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Golovach Nataliia. The model of professionally important qualities formation of future specialists 
in personnel management and labour economics. 

The model of professionally important qualities formation of future specialists in personnel 
management and labour economics in the process of training was developed in the paper. The model has a 
step by step structure and consists of the next blocks: diagnostic and consultation, organizational, 
diagnostic and correction, substantial and construction, diagnostic and production. In the model 
presented: the mechanism of professionally important qualities diagnostics of future specialists; method 
for determination of the integral indicator for the level of students-graduates professionally important 
qualities formation; the qualimetric method of the significance level estimation for basic groups of 
professionally important qualities of the future experts in the context of professional roles; cooperation 
mechanism between higher education institutions and employers on the principles of social partnership 
that allows one to organize the structure and content of educational and professional programs, 
educational plans in accordance with the roles performed by professional future specialists; the complex 
of measures to simplify the professional adaptation of students in each course of training; pedagogical 
interaction tools of the teaching staff and students of the university for the formation of their professional 
goals. 

Keywords: future specialists, the model of professionally important qualities formation, personnel 
management and labour economics. 
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