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This research paper focuses on the theoretical analysis of the professional psychological 

culture  in the main foreign and domestic directions of the psychological science.  Here are considered 
personal theories and conceptions that can be theoretical and methodological basis for investigation 
of the professional psychological culture. The special attention is paid to importance of  humanistic 
psychology into essentially disclosure of the general psychological culture of a person as a 
complicated personal structure. The phenomena of professional psychological culture is considered 
as integral characteristic of a human, that is the main feature of the personality development and 
professional. Here determines the generalized definition and the main substance characteristics of 
professional psychological culture as a scientific concept. 
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The problem of talent has attracted researchers’ attention and interest around the world, and is 

very important and global problem nowadays. The research f this problem has a very long history in 
the science of our country and in a foreign psychology. But there are a lot of unknown in this field of 
psychological knowledge until nowadays. It makes further holding of theoretical and methodological 
researches very topical problem. In this article there is the analysis of fundamental methods which 
describe a phenomenon of talent person. These methods put human science together from their origin 
up to now. These methods don’t contradict one another, they supplement each other. 

    02.06.2014. 
 
 
 

 2014 .                                                                                                      . .  ( . ) 
      

       
          

     .     
            

          
     .  

     –    
   . , ,     

 ?   ,         
 « ». ,   ,      .   

    ?    , 
 ,  ,  , , ,  . 

          ,    
    , , -    . 

 1530  ’    .  “De civilitate morum 
puerilium”, ,   . ,        . 

 ,       ’        
,          

.          
   .  

      ,      
   ,      .    

     « »; ’ ,    
      ,        


