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conflicts which are related to different levels of activity and efficiency of teacher’s work are considered. It is underlined 
that considerable part of teachers have unconscious intrapersonal conflicts. Rise of consciousness, emotional maturity, 
self-regulation are considered the consequences of constructively resolved intrapersonal conflicts. Professional and 
personality deformations are decided the consequences of the non-constructively resolved intrapersonal conflicts. The 
ways of resolving of intrapersonal conflicts in activity of teacher are fixed. 
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A n n o t a t i o n  
The honor comes in the military world as a consequence of limiting situations between life and death. Limiting 

situations provoke existential states, which catalyze the concentration of human nature, the internal integrity of the 
individual and the unity with the essence of being. Centralization of all organism incentives increases the strength of the 
spirit, which is a critical survival factor in war. Exactly existential centralization of man essence in extreme situations, 
creates the phenomenon of honor. Honor as a catalyst for spiritual strength is the basic concept of the spiritual path of 
honor. 
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