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N. Ortykova. Organizational and psychological conditions of competitively 
significant qualities of future psychologists. 

The article examines the development conditions for competitive significant qualities 
basing on the results of the future psychologists survey. It is defined that socio-
organizational, teaching and methodological conditions are related to the system of 
objective parameters of environment, while personality-centered and individual 
psychological conditions are related to subjective parameters. 

Key words: ompetitive significant qualities, socio-organizational condition, 
teaching and methodological condition, personality-centered condition, psychology 
students. 


