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SCHEGOLEVA T. L. Disciplines humanitarian cycle as a mean of forming of professional 
culture of future officers-border guards. 

The need of future border guards officers professional culture generating is conditioned by 
growing requirements to their level of general culture and special training; changes of educational 
paradigms fixing the conversion of mass-reproductive teaching forms and methods to individually 
creative ones; future professionals training for professional competent appearing at labor market; need 
to constant professional selfeducation and selfdiscipline. The task of the National Academy of the State 
Border Service of Ukraine is to generate border guards officers as professionals and as person of high 
professional culture. 

Keywords: the humanities, future border guards officers professional training; professional 
culture; integrational educational and cognitive activity. 
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SHCHUKA G. The competence approach to the substance of tour education: Russian 
experience. 

The article is devoted to the Russian experience of the realization of competence approach in 
forming the substance of tour education. The competence definition, qualification and their correlation 
are analyzed. The general and professional competencies are determined which are considered as the 
key specialist competences in the tour field. Moreover, the qualification characteristics are analyzed 
from the point of view of competence approach.  
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