCTHIt
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MIPUKIIA]] HAYKOBHUX, HAYKOBO-TICIATOTIYHHUX TIPAI[iBHUKIB, 3ay4CHHUX JIO MIJITOTOBKH HAYKOBHUX KaJIPiB, SIK TPe-
CTaBHUKIB BiJIIOBITHOTO MPOECIHHOTO Cepe/IOBHUIIA, YACTUHOK SKOTO CTaHyTh 1 MalOyTHI (haXiBIli BUIOT KBaJi-
(ikarii.

[IpoBeneHuit aHaIi3 HOPMATUBHO-TIPABOBOT 0a3u MI0JI0 MIATOTOBKU JOKTOPIB (piocodii CBiAUUTH PO Te, 110
3aKOHO/IaBeI[b B OCHOBHOMY 30CEpE/KYEThCS HA BUMOTaxX JI0 3/100yBauiB BHINOI OCBITH Ta iHCTUTYILIH, B SKUX
3IiMCHIOETHCS MIATOTOBKA Ta aTecTallis HAyKOBUX KaJpiB, MPOTE, Mai’ke HE BUCYBA€ HiIKUX HOPMATHBHUX BUMOT
JI0 HayKOBHUX KEPIBHUKIB, KPIM HasIBHOCTI HAYKOBOTO CTyIeHs. Maibke BifiIcyTHI poOOTH 111010 BUCBITJICHHS MUTaHb
BiOOpY npodeciiiHux KaapiB A MIATOTOBKH JOKTOPIB (piocodii 1 y BITUM3HAHIN HayKOBiH JliTepaTypi, OKpiM
pobotu O. CripiHa, A€ BiH peKOMEHIy€ aKTUBHIIlIE 3aJIy4yaTH 0 LBOTO MpoLecy NpoBiaHuX BueHuX [10, c. 229 ]
ta O. SIporieHKo, sika MPOIOHY€E YTBEPAUTH IHCTUTYT HACTABHHUITBA 3 OOKY BHUKJIAIaviB i BICHUX YCTAHOB IIOJO
HAYKOBO-JIOCITI IHUIILKOT JISUTEHOCTI 3/100yBadiB BUIO1 ocBiTH [13, c. 25].

MeTo10 cTATTi € PO3KPUTTS TCOPETHYHHX 1 MPAKTUYHUX ACIIEKTIB KaJpOBOTO 3a0E3IEeUeHHsI MPOIecy Iiaro-
TOBKH MaiOyTHIX JJOKTOPIB (Hijocodii 10 TOCHTi THUIIBKO-IHHOBAIIHHOT AisUTHHOCTI Ha TIPUKJIAJIi 3aopi3bKOro Harfi-
OHAJIbHOTO YHIBEPCHUTETY.

Binmosinao 1o [Mopsiaxy miaroToBku 3100yBadiB BUIIOT OCBITH CTYIICHsI JOKTOpa ¢iocodii Ta JoKTOpa HayK y
3aKJIa/1aX BUIIOI OCBITH (HAyKOBHX yCTAHOBAX ) OJHOYACHO i3 3apaxyBaHHAM acIlipaHTa HoMy IPHU3HAYAETHCS HAYyKO-
Bl KEPIBHUK 3 YHCIIAa HAYKOBUX 200 HayKOBO-TIEATOTIYHUX MPAI[iBHUKIB 3 HAYKOBUM CTYIICHEM JIOKTOpa abo KaH-
muiata Hayk (mokxtopa ¢inocodii), skuid 3M1HCHIOE HAYKOBE KEPIBHUIITBO pOOOTOIO HAJl TUCEPTAIlI€l0, Haae KOH-
CyJBTAIli] 00 3MICTy 1 METOAOJOTI] HAYKOBUX JIOCIIKEHb aclipaHTa, KOHTPOJIOE BUKOHAHHS 1H/IMBITyalbHOTO
IJIaHy HAayKOBOi pOOOTH Ta 1HAMBIAYalbHOTO HABYAJIBHOIO IJIAHY aclipaHTa i BiANOBIga€ Mepel BYSHOI Paoro
3aKJIaly BUIIOT OCBITH 3a HaJIS)KHE Ta CBOEYACHE BUKOHAHHS 000B’s3KiB HAyKOBOTO KepiBHHKA [8].

SIk MOKa3yroTh 3apyOiKHI JOCHTIPKEHHS, SKICTh HAYKOBOTO KEPIBHUIITBA, Y TOMY YHCII XapaKTep MiXKocoOuc-
TICHUX BiTHOCHH 3 HayKOBHM KEPIBHHKOM, CyTTEBO BIUIMBA€ Ha €()EKTHUBHICTH poOOTH acmipaHTa. Pociiicbkumu
BUCHIMH OyII0 MPOBENCHO OMUTYBAaHHS Cepel KaHAWIATIB HayK IIOO0 PiBHS BIUIMBY HAYKOBOTO KEpiBHHIITBA HA
IMIJITOTOBKY 1 3aXUCT IXHBOTO AMCEPTALIHHOTO JOCTIKSHHS, SIKe MoKa3alio, mo moHan 70 % onuTaHuX OIHIOIOTH
PO HAYKOBOTO KePiBHHKA B YCIIITHOMY 3aXHCTI IX JTUCepTallil y BiICOTKOBOMY BuMipi sk 50 % i Bume [12, c. 220].
PesynpraTi aHAJIOTIYHOTO E€KCIIEPUMEHTY TPEICTABICHO 1 OCIbTriHCHhKUMU JTOCIITHUKAMH, SIKI BCTAHOBHIIH, IO
BH3HAYAIBLHUM (DAKTOPOM YCIIITHOTO 3aBEPIICHHS HABUYAHHS B acmipaHTypi OyJI0 CIipaBeIJIuBE CTABICHHS JI0 PEC-
MOH/ICHTIB 1 BU3HAHHS 3 00Ky HAyKOBHX KEpiBHHUKIB [5, ¢. 115].

Sk 3a3Haugae 1. Komispos, B3a€MOBITHOCHHH MiX acIlipaHTOM i HAYKOBHM KEPiBHHKOM CIIiJl PO3IIISIATH Y TPHOX
IUIOIIMHAX: K Oe3MocepeiHe HAyKOBE KePIBHULITBO JTUCEPTAIiIHOI0 poOOTOI0 (BUOIp TEMH, METO/IB JIOCIIIKESHHS,
CKJIaZIaHHs TUIaHy poOOTH TOIIO), OpraHi3aliiiHe KepiBHUUTBO JisUTBHICTIO acmipaHTa (BUKOHAHHS iHIUBITyaIbHOTO
HAaBYaJILHOTO 1 HAYKOBOTO ITJIaHiB, POXO/PKEHHS aTecTalliil, HassBHICTh HEOOX1AHOT KUTbKOCTI Iy OITiKariii, BUOip creli-
QIII30BaHOI BUCHOI paJii) 1 eTUYHE KEPIBHUITBO (MPUIICIUICHHS aCIiPaHTy OCHOB HAyKOBOi €THKH) [6, ¢. 102]. 3Baxa-
FOUM Ha BHIIIE3a3HAYCHE, HUM Oyu c(hopMyIbOBaHI OCHOBHI BUMOTH JI0 HAYKOBHX KEPIBHHKIB acmipaHTiB [6, c. 103],
SIK1 TTICTISL ISSIKMX YTOYHEHb 1 TOTIOBHEHB TIOKJIJICHI HAMH B OCHOBY KpUTEPIiB BIIOOPY HAYKOBHUX KEPIBHUKIB IS 3710~
OyBadiB HAYKOBOTO CTYIICHS JIOKTOpa (isocodii y 3amopizbkoMy HalliOHATEHOMY YHIBEPCHTETI, Cepel SIKHX:

1) BoNOIiHHS CyYaCHUM CTaHOM HAyKOBHX JOCII/PKSHB Y CBOTH MPeMETHIH 00acTi, HeoOXiaHe I BHOOPY aKTy-
QIBHOI TEMH JTUCEPTAIIHOTO TOCIIKEHHS Ta HOro HAyKOBOTO CYITPOBO/KCHHS HAa BHCOKOMY TIpodeciiHOMY piBHI,

2) HasIBHICTh BarOMUX HayKOBHX 3100YTKiB, MATBEP/PKCHNUX MyOiKamisIMU Y IPOBITHUX BITUYM3HSIHUX Ta 3apy-
ODKHUX BWJIAHHSX, HacaMIlepe/] THX, II0 BXOAATH JI0 MIKHApOJHUX HAYKOMETPHUYHHUX 0a3 JIaHUX, OTPUMAHUMU
rpaHTaMH, YKJIaJCHUMH JIOTOBOPAaMH 13 3aMOBHHUKAaMH TOIIIO;

3) 3HaHHA aHDIIHCHKOT MOBH B 00CSI31, TOCTaTHEOMY JUIsl 03HAHOMIIEHHS 13 3apyO01>KHOI0 HayKOBOIO JIITEPATypPOIo,
MIPEJCTaBIEHHs CBOIX HAyKOBUX PE3YJIbTATIB CBITOBIN CHUJILHOTI Ta CHIIKYBaHHS 3 IHO3EMHUMH MApTHEPAMHU;

4) opranizauiifHi AKOCTi, HEOOXinHI s €()EeKTUBHOIO KEPiBHUITBA MPOLIECOM MiATOTOBKH AMCEPTAaLiHHOL
POOOTH, IIOYMHAIOYH BiJl 3aTBEPIKCHHS TEMH 1 3aBEPIIYIOYH 3aXUCTOM JUCEPTAIlii;

5) HaykoBa pemnyTallis (aBTOpUTET y NMpodeciiiHOMY cepeToBUILi, JOTPUMAHHS MPUHIIUIIB aKaJAeMidyHOi 100po-
YECHOCTI, MOBa)KHE CTABJICHHS JI0 CTYJCHTIB Ta acIipaHTiB, T'1JIHI JIFOJCHKI SKOCTI).

3aropi3bKuil HAIIOHAIBHUN YHIBEPCUTET BOJIOJIE€ Hapasi MOTYKHHM HAayKOBHM TTOTCHIIAJIOM: y HhOMY TIpa-
o€ 746 MTATHAX HAYKOBO-TICJATOTIYHUX TPAIiBHUKIB, 3 HUX 124 MoKTOpIB, podecopis i 517 kaHauIaTIB HAYK,
noueHTiB. Otxe, Bimcorok HIII, mo MaroTh HayKOBUH CTYyIiHb, CTAaHOBUTH 86 %. Cepen HaykoBliB 3HY € Oararo
BH3HAHMX B YKpaiHi Ta 32 KOPIOHOM BUCHUX, SIKi CTBOPHIIH TOTY>KHI HAYKOBI IIIKOJIU, B IKUX TIPOXOANUTH MiATOTOBKY
OimpmricTs acmipanTis 3HY.

Sk 3a3Hadae O. SIpomieHko, iCTopist HAyKH CBIAYUTH MPO Te, M0 OaraTo HayKOBIIIB CTAJX BCECBITHBO BiJOMUMHU
3aBJSKUA TOMY, 110 y CBiif yac MPOWILIN HAyKOBY LIKOJIy BUJATHOTO BUYEHOTO; TOMY IIeW iCTOPUYHMIA AOCBIJ CIij
y3SITH Ha 030pOEHHS 1y Cy4acHUX yYMOBAx MiJroTOBKHU 3100yBaviB BuIoi ocsitu [13, ¢. 17].

Peectp 3a3HaueHMX HayKOBHX IIKiJI, C()OPMOBAHUM Ha MiACTaBl po3poOIEHOTO 1 3aTBepmKeHoro IlonoxeHHs
IIPO HAYKOBI IIKOJIX 3al0Pi3bKOr0 HAllIOHAIBHOTO YHIBEpCHUTETY [7], Ha CHOTOIHI BKITIOYae 18 HayKOBUX IIKiJ, IO
OXOTUTIOIOTh YCI HAMPSIMHU, 33 IKUMH BEJIEThCSI MiJITOTOBKA BI/ICOKOKBani(biKOBaHHX kaapis y SHVY.

VY Mexax p03p06J'ICH01 HAMH CHCTEMH IiITOTOBKH MaI/I6YTH1X IOKTOpiB (himocodii K0 MOCTITHAIBEKO-IHHOBA-
LiIfHOT JiSTTPHOCTI BEJIHKa yBara MPHUIUIIETHCS HE JIUIIE SKICHOMY BiZOOpY HayKOBHX KEPIBHHKIB acHipaHTIB, aie
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it (hopMyBaHHIO MMOTYKHOTO BHKJIAJAIIEKOTO CKIIAy [UIS HAJIEKHOTO 3a0€3IEUEeHHs OCBITHBOI CKIIaJIOBOI IIPOIECy
IMiJITOTOBKU MalOyTHIX JOKTOPIB (itocodii. 3 METOK OTpUMaHHS BUCOKUX PE3YJIbTATIB HABYAHHS JJIsl BUKJIAJaHHS
KOYKHOI JIMCIUIUTIHA OOMPAIOTHCS HAMKpAIlll HayKOBO-TTEAAaroriuHi NPAIliBHUKH, SIKI € HAHOUIBIIT KOMIIETCHTHUMH Y
JIaHii 001acTi, @ TAKOXK BOJOMIIOTH CYYaCHUMHU TEaroriYHUMHU TEXHOJIOTIAMU. TakoX HEe MEHII BAXKIIUBUM (DaKTO-
POM BiIOOPY € 1 HASBHICTh Y HUX TakuX MpodeciiHo-3HaIyIHUX 0COOUCTICHUX SKOCTEH SK JIOCBiJ MEeJaroriYHoro
CIUIKYBaHHS, IEarOTIYHOTO TAKTYy, TIEJaroriYHoTO iJIEeMOKIaJaHHs, IearoriYyHOro MUCIIEHH [8, ¢. 46].

Hamu 3acTocoByeThesi TpakTUKa, KOJMU 3 OJHIEI JUCHUIUTIHA MPU3HAYAIOTHCS MO JEKUIbKa BUKIAAadiB, SKi
3a0e3MeuyroTh BUKJIaJaHHs OKPEMHUX MOJYJIB, 3MICT SIKUX KOPEItoe 3 MpodeciiHUMH IHTepecaMu 1 MPaKTUYHUM
JIOCB1I0M O0paHuX IeJaroriB-HayKkoBIiB. Jlo 4ieHiB BUKIaallbKOT KOMaHaH, KpiM npaniBHuKiB 3HY, 3anyyatoTbes
1 IpeICTAaBHUKY 1HIINX 3aKJIa/IiB BUIIOT OCBITH, 1 Mpodecionanu-npaktuku. Hanpuknan, Moayms «Putopuka i mpak-
THKa MyOJIIYHUX BUCTYITIB» B YHIBEPCHUTETI BUKJIA/IA€ BiIOMa XKYpPHAIIICTKA, BEy4a aBTOPCHKOT TPOrpaMH Ha KaHai
«Banopixxs: UA», TolloBa pelakiiiiHoi pagu HarioHamsHOI CycniIbHOT TenepaniokoMianii YKpaiHu.

TpeTboro BaXIIMBOKO CKIIAJIOBOIO KaJPOBOTO 3a0e3IeueHHs iATOTOBKA JTOKTOPIB (istocodii 10 O CITi THUIIBKO-
IHHOBAITIHOT AISUTLHOCTI € 3aIpPOBaPKEHHS IHCTUTYTY HACTABHHUKIB.

Sk 3a3Hauae aBrop podotu [11, ¢. 45], mo 90-X pokiB XX CTOMITTS y BITYM3HIHOMY OCBITHBOMY IPOCTOPI iCHY-
BaJla HAJaroJPKeHa CHCTEMa HACTAaBHMIITBA, OpPi€HTOBaHA OiNbIIe Ha BUPOOHMIITBO 1 TPyHZOBE BUXOBAHHS, HIXK Ha
3aJI0BOJICHHS OCOOMCTICHUX MOTped 3700yBadiB BUIIOi OCBITH.

3aBISIKH 3aMPOBAPKCHHIO OCOOUCTICHO-OPIEHTOBAHOTO MiIXOAY 11€ MUTAHHS 3HOB CTAJI0 AKTyaJbHUM Y BITUH3-
HSIHIH neparorini i oMy NpUALISETHCS JOCTaTHBO YBAru 3 OISy Ha MO3UTUBHUM TOCBI/] 3aX1JHOT CHCTEMH OCBITH.
VY 3apy0OikHii neparoriui JaBHO BU3HAHO, 1110 HACTAaBHUIITBO a00 MEHTOPCTBO YM MEHTOPHHT (aHr1. Mentoring) €
BaXXJINBUM YMHHUKOM y CTaHOBIIEHHI JOCIIIHUIIBKOT Kap epu MailOyTHboro HaykoBLd [4]. IIpo pi3Hi Mozeni MeH-
TOpPCTBA MOYKHA JOBITATHCS i3 JOCIIKEHHS, IPOBEACHOTO OPUTAHCEKAMH BYCHUMH [3], @ 3 JEIKHMHU IIPAKTHY-
HUMH MeXaHI3MaMH MOCTIHHOT MiATPUMKH 3100yBadiB BUIOT OCBITH 3 OOKY MEHTOPIB — 03HAHOMHTHUCS 3 THO3EMHHUX
myOumikamii [1; 2].

[Tixg MeHTOPCTBOM y CHCTEMi OCBITI 3a3BHYail pO3yMIIOTh CIEIiaJbHO OPraHi30BaHI 0COOMCTI CTOCYHKH MiX
JOCBITYEHUM (haxXiBIIEM 1 CTYJIEHTOM-IIOYATKIBIIEM, SIKi JIAlOTh 3MOTY OCTaHHBOMY pO3BUBATHCS TMpodeciiiHo,
akaJeMiyHo Ta ocobucticHo [9]. Y Hamiiii mpakTUIll MH JIHIIIM BHCHOBKY, III0 MEHTOPCHKI (YHKIIi Halikpa-
MM YAHOM 3JIACHIOIOTH Ti K caMi HayKOBO-TICJArorivyHi MpariBHUKH, SKi 3a0€3Me4y0Th OCBITHIO CKJIAJIOBY 3
MUTaHb MiITOTOBKKA MailOyTHIX HOKTOPiB (pistocodii 10 H0CHi THUIBKO-IHHOBAIMHOT AisTbHOCTI. Y 3amnopizbKkomy
HAI[IOHAJBHOMY YHIBEPCHTETI IF0 POJIb BUKOHYIOTH BUKJaJaui MOAYIiB: «JloCIigHHUIIbKO-IHHOBAllIHHA isiIb-
HICTb Y Cy4yaCHOMY YHIBEpCHUTETI», «/lucepraris sk mpoekT», «MexaHi3Mu (DiHaHCYBaHHs HAYKOBUX JOCIIIKEHb
B YkpaiHi», «[lyOmikamii y BUIaHHIX, BKIIOYCHUX 0 MIKHAPOJAHUX HAYKOMETPHYHHX 0a3 JaHUX», IO € CKIIATHH-
KaM{ HaBYaJIbHOTO Kypcy «OCHOBH JOCIIIHUIBKO-IHHOBAIIMHOT NisJIBHOCTI», Ta MOLYNiB: «TeopeTnyHi OCHOBH
MPOEKTHOI TisuTbHOCTI», «IIporpamu €C i3 TpaHTOBOI MIATPUMKH aKaJeMidHOT MOOUTFHOCTI Ta IMPOEKTIB B Tay3i
ocBitiy, «IIporpamu €C i3 TpaHTOBOI MIATPUMKH MIPOEKTIB B TaTy3i HAYKN», 0 BXOIATH 10 Kypcy «OCHOBH €BpO-
MEHCHKOT TIPOEKTHOT ISUTBHOCTI.

Le#t BuOip MeHTOPIB OYB 3yMOBJICHUH THM, IO 3a3HAYCHI NPAI[iBHUKH:

— mnpogeciiHO Ta TMOBHOK MIpO BOJIOJIIOTh THMH MUTAHHSAMH, IO TypOYIOTh acIipaHTIiB Ha MOYaTKOBOMY
eTarr MATOTOBKY B acHipaHTypi SK BHKJIJa4dl THX HaBYATbHUX TUCIMILIIH, 1[0 BYATh X OPIEHTYBaTHCS Y HAyKO-
BOMY CBITI;

— SIK JIOCBiJTYCHI TIeJarory, BCTAHOBUJIM MAPTHEPCHKI BITHOCHHU 3 MalOyTHIMHU JTOKTOpaMu ¢inocodii oxpazy
XK MICJA IX BCTYIy A0 acHipaHTYpH, OCKIJIBKH € BHUKJIaJadaMu, 0 3a0e3MedyIoTh OCBITHIHM mpolec Ha mepuomy
Ppolli HaBYaHHS;

— MAIOTh BJIACHY iCTOPIIO YCITiXY 1 MOKYTh BUCTYIIATH B3ipLIEM IS CBOIX MOJIO/IINX KOJIET K TaKi, 1110 MalOTh Ccep-
1o3H1 npodeciiiHi TOCATHEHHs], cepell SIKMX: JI0CB1 HayKOBOi, HAyKOBO-TIEJarOrivyHO1, HAyKOBO-OpraHi3aliiHoi poOoTH
y 3aKJIa1i BUIIOI OCBITH; HAsBHICTh HAYKOBHX CTaTell y BUIAHHSIX, IO BKITIOUCHI 1O MDKHAPOIHUX HAYKOMETPHYHUX 0a3
JaHWX; JOCBIJ y4acTi y MDKHAPOIHHX Ta BITYM3HSIHUX OCBITHIX Ta HAYKOBHX IIPOEKTAX; IO TOTO 5K BOHU 3aBEPIIYIOTh
Ppo0OOTY Hajl JOKTOPCHKUMH JIUCEPTALIISIMHE, TOMY Kpallle 3a iHIIUX PO3yMIFOTh HaraJibHi IPOOIEMH acIlipaHTIB 1 MOXKYTh
HaJIaTH iM KBalTiikoBaHy podeciiiHy JONOMOTY 3 Oy/Ib-SKOTO MMTAHHS TTiJ] Yac 1HIUBITyaJIbHUX KOHCYJIBTAIIIH YU JHC-
TaHIIIIHO 3ac00aMH eJIEKTPOHHOT TIOIITH, 32 IOTIOMOTOI TeJIe)OHHOTO 3B’ 13Ky a00 OHJIAH-CEPBICiB.

BucHoBkH. OCHOBHIMH CKJIQIOBUMHU CHCTEMH KaJJPOBOTO 3a0€3MIEUECHHS POIIeCy e(peKTUBHOI MiATOTOBKH Maii-
OyTHIX ToKTOpiB (himocodii 10 TOCTIAHUIIBKO-IHHOBAIHHOI TISUTEHOCTI €: TpodeciiiHui BigOip HayKOBUX KEPiBHHU-
KiB, II[0 € MIPEJCTAaBHUKAMH MOTYXXHHUX HAyKOBHX IIKUI, SIKICHUH BUKJIAJAIbKUNA CKJIaA Ta He(hOpMaIbHUI IHCTUTYT
MEHTOPIB 3 YHCJIa HAIOCBIAUEHIINX HAyKOBO-MIENArOT1YHMX MIPAIliBHUKIB, SIKi MAIOTh BaroMi HayKOBi 300y TKH Ta
BIIMOBIAHI HEJArOriuHi IKOCTI.
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Meniailo V. 1. Theoretical and practical aspects of staffing of the process of preparation of the training of the future
doctors of philosophy for research and innovation activity

The paper describes theoretical approaches and practical experience of the Zaporizhzhia National University of staffing
of the training of the future PhD for research and innovation activity. The solution of this issue is considered in three aspects:
appointment of scientific supervisors for graduate students, selection of academic staff for the teaching of disciplines focused
on forming readiness for research and innovation activity, as well as the introduction of an informal institute of mentoring in
the first year of postgraduate study. The article formulates the requirements for scientific supervisors for postgraduate students,
including: fluency in the current state of research in the chosen field of science, significant scientific achievements, organiza-
tional qualities, knowledge of a foreign language, scientific reputation, affiliation to a recognized scientific school. The main
criteria of selection of teachers is the maximum correspondence of professional experience and the results of the professional
activity content to the courses offered by the educational component (this can be achieved by the division of disciplines into
modules, each of which is provided by a separate teacher, most closely related to the subject of the module), the possession of
modern pedagogical technologies and relevant pedagogical qualities. Professors of other institutions of higher education and
practitioners may be involved in teaching courses. In order to support postgraduate students, it is proposed to introduce an
institute of mentors as an effective mechanism for the professional formation of young scientists. It is shown that the functions
of the mentors can be carried out by the teachers. These lecturers provide teaching of research and innovation disciplines in the
first year of postgraduate training by providing individual consultations, both on-site and distance. The main requirement for
mentors is the presence of their own history of professional success in the scientific sphere and the desire to share it with their
younger colleagues.

Key words: Doctor of Philosophy, Scientific supervisor, PhD-student, Research and Innovation Activity, Mentor.
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Muxauniwmuna K. 1.

AHAJII3 EJIEMEHTIB CYYACHOT O YPOKY AHIVIIMCHKOI MOBH TA MOT'O OPTAHI3AIIIA

Towyx nepcnekmueHo HOBUX MEMOOUK BUKIAOAHHSL AHSTTIICHKOT MOBU 8 CepeOHill | CIapulitl KON @ CYYACHOMY C8Imi 3yMO6-
JIOE NOCMIHY MOOEPHI3ayiio ma 600CKOHANEHHS 0C8imHb020 npoyecy. Cb0200HI MU NePeadtCHO CNOCMEPI2AEMO 3ANEHCHICIb
810 cucmemu 0C8IMY MUHYI020 CIOIIMMA: HASAGHI 8 YKPATHCOKIL WKOMI CROCOOU BUKIAOAHHS IHO3EMHOI MOBU NEPesadiCHO 3acma-
pini. Ilpobnema uknadanHs iHO3eMHOI MOBU y GIMUUSHAHIU HAYKOBO-NEOA20IYHIll 1imepamypi 8UCEImieHd 00CUms WUPOKO
(J/I. C. Hanosa, 1. @. Andpiiixo ma in.), pisHi acnekmu UGUEHHS AHETIUCLKOI MOBU NPOAHANIZ08AHO 8 YUCTEHHUX 3apYOINCHUX
docnioxwcennsix (A. Abpamc (A. Abrams), JI. baxman (L. Bachman), M. Xokkem (M. Hockett) ma in.). I[lpome nayxose ocmucients
U 3aCMOCYBAHHA CYUACHUX 3aPYOIdCHUX MEMOOi8 HABYAHHS THO3EMHUX MO8 8 WKONAX YKpainu 3ycmpivaemvcs auue 8 OKpemux
HAYKOBUX po36i0Kax. BionosioHo, icHye nompeda 6 oHOBNIEHHI Npoepam 3 MemoOuKU 8UKIAOAHHS THO3EMHUX MO8 8 VKPAIHCHKUX
HasyanbHux 3axkaaoax. Cmamms npucesuena ananisy enemenmis cyuacho2o ypoKy aH2lilicbkoi MO8U ma cnocooie ynposaoiceHHs
yux enemenmis y HasyanvHuil npoyec. Poskpumo memy ii 3a60anHs OCHOBHUX NPUHYUNIE MA eMAnié CyuacHo20 YPOoKY 3 aHenill-
cvKkoto mosu. Ha ocrogi cnocmepedicents nio uac npakmuku 1l aHaizy pesyibmamie aHKeny8aHHs YUHI6 HanepeooOHi ma nicis
66€0€HHS 3A3HAUEHUX MeMOOi8 Y HABYAIbHULL NPOYec 0XAPAKMePU308aHO eheKMUBHICHb 3aNPOBAOHCEHUX MEMOOUK (HA NPUKILA-
01 epynu yunie OHAQUH-WKOTU aHeTilicokoi mosu Skyeng). Busnaueno neoorixu 8 opeanizayii ma npogeoenti ypoxie 3 ino3emuoi
MOBU 8 WKONAX, OKPECILeHO ULIAXU NIOBUWEHHS. eeKmUeHOCmI 3aHAMb. JOCTIOHNCEHHS MOJKCE 3aYIKAGUMU MEMOOUCIE | 6Uumenie
inozemHoi mosu. OCHOBHI NOL0JICEHHS, PEKOMEHOAYIi ma BUCHOBKU, BUKIAOEHT 8 QOCTIONCEH I, MONCYIMb OYMU BUKOPUCIIAH] 6
HABYATLHOMY NPOYECH, A MAKOXHC POSWUPUNIL, 3MIHUMU MEMOOUKY BUKIAOGHHS THO3EMHOI MOBU.

Kntouosi cnoea: aneniiicoka moea, memoou HABUAHHA, MEXHONO2Ii, JNeKCUKA, 2pamamuxa, Yumauus, ayoilo8anHs,
MaumM-MeHeOHCMEHM.

[Momryk mepcneKTHBHO HOBUX METOIUK BUKJIAJaHHS aHIIIMCbKOI MOBH B CEpeIHIH 1 cTapIii MIKoJi B cydac-
HOMY CBiTi 3yMOBJIIO€ MMOCTiIHHY MOAEPHI3ALiI0 H YIOCKOHAJIEHHsS OCBITHBOTO mporecy. [Ipobiema migBUILICHHS
SIKOCTI, OCYYaCHEHHs HaBYaHHsI HaOyBae Iie OUTBIIOro 3HAYEHHSI, OCKUTBKY CIIOCIO HABUYAHHS B YKPATHCHKIH IIKOIT
CHOTOJIHI HE MOTHBYE IiTeH MO HABYAHHS, YUHUTENI BUKOPHUCTOBYIOTH IEPEBAKHO 3aCTapili TUNAKTHYHI 3aCO0H.
ToOTO CHOTOTHI MH TIEPEBAKHO CIIOCTEPIrAEMO 3aJICKHICTh BiJI CHCTEMH OCBITH MUHYJIOTO CTOJITTSI.

Binmosinao no Konnenmii «HoBoi ykpaiHchkoi MIKOIWy Ta npoekTy KoHmemnii po3BUTKY OCBITH YKpaiHH Ha
niepion 2015-2025 pokiB, MoJepHi3allis OCBITH 3arajioM i 30KpeMa Cy4acHOTO BHUKJIAJaHHS aHDIIIHChKOI MOBH Ma€e
CTPUSATH BUXOBAHHIO TAKHX SIKOCTEH y BUITyCKHHKA HOBOT yKpaiHChKOT IIKOJH, SIK HE TUTbKU 3AaTHICTh CIpUAMATH
it po3ymiTu iHO3eMHY MOBY (nani — IM), a # OyTr TOTOBHUM IIBUAKO aTANTYBATHCS 0 CYy9aCHOTO MiKKYJIBTYPHOTO
IIPOCTOPY i1 aKTHBHO B3a€MOJIATH B HhOMY, KOHKYPYBAaTH HA PHHKY Npalli, yAUTHCS BIPOAOBXK >KUTTS [1].

B. 3aresa3uHchkumii y mpansix BigzHauas: «HoBe B memarorimi — 1e He juiie iaei, miaxoau, MeTOAH, TeXHOOr 1,
SIKi B TaKHX IMOEJHAHHAX IIe HE BHCYBaJUCs abo0 1€ He BUKOPUCTOBYBAJHCS, a i TOM KOMIUIEKC €JIEMEHTIB 4H
OKpeMi eJIEeMEeHTH MeAaroriuHoro mpouecy, siki MaloTh y co0i IporpecuBHe Havyaso, 110 Ja€ 3MOTY IIiJl Yac 3MiHU
YMOB 1 cuTyaliii epeKTUBHO BUPILIYBaTH 3aBIaHHs BUXOBAHHS Ta OCBITH» [2, c. 23].
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